
EXHIBIT 25



i

RD:SSH
6!21110

RESOLUTION-N0 75453

A RESOLUTION OF THE COUNCIL OF THE CITY OF SAN
. JOSS APPROVING AN AGREEMENT BETWEEN THE CITY OF

. SAN JOSS AND THE ORERAT~NG ENGINEERS,. LOCAL NO. 3
(OE#3), WITH A TERM OF JULY 1, 2010 -JUNE 30, 2011 -

8E IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE:

1. That the Agreement belween~the City of San Josh and the Operating Engineers, Local
No: 3 (OE#3), with aterm-of July 1, 2010 —June 30, 2011, is hereby approved. The
City Manager is hereby authorized to execute an.Agreement on behalf of the City of
San Josh. -

2. The general terms of the Agreement aro set out and described in the Supplemental
Memorandum to the Mayor and City Council from the pirector of Hmployee Relations,
dated June 21, 2010, and attadietl hereto as Attachment A arW incorporated in this
Resolution. -

ADOPTED this22nd day of June, 2010, by the fplldwirig vote: -

AYES CAMPQS, CHIRCO, CHU, CONSTRNT, NERRERA,.
tCALRA, LICCARDO. NGUYEN, OLIVERIO, PYLEC REED.

NOES: NONE.

ABSENT: NONE.

DISQUALIFIED: NON E.~

ATTEST:

LEE PRICE, MMC
Cily Clerk

T-t]9B6 \6]9208 eoc
Cuunal hgantla: 6~22~10
Ilem No.: 345

,,:e ,.

.CHUCK it E~
Mayor.

GURZA000449



- ---- - - - - 
75453

;~ SUPPLEMENTAL COUNCIL AGENDA: ab122/10
irarvs: 3. ~3'

S~t~tJosE ll~emovandum
- GITGIL OP SIIJIXAJ VAfLtY

TO: HONORABLE MAYOR AND NROM: Alen Guaa
:~ - CITY COUNCIL

SiJF3JECT: SELF IIELOW DA'!'S: June 2i, 2010

"; Ap Date
~~~~o

i SUBJECT: APPROV AN AGRE~ ITIi 1'I~OPILRA3'ING
E1VG11VEERS, LOCAL Nq.3, (OEH3} ~ -

SUPPLEMENTAL

}iL+ASON POTtSUPPLEMI'sNTAL MEMORANDUI4T

Item 3.15 on the Gty Councj~ Agenda is fm approval of an agreement or implememntion o£
tones contained in the Chy's Lss;Best and Final-Offer with the Operating Engineers, T.ocal No,
3 (OE#3), The Memoxandom dated Jme 10, 2010, i¢aludes the terms of tl~; City's Lest, Best
and Final OfFer. A tentative ageemrnt was reached W7th OEN3 on Ttme21, 2014, that nchieves a
total compensation ~dvedon of 70% (5%ongoing and 5%one-dime), and.tLis Memorandum
outlines We temps of that tentative a~eemmt. ~ .

It is recommended that the City Cpuncit authorize the erzecution of an a~memeni for ttic period
of July I, 2010 through June 3q 201 I, between the ~1ty and Operating Enguicexs, Local IQo. 3
(OFAE3J.

Z $ACICC.ItOU[VD

The City of San Jose provided OEN3 viit6 iF9 Last, Bcst end Filial O&'u on June9, 2010. 7'he
elemems of the Last, Best and Fina( Offer were contained in the Memoraixlum dated June [ 0,
2010.

~I TMs item was originally on the City Council Agenda £or June 15, 2010; but was defoaed until
June I7, 2010. During the meeting on June 17,'2010, the (rty Council decided fi again delay
thnt decision with June 22, 2010, to allow the City and [hc bsrgaimng unit time for further

'i discussions, -

~~ The City and five bargaining units moon Junc Ie, 2010. The City and the bar6aining units
developed laugunge that, if eatiCred by the members, would be recommended by the City
Manager for apgrovel by the Cuy CouuciL Thia draft lauguagc reached the 10% fetal
wmprnsation rcduc8ory 5°h ongoing and S%one-lime. It arse avoided any City Chwier issues

. .the( ware p~eviwsly identified wish the bar6aintng unite' prior proposal.

~urtza000aso
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r J ~ J JHONORABL$ MAYOR AND CITY COUNCIL
r lunc 21, 2010

d
SuLJmR Approval of en Agrcemen~ with 0$q3
Pnge2of3

t

OE#3 took this language to their membership on Jux 27, 2010, and the City has beennofified
$ .that the membership ratified the tangunge. Following coo&rmallon ofratifieation, the CiTy

axecutcd a tentativ8 ag~ecment. A complete copy ofthe tentative agreement is attached.
p

ANAT,YSIS

The following is a summary of terms cbntainedin the temntivr, agreemoirt with OE#3 ihnt aro
recommended to be implemcntcd upon approval by the City Counclt:

~ Term July 1, 2010.7uno 30, 2011

- Plirat 5 % Ongo4ng Hffective Juna 27, 7.010, employea5 wlll make an addidonnl ~etuament
Total contribution in the amount of 7.76%oFpensionableeompensatiun, eql Utis

[ Compensatian amount will be npplieA to coduce tho contributions Wet the City would
} .. ~ Rcduet9on otlwrwise be requireA to make during Wat dime period far the pension
i mfimded liabitiTy. lltis additional mnployee ratirergent conteih~tion would

be in addition to Ne employee retirement contribuHOn rates as apprueed by
the Federated CiTy &mployees' Retirement System Hoard.

f In the event t3~e additional retirement conhibution ca~wpt be implemented
'.i ' or is ceased fox any reason, employees would insteadhave an ongoing bane

pay r«lueiion in the equivalent amount of 5% In total compensation.

~ ~~ Yart-time employees noTin the City's retirement systan will reccivea
i 51$°/ bage pay ~odwiion effecAve Juna 27, 201Q

j Additianxt 5% Bffectivc 7unc 27, 2010 through Sune 25, 7011, employees will make an
Onc-1Yme TOtn1 additionaCreticement conteibufion in the ¢mount of 3.24%ofpensioneble
Compensation compensation, and phis amount will be upp~ied b reduce 16e conhibutions
Reduction- tdnt the City would otherwise be req~ized fu make during that time
Rctiremcnt ..for

pttiod
the pension unfunded Iia6i8Ty. Tltis additlonal empldyee rofiroment _ _

. Contributions eoMribuHon would be in addition W the emp~oycc rcdxement contribution
ratCS as approved by tho Federated City $wployees' Rcticement System -

- Hoard.

In the event the additional. relireruent contribution cannot be imptementcdjoris ceased foi any reason, employees would instead havo Ueir base pay -
temporarily mdnecd by !hc equivalent amount.

Additional5"/ IIffecdve Jw~c 27, 2010 through Juire 25, ?Al1, all Lull-tiMe employees and
~+ One-Time Total pazt-time employees in (hc FederateA City Employees' Retirement System

Compensation. shall reeeive a 3.2% tanporarq base pay redncfion. 'flits will result in the
ReducHan- Wp and bottom sicpa of the range being 3.2°l lower.
Bnae PnY

1 Roduedon Part•time employees not in the CiTy's xetlromcnt sysNm vn11 receive a
5.25% base pay roduction cfi~crive June 27, 2010 thro~gU June 25, 201(.

i
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75453
HONORABLE MhYOR AND CTCY COUNCIL
Lune 21, 2010
SvbjeeC Approval oTan Agreemmtwith 0&fl3
Pag¢3 of3

Cmrtingenay to the event tha[the additional amployee xeCi~emnR confibutions desecihcd
Ymviaion above qce not 3mplemcuted far any ropaan by Oc[ober 1, 2010, or the. .

Pedeeated CityEmplopees' Retrtrmpit Syste~u Boacd's acG~uy concludes
that the CiTy's coniri6ution.rate eouldnot 6e [educed by a commensurate

- amount the equivalent awomt of total compensation shall be taken es a
- b@sepay reduction and will inc~eeageonapeo-eatabasis over the cemeining
payperiods in the FiscalYeaz to achieve the egwvale~it total wmpeneation
mduc5on.

In the event that the additional employee retlromenf eoniribuUOns descrilxd
above aze ceased foe any reason the[eafier, or the Federated C1Ty
Employees'Retirement System Boaid's acNary wncludes that the City's
conid6udon rate could cwt 6c reduced by the commensurate amount after
6egiriuing such deductions, the a~uivatant amountof[otal eompensedon
shall be taken as a basegay induction.

Commencement of Itis mutually ageed that the f¢at meeting oFthe patties wil~be heldno
Negotiations later fhan fifteen (15) days after the City ar Associatipn receives noNw

from the other, wtuch may be tiny dntc attee 7onuary 1 of tthhe yepe in which
tFie current conhaU terminates.

COST IMPLICATIONS

These terms meet the g6a7 oPa 10~/ total compensation mductlon; i~ludin~ 5°!e in en ongoing
tofal eompensailon mducdon and another 5%in a one~Yii~ toW compensaHnn reduction. The
epproyal of this tentative agceemmt will seduce the bpl compensation for employees.
represented by the Operating $nginee[s, I.ocat No. 3 (OE#3). The calculated savinyrs to theGity
is xpproximetely $7. i million in all funds and appro~cimately $2.6 million in the General Pund
These cost savings ace projected based on the Piseal Xeec ZU10.2411 Proposed $udget. It should
be ~wted, however, thatthg actual amount of Geneeai Fiord and all funds savings would nad to
be adjusted to xeAwt Lnal budge[ approval by the CiTy Council, any assoc3ffied'tmpacts on
eevenne firm lower overhead of piper ceimbucsemenfs, and any a~ustments to the cost-recovery
fee progeaw.

~—_
Alta Gu[~a

- Dicectux of L~mployee Relations

Far ques4ons please contact Alex Guars, Director of Employee Relations, at (408) 535-8150.
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7'5453

OEak3

TERM

July T, 2U10-Juno 30, 2079

Ab01TlONAL RE77REMENT GOMRIBUTIONS

QN-GOING ADDITIONAL RETIREMENT CONTRIBUTIONS

E(fecfive June 27, 2010, all employoos who are members of the Federated City Employees' Retlrement
Systom will make addrilonal reUTement coMribNlona in the amount of 7.78% of pensionable canpenaetian, arW
the amounts so contributed will he applied to reduce the con~IhuNonsthatthe City would othenv(se be requlreci
to m01ce twiho penelon unNnded (lability, which ie defineq as all costs In botfi the regular refiroment fund ar~d
the cost-of-living fund, except cwrent service nottnal costs in those funds. This aQdfOonal employee retirement
conhibution would be In addldon to Nie employee retirement wnMbugon retes tlmthave been approded by the
Federated City Employees' Retirement System Board. Tha intent oftiiis addlUonal retireme~d contdlwtion by
omplayees Is to reduce the Ctty's-required penslonTetirementcontribution rate by a commgnsurate 7.Te°lo of
pensionable wmpensetion; as illustrated below:

Federated m~~•`~

Ciry EmP1aY~ Total

Current COn4ri6ution pg S~J% 10.30% 89.39%
Rates

ontribudorrRatos'With
ddttlonalEmpioyee 21.83% 18.06% 39.89°k

6ontdbuNons

Note: AdSUonai conMbutions matlo Gy emptoyooa do not affect the retiree healthcare rates.

ONETIME AODITIONdL CvEI'IREMEPIT CONTRIBU7"tON5 (Fiscal Year 2010~7A11). . .

In addition to the retirement contributions spedfied above, eifecllve.lieia 27, 2010, through June 25, 2017, ell
employees will make an additional ratilemant conW6ution In the amount x(324%nf pensionahle
compensation, entl the amounts so conMputed will be applied to reduce the contributions that the City w6uid
othe~se qe requ{red to make during that Gme period far the pension uR~ded tiebilky, width is damned as III
casts in both the rogutat retirement fund and the cost-of-living (ur~d, except c4ttenlserylco nottnal casts In
those Hands. 7hts~adUifionei employee retirement contrltiWon would be to addition to the employee retlrement
conNbution rates that have been approved by fhe Federated City Empbyeea' Retirement System Board.

TREAYMEfVT OP ADDITIONAL EMPLOYE@-CONTRIBUT~bNS

Both the un-goigq and one-lime additional retlrement contributions ahalf be treated In the same manner as any
-ptherempioyee eonlri6utions. Accordingly. the intent of these additienel payments will be made on a pretax
bASis through payroll deductions pursuant tQ IRS. Code Section 414(h)(2) and with bo subf ed to withdrawal,
return and redoposit In the same manner es any other employee conWbutbns. ~y~

~/
. _ _ .. ..._ ........ 
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IMPLEMENTATION-OF A~~ITIONAL REYIREMENY CONYRIBUTIONS AND ftA1S5EO~CONYRBUTIONS

It Is theintent of the parties {hat fhe employees pay the entire annual amount of4he additional retirement
con4ribufions for the X070-2011 Fiscal Yeaz. Slnca the addf6onal on-going and ona~time employee
contributld~us will nod~rYlfilemenYed by June 27, 2010, Wnen the addiVonal employee cohEribudonS are
fmplemanted In the 6Ity's payroll system the Koonce Pepartmentwill compute the reta chat will genem(e the
total amowR of addlUonai retirement corifdbutlons over the femaining pay parioda in the 9scal yearns i(the '
wntributbn rate had been Implemented on June 27, 2010..

For axamplo, if the additional contrlbulionsdo not heg(n until August 22; 2010 (pay period #78) the additbnal
employee coaM6uHons for each of the subsequent pay periods fn Ne 2010-2~N FIsc3l Year will be
recalculatod~tiy the Finance DopartmenE so that 700°/a of the additiortel omployee,contrlb4t[ons are made 6y
the end oP the flscai year. -

The pertieaunderstand that in oMer to implement th(s provision, an amendment must be made to the
. Fedefated Clty Employees' Relirement Sys4em fhet requhes an oMina~a amending the Sen Jose Municipal
Code. {n addition, the pertios urMeister~tl that the dry vd(I request that the F~dareto4 Clty Empbyees'
RatlremeritSystem Hoard have Its actuary coMirtn that an Increase of.the employee conUihution u~ll fed~ce
the City's canUihution rate~by a commensurate amount_

-CONi1NOENCY PROVISION

Inlhe event that the additional employeer¢tirement wntribufians described atwve ere rrotimplem~tad fpr arty -
reason by October 1; 2010, or the Federeted City Employees' Retirement Syslom BoaM's actuary concludes
that die. Gtyg.contdbutlon rate could rrot de reduced by a commensurete amount, fhe.equlvalenbamount of
total compensaQlon shall be1al{en as a base pay reduclbn and will Incroaso on s prorate beats over the
remaining pay petlods in the fiscal year to achieve the-equivalent toN~i comp9nsatlonreduGlon:

In tfie event that the addiUOnal amptoyee retirement contributions described above are ceased for any regson
fhafoafter, or khe FedoraWd City Emplo}mos' Rotirement 6ystem Borkd's actuary.concludes thatfhe CiryS -
wntdbuflon eato could not be reduced by the commensurate emaunt after beginning such deductions, the
equivalent amount of total compensation sh~l betaken as a base pay reductton,

BALANCE TO EQUAL 10% OF TOTAL COMPENSATION

'ENective June 27, 2070 through June 25, 2011, all full-time employees and patl-Ums employees Irt fhe
Federated Glty Employees' Retirement System shall recoive e 32°/a temporary base pay reduction. This wIN
result In the top and bottom steps of the fange being 32%lower.

PART-TIME EMP60YEES NOT` IM RETIR@F11ENY SYSTEM

. Pav Reduction IOnaolnpl

Effective June 27,-2 10, all part-timQ employees rrot in the Gty's retirement system shall have their salary
ranges decreased by epprozimnlely 525%. This will result in the {op and pattom steps of the range being
5.25% lowac All part-time employees not in the Citys'retlrement system'shall receNe a. 525°h base pay
reduction. -

._ _ .... _. .
_ GURZA000454
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Pav Reduction 10ne-Time)

Effective June 27, 2010 through June 25; 2017, all pad-time employees not In fhe Ciry's retirement system

shall receSVe.a 525°!o temporery 6ese pay reductlon. This is In addillon to the 625°~ base pey reducflon that

will be effective June 27, 2010. ~ ~ '.

COMMENCEMENT OF NEGOTIATIONS

It Is mutually agreed that the first meeting of the parties wlil ha heitl no later than fifteen {15~ calentler days

after the Gty or Aeaocietlon recoives notice from the other, which may ba arry' date aHir January 1 o(ihe year

in which the curzent contract terminates.

i

i

!:

i
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~~~~ 
~~~

~~~~/CJ

GURZA000455



SUP~LEM~NTAL COUNC[LAGFd~b~: 036: ~19

CfCY OP

SANJosE 1Vlemorandum~~o«~~~~
TO: HONOKABLE MAYOR AND FROM: Alex Cruna -

CITY COi7NCIL

SUIf.I~CT: SEE BELOW DATA: June 21, 2010

Date

SUBd~CT: APPROV~AIV AGRE~IV~+NT WI7'I~'1'I-ll~:OFERATING
ENGINEE2S, LOCAL N0.3, (OE#3) - -

SUPPLEMENTAL

REASON FOR S~YPL~MF.NTAT. MEMORANDUMS

Item 3.15 on the City Council Agenda is ~r approval of nn agreement or implementation of
terms contained in ilie City's Last, I~cst and Final Offer with the OpemGng Engineers, Local No.
3 (OE#3). The Memorandum dated June 1 D, 2010, includes the temu oP the City's Las; Best
and Final Offer. "A tentative agreement was reached with OTN3 on Tune 21, 2010, that achieves a
total compensation reduefibn of 10% (5"/0 ongoing and 5%one-time), and this Memorandum
outlines the terms of thae tentative agreement.

It is recommended that [he City Council aathoriu tk~e execution of fln agreement Por the period
of Suly 1, 2010 through June 30, 2011, between the City and Operating Engineers, Local No. 3
(OPA{3).

BACIGGROUIYD

The City of San Jose provided OEN3 with its Last, Best end Pinat Offer on June9, 2010. the
elements of the Last, Besi and Final Offer were contained in the Memorandum dated lme ] 0,
2010.

This item was originally on the City Council Agenda for Junc 15, 2010, but was deferred until
June 17, 2010. During the meeting on June 17, 201Q the City Council decided to ngein delay
that decision until Tune 22, 2010, to allow the City and the bazgaining unit time for fu~[hec
discussions.

The City and five bargaining units met on June 18, 2010. Tln: City and the bargaining units
developed language that, if ratified by the members, would be rcroommcnded by the City
Manager for approval by the Ciry CounciC This draft language reached the 10°/a [otel
wmpensation reduction, 5%ongoing end 5%one-time. [t also avoided any (.1ry Cherter issues
that were previously identified with the bazgaining wits' prior proyosal.

GURZA000456



HONORABLE MAYOR AND CITY COl1NCIL
June2[, 2010
Subject: Approval of eo Agreemen[wi@OEN3

j Paget of3

OE713 took if~is language to their membership on June 21, 2010, and the City bas been notified
tk~at tke membersluprafified the language. Following confirmation of rstificatinn, tF~e City
executed a tentative agreement. A complete copy of the tentative agreement is attached.

~i ANALYSIS -

:I The following is a summary of terms contained in the tentative, agreement with OE#3 mat ere
tecommonded to be implemented upon appmval by the City Council:

Term July 1, 2030 - Junc 3Q 2411

- First 5 % Ongoing LYfective Tune 27, 2010, employees Will make an addiHona] retirement
Total contribution in the ampunt of 7.76% ofpensionablc compensation, and tttis
Compensation amomt will be applied to reduce the conVibutions that the City would
licducfion otherwise be required to make during Uiat fime period for the pension

unfunded liability. This additional employee reticcment contribution would
be in addition to the empioycc retirement contribution rates as approved by

_ the Federated City Employees' Retirement System Boaed.

~~ In the event the addirional retirement contribution cannot be impl¢mented
:i or is ceased for any reason: employees would instead have an ongoing base

pay reduction in the equivalent amount of 5 % in tote] compcnsatioa

Part-titre employees iwYin the City's teticement system will receiver
5.25%base pay reduction effective Iune27, 2610.

j

Additional S % Effective June 27, 2010 through June 25, 20I 1, employees will make en

One-Time Total additionzl retirement conhibution in the amo~mt of 3.24%of pensionable

Compensation compensation, and this amount will be applied to reduce the contriburions

Reduction- that the CiTy would otderwise be requved-to make during that time period

Retirement for the pension unfunded IiabiliTy. This additional employee retirement

- Contribndons wntribution would be in addition to the employee retirement contribution

rates as approved by the Federated Ciry Employees' Retieetnent System
Boord.

In the event the additionttl retirement conU~ibution cannot be implemented
'~ or is ceased for anp reason, employees would instead have I6eir base pay

temporarily icdUCed by the equivalent amount.

AddiBonnl 5 % Effective June 27, 2010 duough Tune 2S; 2011, al] full-time employees and

One-Time Total part-fimc employees in the FeBera[ed City Employees' Refiiement S}~slan

Compensatim~ sLalF receive a 32%temporary 6ese pay reduction, This will resat[ in the

Rwluction- lop and bottom steps of thr range being 32Yo lower. -

Base Pay
Reduction Pstt-lime employees Iwt in the City's retirement rystem will receive e

525% base pay reduction effective 7nnc 27, 20 t 0 through Lune 25, 2011.

GURZA000457



RONORABLG MAYOR AND CITY COUNCIL
Tune 21, 2010
Subject Approval of an Agreement wifh OEtf3
Page3 ofD

Contingency In the event that the addirionel employee retirement conlltihutions described

Provision above aze noY implemea~ted for any reason by October I, 2010, or the
Federated City Employees' Retirement System Boacd's actuary concludes

that the City's contribution rate could not be [educed by a commensurate

amount, the equivalent amount of total compensation shall be taken as a

base pay induction and will incmase on a pro-rata basis. over the remaining

pay ~criods in the Fiscal Yeaz to achieve the equivalent total compensation

reductiaa

[n the event that the additional employee refinement conhibu6ons described
above aze ceased for any reason thereafter, of the Federated City
Employees' Retirement System Bonrd's actuary concludes tlwt the C4Ty's
conkibuGon tale coulA not be cedused by the commensurate amount after
beginning such deductions, the equivalent amount oftotal compensation
shall be taken as a base pay reduction.

Commcnccment of It is mutually agreed that the Cyst meeting of~the parties will be held no
Negotiations later than fifteen (15) days after the City of Association receives ratite

Prom the offiey which may be any date &ftec January 1 of the year in which
the current contract terminates,

COST IMPLICATIDNS

1"hese terms meet the goal of a IO%total compensation reduction, including 5% in an ongoing
total compensation reduction and another 5°/a in a one-time total compensarion reduction, The
approve! oFthis tentarive agreement will seduce the total compensation foe employees
ceptesented by the Opernting Engineers, Local No. 3 (0 83). The calculated savings [o the Citg
is appiox'vnately $7.1 million in al l fiords end approximately $2.6 million in the General Fund.
These cost savings aze projected based on the Fiscal Year 7A 10-2011 Proposed Budget It shotild
he emoted, however, that the actual amount of General Fund qnd all funds savings would need to
be adjusted to reflect Snal budget approval by the City Govncil, any_sssociated impacts on
revenue from lower overhead or othee ceim6u[sements, and auy adjustments to the cost-recovery
fee peogram.

~~

Alex Gana
Dieector of Employee Relations

Foc questions please contact Alex Gurca, Director of Fsmployee Relations, at (408) 535-8150.
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TERM

July 9, 2010•JUne 30, 2011

ADUIiIONAL RETIREI1AEh1Y CONTRIBUTIONS

ON-GOING ADDITIONAlRE71REMENT CONTRIBUTIONS '

Effective June 27, 2010, all employees who are members of the Federated Ciry Employees' Retirement -

Systemwill make additional retirement conirlbullons in the amount of 7.76/ of penslooable compensation, antl

the amounts so contributed will be appifod to reduce theconfribuGoos.ihat-the City would otherwise be required

to m21<e for the pension unfunded liability, which is defined as all costs in both the regular retirement fund and

tfw cost-ofliving fund,except current service narmW costs in those funds. This addiNnnal empbyee reN2ment

contribution would be in addifion to the employee retirement contribution rates that have been approved 6y fh
e

Federated Cfry Employees' Reliremenf System Board. The intent of this additional retirement oonGibutio0 by

employees is to reduce the City's required pension retirement conhitiution rate by a commensurate 7.76% of

pensionable compensatloq as illustrated below

FederaEed

Cify Employee Totaf

Current Contribution Zg,59% ~ 1p.30% - 39.89°
Rates

Cantributioo- Rates With
dditfonal-Employee 21.83°h 18.06% 39.89%

Contri0utions.

Note: Additional contributions made by employees do not affect the retiree h¢a~thcare rates:

ONE-TIME ADDITION.Al. RE71RBMENT CONTW6UTiQNS (Fiscal Year 2010-2071). . .

1n addition toihe retirement contributions speGfletl above, effective June 27, 2010, through June 25, 2011, ail

employees will make an atldttional retirement contribution in the~amount of 3.24% of pens(onable

compensailon, and the amounts so contHbuted-will be applied to reduce the contrihutiona ttwt the City would

otheMrise be required to make during that time period far the pension unfunded Qabitity, which is defined as 811

costs In both the regular retirement fund and the cost-of-living fund, except curcent seryice nomral costs in

those funds. This additional employee retlrement contri6uGon would be in atldition to Uie employee retirement

contribution rates that have been approved by the federated_ City Employees' RetiremeoJ System Board..

TREATMENT OF ADlJ1TI0NAL EMPLOYEE CONTRIBUTIONS

Both the on-going and onetime additional retirement contributions shall be treatetl in the same manner as any

other employee contributlons. Accordingly, the intent of these additional payments will be made on a prt3-tax

basis threugh payroll de~Qioos pursuant to IRS Code Section 414(h)(2) andwiltbe subJed to withdrawal,

return a/nd redeposit in the same manner as any other employee contributions '~ /

"~~//// ~~~/J" .~

i / / O' Sal /~10 /~ / 
J
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IIVIPLEMfiNTAT(PN OF AD91710NA1 RETFREPAENT CONTRIBUTIOPIS AND BIIISSED~CONT[dIBUT1~N

It is the Intent of the parties that Ehe employees pay the entire annual amount of the additional retirement
contr6ullons for the X010-2011 Fiscal Year. Since the additional on-goigq and one-Gme employee
contribu}lons wil[ noA~rll~lemented by June 27, 2070, when the additional employee contributions are
implemented In the Cltys payroll system the Finance Oepartmant will compute the rate that will generate the
total amount of additional retireme~f coMdputions over the remaining pay periods in the~fiscai year as If the
contdbulion rate had been implemented on June 27, 2010.

For example, if the additional confributions~do not begin un41 August 22, 2010 {pay-period #18) the additional
employee contributions kr each of the subsequent pay periods In the 2010-2011 Fisc81'Yearwiil ba
recalculated 6y fhe Finance DepaAment sothat 100% of the additional emp~oyee.contri6uUons ace made 6y
the end of the fiscal yeas

The patties understand that in order io Implement this provision, an amendment must 6e made to the
Federated City Employees' Retirement System chat requires an ordinance amending the San Jose Municipal
Code. In addition, the parties understand that the City w11i request that tfie Fe'dereted City Employees
Retirement System Boafd have its actuary confirm [hat an Increase 6f.the employee coninbu0on Wfll reduce
the Clty's contributfon7ate 6y a commensurate amount.

CONTINGENCY PROVISION

In the event that the additional empiayee retirement contributions described above are not implemented for any
reason 6y October 1, 2010, or the Federated City Employees' Retirement System Board's actuary concludes
that the Citys croniri6ution rate could not be reduced.by a wmmensurate amount, the equivalent amount of
total compensatbn shall betaken as a tiase pay reduction end will Increase on a prq-rata basis overthe
remaining pay periods in thefiscal year to achieVe.tlSe equivalent total compensation reduction.

In the event that the additional employee retirement contributions described above are ceased Por any re2son
thoreafler, or the Federated City Employees' Retirement System Board's actuary.mnciudes fhatthe Citys
contribution rate could not be reduced by~tNe commensurate amount after6eginNnB such deductions,.the
equivalent amount of total wmpensation shall betaken as a base pay reduction.

BALANCE-T6 E(dUAL 90% OF TOTAL. COMPENSATION

Effective June 27,- 2010 through June 25, 2011, a0 NII-time employees and part-time employees inthe
Federated City Employees' Retirement.System shall receive a 32% temporary base pay reduc~ton. This will
result in the top and bottom steps of the range beir~q 9.2%lower

PART-TIME EMPLOYEES NOT W R~TIREMEM' SYSTEM

Pa~Reduceion ~Onaoinal

Effective June 27, 2010, all part-time employees not in the Ciiys retirement system shall have their salary
ranges decreased by apprpwmately 5.25°/. 'Chis wi1F result in the top and bottom steps of the range being
525°~ lower All part-time employees-not in the City's retirement system"sha11 receive a 525°,6 base_pay
reduction. _
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Pav Redaction (One Time)

Effective June 27, 2010 through June 25, 2019, ail part-time employees not in the City's retirement system

shall receive a 5.25% temporary base pay reduction, This is in addition to the 525% 6esa pay redudlon.that

will be egecfive June 27; 20'10.

CQMRAENCEMENT OF NEGOTIATIONS

It is mutually agreed that the first meeting of the parties will be held no later than fifteen (1~ calendar days -

afterthe City of Asaalalion receives notice trap the other, which may be any date after January 1 of the year

in which the curzent contraci temrinatea

6~~s
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RESOLUTION N0.75812

A RESOWTION AFTHE COUNCIL OF THE CITY OF SAN
JOSE APPROVING IMPLEMENTATION bF 7H~ TERMS
CONTAINED IN THE CITY'S IAST,~ BEST AND FINAL OFFER
70 .THE INTERNATIONAL. UNION OF OPERATING
ENGWEERS, LOCAL NO.3. (OE3}, EFFECTIVE JUNE 25, 2011

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE:

L That the implementation of fha City of San Jose's Last, Bestand Final OBer to the
Intemationel Union of Operating Engineers, Local No. 3 (OE3) is hereby approved.

. The Cfty Manager is hereby authorized to implement the terms of the City of San
Jose's Last; Best a~ Final Offer on OE3, eifective June 25, 2011.

2. The Perms of the Clly of San JosB's Last, Best and Final Ofter to~0E3 dated May 12,
-. 2011 are set out and described in the memorandum to the Mayor and City Council
from the Director of Employee Relations, dated May 17. 2011, atSached hereto as
Attachment A, and incorporatedin this Resolution.

ADOPTED this 31s~ day of May, 2071; by the following. vote:

AYES: CONSTANT,~HERRERA, LICCARDO, NGUYEN,
OLNERIO,PYLE, ROCHA; REE0.

NOES: CAMPOS, CHU, KALRA.

ABSENT: -NONE. ~ - -

DISQUALIFIED: NONE. (~ ~~~ /

~ ̂Ck CHUCK REED
^~J Mayor

A EST:

DENNIS D. HAWKINS, CMC
City Clerk ~ ~ --

155594:doc
(:oundl Agenda: ld31/11
Item No: 3.4
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COVNCR,ACENDA: 0531-ll

~~~
TTg~ a.a

S~JosE 1VZemo~andum
cnrrw. oe mucoa vauax

TO: HOt10RABLE MAYOR AND ~ I+'ROM:AIea~Gurza

CITY COi7NC[L

SURJ$C"i': SE~B~T.OW UA'CL+: May lZ, 2011

STIB.TLTCC: AYPROVAT. pF~ IMPLEIYI~:NTATION OF TERAZ4 CON'I'AILYL~D IN 'f'f1C

CIT1^S LASTS BFST~ ANA 1+xNAL OFFL~'R TO THTL IPITERNATT
ONAL

DNION OF ORBRATING ~iVGIIQE~RS LOCAL N0.3 {O~p3)

COUN~:/L AISA'RIGT: N!A
SHI ARLA: TVA

RSCGOMIV~NDATION

. .Adoption of a ccsoluiian approvictg the implementation o£ lama oontainad in the Ciry's Les4 QaS

and k+mel Offer £or employees represented bq the Intemaflonal Union of O~iemting Ra~gincecs Loc
al

IInionNo.3(OII#7a effective Tune 26, 201E ~ - -
j

OUTCOME 
~.

AdoPfimt of the icsolution and euthmizallon to implemwt terms contained in
 tha Ciry's Last, $wt,

and Purer OfYex foc.emplayeea cepeesented by OU+k3, effective~June 26, ?All. Tmplem
entntion of

t~edoes uoY ~esultin implemcntadan ofaMemocandum o£A~nrentgrt (MIOA).

- In November 2010, the City Council in oprn session-apxrrwed agoal o£ reducing 
the totoi ongoing.

amployee compensation ~t all City employees by ten percent {]0%). "Total compemadon" is i
be

total cost ro .ihe City of pay and benefits, including base pny, retiremem contribut
ions, health

insucence end other Uenefits. Total oompensatiou is calculated using budgeted salazy and fringe

. beue5t costs for the bargeiniug unit

lb addition ro the 10%ongoing total eompensufion reduction appcaved inNovembec 2AI0, t6c 
City

Cow~oil approved dieeetion W eol~ve the fotlawing reforms; retirement cefo~m, inalud'u~g 
2"~ ticc

pcusion and reline heettlicare bene5ls for new hires; options foe outtent empLogees; SRBR of "13'"

Check;̂ -sick leave payovF, disebilify leave supplement, avcrdme calculation, vacatio
n se116aok and

compensation s(rucdue.
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HtlNOAABLH MAYOR AND CITY COUNCIL -
TAey17,2011
Su6jeel: Approval oflmplemevtniien oPA'crms conlalned is tim 7.ast~eest, end Finnl ORcr for ORN3

12geToP6

1La Clty of Sun lose bus a inbor eonhact with the Intamatioatal Union of Operating~BnginGerS Local

Un3oallo. 3 (OH#3), which expires nn Ime 30, 2011. OEN3 eaerently ~epcesents approximately 690

position as 3nctuded in We 2011.7Ai2 Ihroposed Opuating Eud~et. This unit includes empMyees

such as Maintenonco Assistants, Park Rangers and Pazking and Traffic Control Officers.

The negotiations with OP!!3 commenced in Feluvury 2011, and the parties met approximately

_fourteen (14) times. The pazties reached impasse and engaged 3n the mediation process on May 4,

2011, and ivfay 1 t, 7A )1. Unfoelunatcly, despite these effixts, the pmties wee unable to peach an

xgieemecrt. _

On May 12, ?All, the CiTy provided OE#3 with sltema~e Last, Best, and Finut offers, wldch.

i~xludeA a ooe,yeac or two-year proposed temx of agreamept with sightly dffCe~ent temu: The City

requested Iliat OE#f3 provide a response by Iv1ey 24, 2UI I. ff an agreement is GcacHed with OEH3, a

Supplemental Memomndum will be issued:

Pu~uant to the Mcyera-Mitres-13covm Apt under Cellfomie Government Code Section 3505.4, if

after mceting and wnferring in good faith, nn impasse has been reached between if~e public agency

and tho rocobmized emp]oyee ar~anization,_end impexse procedures, where applicablq have peon

erzhausted, a public agency Thet 3s not required is proceed to inta~ost artiiteatlon may implunent its

test, Ues4 ~d twat offu, but shalt not imp(euunt a memorandum ofundecsfending.

OB#3 figs been notified kl~at his item was being placed on lLe Council Age~rcla £ox implemcniatlon

of terms contained in the mie-yea CSty's Inst, Best, and Finnf ofYCi for puployees xeyzesented by

OEN3, wfiich is altac6ed: Hbwover, it is 3mpoaTent to noW that U+o imposition of teams does tit

iueludo the imposiUan of nny side letters.

.ANALYSES

'[Le follawing is n sutntuary of the lemu contained in Uie City's Lost, Base and Final OfTer thec

wouldbe implemented for employees ~epmsented by OS#3:

BaxaPag &frecti'uc nt the 1xSiMing a£ tLa payporiad dwsng which the cu~mnt contract

RcducHon — expires (Twre 26, ?Ai 1), elI salazy ranges for employees reptosented by OH1€3.

Ongoing shat] Ue-decreased Uy apq~rottimately 10.04b. Aliemployees roPmsented by ~-

tl&l3 sl~ali mceive a-10.0°/a Lase pay reduction.

Effective 7uno 25, 7A11, the City wit( cease one-trtno and on6oing additionu]

employee tetiremeat -conhibufious thak oftact the City's retlreme~M1

contdbuHon rates mid stop o~-time base rate concessions made in Fiscal Ycoc
2010-201 L

HealtLeare Cwrently, the CiTy pays n3ncty percent (90%) of rho full premium cost of 4to

Cost Sharing lowest cost plan foe employee of fox employee and depondeni coverage, and
the employee pays ton pawnt (10°/a) of the promium £or the Io~nest priced
plan for ~npioycc or employee and dependant coverage.
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RONORABLII MAYOAAND CITY C6UNC0.

MeY I711At1
SubJec4' Approval of 1mplemenWtlan o[Terme ~vuMined in ~deLSel. Doy and I~Soal Offs Nr OFJ13
Pege3 of6

Effective pay date Jdy 1, 2611, tMe City wilipay eipJriy-flue percent (85Yo) of
the Tn~ premium costof the lowest ws[ pla¢ for employee or fa' employee

- and dependent coverage, and {he employee will pay fiftean pcccent (13%) of
the premium fnr the lowest priced plan for employee or ~nployee and
dependeoi coverage.

HealtLeare Tfw Nrrent T3M0 Plan Desipt Pmvidus fa $10 of5ca visit co-pay, $5 generic
HMO Plan aad S70 brand nano pmscaplion w-pays, and a $50 eanergency room <o pay:

~~~ HfCective pay date JWy 1, 2011, a $2S caPay plan shallbe impicmented for att
- FTMOplaos, includit~lhe following changes:

a. $i5 oH~ice visit ro-p~
6: $10 generic/$25 brand name prescription co-pey
c. $100 emergency nom eo-pay
d.. $IOO inpatient/outpatientprocedtu~e co-pay

Hcaitheure Currently, employces-who have oUra health and/or deota( iovecage ea+
Yaymeut•Ip-Lieu ~ eligible for a health-in-lieu md/or dental-in-liw amount of illy percent (50%)

of the Ci~'s prerolum. 'Cftis results in a frituula tLat incroasev az tLe City's
costs towards henNhcnre inereeses.. 17~ cuncnt iu-lieu amwmts are as s

. follows: - - ~ !~

- ~ ~ I~Ieelth-in-Lieu Denteldo-Lieu
Ifeligitile for family coverage:- $272.74 523.75

. ~ If NO"A' eligble fir - fiimily S109.54 $23.75
covcra~:

BfCcctive pay date July 1, 2011, employees who qualify for end pazticipete in
paymen4io-lieu of 6ee(Ii~ aud/oc dental insivance program will receive We
following pa pay period:

Eimlth-In-Lieu Dental-in-Lieu
Tfeligible ibr family coverage: $221.64 $19.95
If NOT eligible &u' ffimily 589.9 $]9.95
coverage:

A City employce who receives heelthcnro wveinge as a-dependent of enatLer
City employee ox retiree shod be dcamed rat eligible Cor family wverage.

Healthcare Effective pay date Tuly 1, ?A11, employees may no longer ha sunuhwmousty
Duui Cwcrnge covered 6y City-provided medical and(or.dentel benefits ns a City employee

and as a dependent of another City employee oc cetlree.

_ Disnbilify Leave ~ F.fCxtiva at Hie hegitwing of the peyperiod during which the cuttent eo~rtsact
expires (June 26, 3011}, reduce the marzimum disebiliry supplemental paq
benefit from niva (9) calendar moni}w to tluee (3). ealmdee months (520
hours).
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HONORABLII MAYOAAND CITY COUNC¢,
btay 77.2011
SubJeet: Approve! oflmpicman~efion afTerme rnnlelned In tha Lnay Dce(. and $Inal Offirfor OEg3
Pago4 ofG

$mployees will be allowed [o iute~ate accrued vacation, eemed
compeasetoxy time, end accmedsick leavo. - -

Sainiy Step Hffcc[ive at Ole beg"vming of the paypediad during which 4e cursent conhnct
Strucd~rc expires ()we 26, 2011); selnry atepc fnr all cles~fications repiese~ted by -

OHik3 will change from appro~eSmately 5°/a to approximately 2,5°h behvaene
each-step. 'F6is will increase thcnumber of steps ui each peY range.

Overtime Hinployees wfio work in excess of 4d hours week shall be wmpenm~ed ai,per
Uie rate of timo end one-lisif (1.5) the employee's hourly late. Paid ['mie off

- will no longer be considered time vmrked fos t1~e pucposus of calculating
e]igibiliTy fpr 6veetime.

Subsidy for Public Aites celendeC year 7A11, Ilw City will no longer provide empinyeus wj(L an
Tranait ECO-Pass. Upon erzfieuslion of the current supply of Commuter Check

Vovehees, Voucf~tts willno longer be availnblo fox pucettase fmm the City.

Sicic Leavo Pnyout ~gecflVC January 1, 2D17,. no employee shall be eligible Soc a sick leave
-payout i

S1de LeHers - '.

Zhe CiTy's onagear Las4 Best, and tinal afCor included several aide ]ettcca to meet snd confer, to fhe
enteudthai any change is a mandatory subject of baegaining, in the areas of RatiTement Ratbim for
current nndfu4uee employees, iacludiog Uut not limited to healt6caze brnefils; the Supplem¢~tal .

- Retiree Benefit Raserve (SR$ll) pro~am in the Fcdcratad City Rmployees' Retirement System; and
the CiTy's leyoffprocess snd procedure; duringtlxiteiw oftf~e proppsed apecement.

The imposition o£teims does not include the.Lnposifion oR ehy side letters. However, absent"nn
- MOA containing a "zipper clause" the City ox OE#3may entity the other of ifs inknt to meet and
conftt on any matteas during Fiscal YeeC 2011-7A112; to the eatient that any change is a mandatory

- siibjact ~of bargelidng. Pu~suent to Use MeyecaMilias=Brouv Act under CeliCnmia Crovemment
Code Section 3505, the paet3es ~mve the muNal obligation to meet anfl confar IuompUy upon request
by elUwr party, and to endeavor to reach agceeniem on mattors witltin the scope a£ teryesentafto¢.
This obligetion~tnctudes.ell mandmory subjects of baeguwng, inclusive of tt~e change ip teams
Liciuded in this enema tot Fiscnl Year 2Udi-2012. If Ifie paziies aze unable to teach an agecment on
any of the issues, the pe~ties -shall follow the imFassc procedures ender Employee-Employer
Relations ResotutionNB. 393 W.

~V A,LUATION AND FOLLOWTJP

Nmre.
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HONOTtAIItiH MAYORAND Cll'Y COUNCQ.

May (7.7AF11 -
- Subfwk Approval of lmplementailon of TeYmt coulsined in tllc T,ast~Beet~ xed FYnal ORer for OIlg3

-. Pa~a5 oP6

PIIBLIC OU1'REACII/R~7'A'EIiLTST

CriEoria 1: Requiros Conncil notion on the nse o£pvblie funds equal to $1. m111ion ox greaht.

(Required: Webs3te Posting) . ' ~ -~

❑ CrSterSa Z: Adoption of a new ac revised policy tUat may 3xava implications for public health,

snSely,quelity of life, or finene'~al/ecornmia vitality of file City. (Required: L-mail and

Webalto Posfiug)~~

❑ CrItcrix 3: fbnsidcration of proposed changes to service delivory,. programs, staffing That

may have impacts to community services a~ hove hemp idenGficd by stuff, Council or a

Community getup tfiat requires special ouhuach. (Aogufred: E-wail, Websi[e Posting,

~CommuniTy Meetings, Notice in appropriate newspapers)

7fiia item mwfs Criterion 1.11tis memorandum will be posk:d on llie City's we6site for tho

May 31, 20I t, Cow~eil Agenda.

COORDINATION

This memorandum xres cooidinetcd wiUi the Ciry Manager's Budget OT6ce and the City P3tomey'x

COST IlYIPLCCATtONS

Far Fiscal YeBi' 2610-201 I, OEIf3 e~eed to-concessions tlu~t aolvevul a 10% total condensation

ceduetion, 5% aigoing end S% one-limo. 77iase concessions inducted ongoing and o~time

additiolwt xetixement conUnbffiions to offset iLa City's cetiiranent casts and e brio pay reduction.

-Bffectivc Sunc 25, 2011, t}~ concessions agreal to in Fiscal Year 20(0.2011 will cease and wilt be

replaced wiiti I}re terms described in ilus memore¢dntn.

Aa di.rected m dm Mayor's March 2071 Budget Message, as approved by We City Conseil, the

budgetary savitigs associgted with iL3s action aze essamed in the 20t1-2012 Proposod Operating.

Budget which was released an May 2, 20! 1, as welt as the 2011-2012 Pmpasod Pees and Cl~argos

document ieteased on May 7, 1Alt. The tetws w63oh make tho 5%one-time total compense$on

eediwtion ongoing, generate an additioneF ongoing savings of approxLnately $3.73 million in alI

funds qnd eppeouimately $1.11 million in the General Pund based on the posifions inC~uded 3n fLe

201 I-7Al2 Proposed Opeeeting Budget. 1`liese savings do not a9stune any udjusUnenLS necesswy fn

maintain the annual requicod ectiremen[ contrilrutluna end ehe assoaa~ed change In ovefiead

ceimbucsemenGS to the General Pund from otlus funds. These sevu~gs also do not include the

ourtently uolu»wn cost incrcoses for heatttienro fort6e socond }~slf of Riscal Yeaz 2011-2012.
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b1aY 17, 2011
Subjceh- Approval otlmplemenistion ofTerma contained ln.Il.e Lesl.Desf~a

ndFinnl Offcr torOIIN] ~

Pagc6of6

C- 
EOA 

1 ~.

CEQh: Not e Project, File No. PP10-069@), Paisoonel Releled Decisions. 
i I

~~,,!/'(~~. j' ''.

Ale// is Gwrza ~

Director of Employee Relations ~

i

For questions please contact Alex Gurca, Dueciox of Employee Relations; at (408) 535-8150.

Attaa6ment -

i
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CffYOP &AN J03E ANDAE113

. LAST, BEST, AND flNAL OFFER
ALTERNATIVEA

r;~SlQpb~~n~i~o~,t~ouM 6xm~ReemENi~~'s.~'1i:3; „w~4~E''"~.°~«~~.~

July 1, 2011 —June 30, 2012 (sea allached) ~ ~ . .

5'!Y?we
ES'S~~~S~~.~.~ n~i~~~~l1'~Y!~YiWZ:{y4~~5"M121~~~~~—~'.vh

tl~ .~l VMi]~'IY~Yi\~1

Sea attached ~ -

!~'iEl~~1C1,{fr~i1.`13~~Tr.~+A
Sf.~SjjA R̀,ING:7~~."'v"~'i~S3•i4t~:iA ì~S;"~'~9tsu:k~~s

~3~'"~`p~:cs`~?'a•'~"¢~a3~1

See etleohed.

ll~k F̀~~f.~'HS1if~iC10;13AXSA~s'~5'~~'i~t1c~;!71
s_:sa"'~:a"~t"a~~~v~`+:~,~.w4i~"'??N 4?p~ '~~"~~i~.1Pd

See atiadied

}TE~l4'N~NAJ~tE,NI'~il.~NiI.~E17 ;~ui1~1~~~1?~'f~Y^,~..z("rA,a~i ̀-3iy'~~t~. .+`'~'e N''~'~~„`

Soe attached

ib~A~fi~adse~i~,~"cpvesn~ e ~,~~~~°„~+~~} :~~:~a~ ~~.,x~x+axa`k~3~'~°~ Y

See atlacfled _

nSlGkf~fL`~=-Z+1~~~~S7a`%dim"n `~' `~ &'9,h-; !~3~tFifi~aet ~~"! ̀ ~§ '~:~

see attached

~N~SA~IL~i~SYuS~@A~IE'tfi11Pd'.l~M17EtJT'~°a~i~.'."°vt`'~i't3m'+~.~rc~`i8~
"1."~ ,~~....~, ~°`~

See aliached

iSAjA-~~3Yl8I~IP~,fi13U~.'.fJ1RE~~1P."wn .~.V~`i~'"+Ti!~
.'"~'~!~~,i`~.~ t~"'a` ~':'4

See allaohed

:OV~,`6TI(JlEafr S/L~'CIbfl~sy~Yi4>.'a.."w'r~'E~,~~m~'bu.`S ri!tiiS s'i~l:`'.u~~~~'!$.~' ~4~v~."`_~n~i~,xi

Sae attached

hS j 7 A S I U Y E~ 1' ] . O R ~ U . 6 4 I G ." 1 ' R A N S I T ' ~`d " i Y ; .~ » 
i~3'e i k~[ 3 ' _. ' ' ~ : . ~ s i : 7 S @~ , ~" ̀  G~:, ̂, c. u, ~~ ", +~-, ` ̀ ~ ; ~'a~5 .?~ ~t i` ~ ~,° .~` ~a

See elte$ied

5 r; ~, e~t3, v~ 43;x. "~`~£ty'~~`1~i~ ~!`~i`i`~§*̀~~.i~" 'v~i''~`r .~'.".
~Ip~!t'6T~t[~l,~~fkn°,~ic~N`."..~~r ~.'~RZ,..si\:t v ~u~~`i.'K, S.S. ~ :~3~ ,. z n.

• Retlremenl Benefits for curient arA new employees (sea anachec~

LaYo%(see attached).
Supplemental Retiree BerreHt Reserve (8RBR) (See attached)

G!tyof San Jose
May 92, 2P11
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2077 CITY aF SAN JOSE -0E#3

proposed Lan8ua9e:

ARTICLE 1 PERiOp OF MEMORANOIIM of AGREEMENT

This l~reemenf shaA become effective July 7, 2077, except where otherwlea provided, and
shall remaN In affect through June 30, 2b12. No amendment or change to ttre provisions of ibis
AgreeineM shatl be velld or bMding unless reduced to wtitNg.and signed by tluly auH~odzed
~epreaeniztive(e)dthe paNles.

H.Is mutually agreed thaFlhe first meefitg o1 the parties wlll~ba hold no later than fllloen (16)
calendar days nRer iha qty or Associailon racaWes nonce from the othor, which may be nrry
dde nfterJanumy1 of the yearin which-the cuttant conirad terminates. -

Thix language Is Intended fo repfaae the language in ArtiGe T of the OE#3 Momorertdum of
. - .Agleemenl

CItY of San Joee
May 72, 2011
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2071 CITY OP SAN JOSE—OEYF3

b

Proposei] i.anguage: ..

6.7 Effective June 26, 2671, all salary ranges for.empbyees holding pasltions In
classlFlcatlone assigned to OEY13 (Union Code 081089) shell be decreaeed by
appro~matefy 10Yo. TM1is wVl result in tlw top and bottom of the rango of e11
classif~atiwis reptesented by OE~(3 being 10%lower'. All employees Will receive
a 10°,6 hasa pay reduction.

- -This IarKJUage !s hfended to replace the iwigugge In Adlcle 6.1 of the OE#3
Mem6taritlum of Agreement

Mote: -

The Clty wfli "ando" one-time and o`gro(ng addNfonal employee refiremont contributions
that offset tho Citys retirement co~IbuUon rates end stop 'bn8-time" base mte
concessbns made In Fiscal Year20f0-2011-etfedtve June 2S, 2091. - -

CHy of Sen Jose
Nay 72. 2671
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zo~~ can of saro ~os~-oE~a

"s~PTii +SU~s . ~ _

Proposed Language: .

-. ~ 5.5.1 EffocUve pay date Duty 1, 2011, the Clty pays elghry-five percent (85%) ofthe
cost of ttre lowest pflced plan kr the empbyee or the empbyee and deperMent

- coverage and the employee pays Bfleempetcent (18°,6) of the premium fw the
- -. bw¢at priced plan. If the employee aeleots a plan other than the Lowest priced

plan, the employee pays the tllfference botwaon the total cost of tfie selectetl
_ plan and the qty's contrlbuflon towaNs the lowest priced plan

This lan8uage Is Intended to replace the_ language In Adicle 5.5.1 of the OE#3
-~ - Metrwrendum ofAgresment

Gty of San Jose
May 77, 2011'
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2011 CITY OF SAN JOSE—OE#3

Proposed language: -

6.5.2 E(fedlve pay date July 1, 2011, a $25 Co-pay plan shall be implemented for all
_ ~ HMO plans, lnciudfngthe followin8 chanpas:

a. Office Vlslt Co-pay shall ba increasetl to $25
b. PreacripNon Co~pay shell bo Incroased to $10 for generic and $25 for

- brand name
c. Emefgancy Room Co-pay shallbe Increased M $1 F10
tl. InpatlenVOuipatient procedure Co-pAy shay be Increased to $100

Thla language-is intended to, replace (he language in Article S62 of (he OE#3
Memorandum ofAgrooment

Clty of San Jose
May 92, ?.011
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. .2011 CITY OF SAN JOSE — O~SI3 - .. .

Proposed Language:

5.7.1 Effeagve pqy date July 1, 2011, employees who quality for and padlcipate in the
payment In•fleu of health andlor tlental Insurance program wilt receive the
fnibwing per pay peitod:

Health in-lieu - Den(al in-lieu
If e1P ibis for famil covers e 221.84 $19:95.
If N97 eH ible fortamilcovere e $89.0919.95

A City employee who reoelvos healthcare coverage as a dependent of another
Cllysmployee or retiree aha31 he deemed not eiigiblc fw family coverage. -

'lhls (anguoge is intended to replace the language /n Micla 5.7.7 of the OE113
Mamarendom ofAgreemen(

City ofSen JOSe -
A7ay T2.2071
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2011 CITY OF SAN~JO5E—OE#3

~T'.1~~x~~1~~4S1U!lkT•~~iE~~~A•i6ab7~CG~i°^ebt~pur
m~,tl~~

- ~Heelth Insurance proposed LenBuege:

6.6,4 M employae~ may not be eimulteneously covered by Cily-provided medical
beiwflts ase Cky employee end as a dependent of anathor City empbyae or
ieNres. -

This ~anguege shay ba added as Arid/e 5.6.4 0/ Eho OE#3 Memorandum of Agreement

Donial Insurance PrawsedLanguege:

G.6.3. qn employee may not be simultaneously covered by Clly-pradded deMel
benefits as a City empbyee end as a dependent of another City employee or.
retiree.

fiis len~JUege shall be added as Arficia S.S.9 ofU~eAEH3 Memoran6um of Agreement

G0.y of San Joey
May 92, 2011
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~fEecdve January 7, 2012, no employee shall de eligible Eof a skk IeaVe payauL

With this pmposel, Arflde 78.2 & i&3 of the OEit3 Memorandum W ABreemen( shell be
ellminatad.

City of Sen Jaso
May 1Z 20f i
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ARTICLE 19 pISABiLM 4,EAVE

- 19.9 pleablilty Le ve Swulemenb (DLSI OlBability i.save 9Upplamenf (bL3) Is tha 6eneft
provided pwsuant to fhis Article, which, when eddad to Workers Compensa0on
Temporary bieablfity (WCTO) resul(e in providing employees 85% of ihelr regular base
eMaN•

19.2 EIIWb1111vfw bi ebiBfv Leava$uonlain MAfNI-time amployeawho is requhad to be
absentfinm wak due to ajoUielatetl Injury ar industrial hlnesaand who receivos WCI'~
paymente.purstianf to blvlelon 1 w Olv~slon 4 of Iha Califomle Lehor Code le eligible kr
OLS, eaccluding ineiiglhia caueas Ileled In section 78.4. In the event an amplayee {e mt

-ellglbia.fot WCTO payments because {A the atatubry waltlng padod, DLB snail not be
paid fof soon a waiting pulled. The employee may use sick leave to Dover the waNing
porkd. DC$ wN also pe paid forintetmittenl agsanoes for medbal appolnlmeMs and
physical Mecapy pursuant to tlw reaolutlon of gr~vanca 11624 (2/1b/85).

9a.3 EJINbIIifv Por OieabliilV Leal Suonlemant Linked to Temporary 0iseblllty If the WoticeYe
Compensation Appeals Doarti of Ne -Sgte of Calffom~a or arty Judlelal court should.
determine that the employee fa not entlUetl h Temporery DisadlAty (WCTD)
onmpansellon, lAa employoe shall not be entltled.to DisatiliNy Leave supplement (OL3)

- bene5ts Under such cireumsfenwa, any OLS moneys paldio the empbyea by tl~a City
moat ba returned b the City wllhin one (9) year.

98.4 in AaIble Cause fo DI abIIIN Lenvn An employee shall nol 6e.eligibia far disablltty
leave, end shall nbt roceive DLS it the Injury or illrress that causes the absence results
from:

9) en act of prose negligence of sucfi amployoe; - -
- 2) any work voluntaNty undadekan py employoafrwn which fha employee has been

. - prohlMtad fran engaging (n as defattnlned py a City physldan, prior to tFre Qefe
of injury. .

19.6 7palisflbAlN If Offer and Daciin f Nro~Fled Duly OLS shall not 6e pmvided if the qty -
ofFers fhe employee employmer~ at Idenllcai or aimtlar salary, within fBe etnptoyee's i
madiaa411miEaUons, and iAe-employee reNsae or falls fa accepF duty for wAkh the
~amployoe is physlcaAy queliged. -

19.6 Maximum Tertn ofDisaWlNv Laeve Supplement The employeawlll reaeivo DIS
beneflte equal to ttre-amount of rtpney wMoh, whon added to the WC70 equals-~86̂ /, of
what the empinyoa wouM have earned at iha posillon fmm which the employee is
dlasbtad for one ottho foitowing lime pedode, whichever le ahorfest

1) the tlma the employee Is madioaily required to be absent due to a vrork-reiatod
~nJury or llinnss, a8er tl~e iequlrod fhreaday weiEing period;

2) the pe~toA of time WCTO 3s payable to the employee imQer Ue Wakers
Compensation provlafona of piWebn i or Division 4 oI the tabor Cdda of the
state a caltromia.

3) ERecgvz Juna 26 ?Alf an emniwee wfq ba Adibie to rocelve OLS fa e
maxlpyum of three (3) poMhs (or 52o hours If not oa2Lnually 6sent) for env

City of San Jaga
May 12.2D It
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2011 CIN OF SAN JOSE—OE~3

current of Nturewark-related iniury oHlinesa Anwemolwee who has exbeeded
three-(3) months fw 520 holes If ~mf cnnlin~liv abaenl7 ae of June 26, will no .
Ionaer he eNuible to receive BLS P!(pe{8)-calaFldar-~xen{ge-{27A-Uaye}oF 45 8
{)Burs,-IFPBkH6PfIA4BIIy-a48BPF
feuew~ng.date-aunty's.

10.8.1 Time Llmlt for DI.S FJlalbilily. Etfeglve Juna 26, 2D11. attar 620 hauB of DLSFfferv76@e
f - peura-of-86S, tM1e employee le enGfi~+d to no addltlontil oompensaAon tur iha inJury or

pltreas No employee ehaA 6e elig@le fa oLS Me (6) yearn attar the date of the onset of
the Injury a Innaes Wr which the employee Is c1alming DLS.

18.8.2 Suso9 elon f Dleablllty Le~Ve SupWam nt The City may suspenQ D1eabllltyLeave
Supp(oment Imgeu of or as pad of a dlsolplinary suspe~eton, damMlon w pay redudlan.
The City ehali proved witl~ due prooesa requkemerA, unless iha employee is no r
ambWatory an6 Is detarmirred by a pNyslclan to 6a madlcally unat~k+ to partfelpate. An
employee wfio ie une6lo to parUafpete may sond a representa8ve In thelYabsanoa

19:7 Comneneatlon. Empioyeea who receive WCTD and-DLS compenseflon do not recefvo
their regular salary. DLS vs des«Ibod in thtsArtiota Is In Iieu o(regular cdnpensetlon.

19:8 Reuuirom nt fEvIB noo Proving Temootargblsahllifv 'the DUecforot Heenan
~Fiesourges,w designee le reapone161e foe determini~ eii9lblilly fa ULS: In makMglhis
datarcninetlon, the. DUegtor 6r 4selgnee, may requlre.the employee to pmWde proof of~
InJ~cy or tllnass, proof that tho injury ar tllnese was Joh YelatOd, goof of the dlea6Wfy antl
how ptg the Inj.~ry or II@~ess wip leaf, arM prod of other minvaM matters as deietmined
by the pirector or Aaelgnoe. The Otrector or deeig~ee~ may raqufre the empbyee to
submit to a medical examinallon 6y e physlclfln seladed by the qty. -

18.8 Tartninetbi of DlsehHtt Leave. M omployee who is unaBie M realm to fall time regular
duly fo lowing the expiraQon oP any and all loave provided In th(e arflge and the
IMegre(lon of SYok Loavp, aoaved vacaQon, end compensatory. Ume oR wHh Workere'
Compensafbn-pr4vldeq for M Arllcte 18,12.3 maybe conaldered to have volimmterlly
separated from employment.

1810 In~oiaf~on Affer the~p~ipygm time Ilmlt aoeoified In ArHCIe 18.6 the jntematian of an
emolovae's aveilahla leave Dili occur In the followlnp dtder: (9) eccnied Veoetlon hwre.
fZ) eamad-Canaensalory Tlmo un V oetl n has 6e n exhausted and l3l aQtxued
$lok Leave once Vacation and ComueneeEory T)ma.Nave both bae~ exhausted. -

In no avant ehall an emWove re elv an amount Indudinn am W ~rkere'
Comoarreatlon 7emoorery 0(sab~llty payments in excess of thq e~piovee's reauiar ,
base salnrv.

City of San Jose
May 12, 2017
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"- 2411 CITY OF SAN JOSE—OE#3

~i ~R. .t.

Proposed.Lenguagai

5.1.1 Seiary Steus. Effective June 28, 2014, the salary s{epe Tor all classiflcatloro
represented by OEik3 will change from approximately 6% behvean each step to
approximately 2.6%. This wlil result in an Ixrease in the number of steps in the
pay ren9o,

thls language (s Intended fo be added fo Articlo 5.4~ in the OE#3 Memorandum of
Agreement

- Clty of San Jaae
May 12, 2071
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2077 CITY Op SAN JOSE—OEN3

Proposed Lagquege: - _

9.8 Hours esaigned and Worked in excess of forty (40) hours per week shall be
compensated by overtime pay or compensatory time at' 1.5 times the hourly
rote fa the number of ouerHme hours worked. Paid time off shall not be
con"sldered tlme worked forthe purpose of caiculaling eilgibiliry fir ovaHime.

8.8.7 Notwllfistamiing 8.8 above,~any foil-time employee who works in excess
of twelve (72} conlinuous hours shell recofve two Umea the base hourly

- rate for aA hours worked in excess of twelve (12) continuous hours.
Notwlthstariding 8d, W be epgible for double tlme, pald'absences shall
not count towards detettnlaing eligibility for ovadlme at the 2,0 rata

8.02 Double Badcs. All double-backs (two non-consecupve sfiifls of at least
eight (8) hours each witMn e 24•hour period) at the Weler Poiluflon
Confrol PlaMwill be cornperisated by.a inurhour premium (recorded as

_ ~ 1.0 00'n. This proylslortapplles only to empioyses who work In e
.twenty-four (24) hwar operation at the Water Pollution Control F'laht and
excludes-employees who voluntarily ahik trade, but Includes reltei
peteonnoi aM shiftchangea,

7hls languege !s lnfonded to replace the language !n AHlcles 6.6, 8.6.1, & B.B,2 0/the
- OC-1k? Mwnorandum ofAgreemenk

WRh tins propaszJ, ArtlGe 9.f 9 shell be ellminQled

Glty of sen,losa
May.12, 2011
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CITY OF SAN JOSE —

1~ ~ ~ 
Y ~4 d

~0 00 0 ~ 1LY -i'a~~ ~ ~~7~'iYi F !•~4.{ 9 k'l~.~e~'x ~4 ~N~nNb

EC -Pass

Af(er oelendAr year2011, the Cf(V wIB no IongerprovMe empbyeea an ECO-Pass This
means U~ef any employae !n possession of a 2011 ECO-Pass provided by Ibe CNy may
continue Its use through cnlender year 2011. ~ Beglnnfig ca/ender year 2012, tho Clfy
will cease proNding an ECO-Pass. _

Commuter Check Progrem

Upon eXheus(bn of the cmronl supply of Commuter Check Vouchers, the Vouchers wIN
no longer be ava/lebte to employees for purohese tram tho C!!y. This means the( fhe
subsk/hed Commuter Chack Voucher Progrem (s eitn~tteted aRer the current supply of
Commuter Check Vouchers ere exheusled.

8

City of ban Jase
May 92, 2x19
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Side Letter Agreement

BETWEEN

?HE CITY OF SANJOSE

attd

THE INTERNA7fONAL UICION OF OPERATING ENGIIdEER5, LOCAL NO.3 (DEA3)

The Ciry and the Intematbnal Unbn W.Operating Ergfrieers, Local Ho, 3 (OEil3) agree
to continue meeting and confe~ng on pension and reNme heaithcere belreFlls for
current and future employees, Inducting buf not limited to healthcare .bene84s. The
negodatiw~s may include modification of healthcare (medical and denies) plans available
to currentempbyees, Including but not ilmited toplen design. ~ _

Eliher the City or OEYk9 may provide notice to the other o} tEs request to continue to
itleet end confer. Upon such notice,-the parties shall conOnue These negotia8ons within

ten (10) calendar days after the City or OEpB receives notke ftom the other. The.City

and OEiKi shag continue to meet and confer fn good (alth in an effort to reach a muhtal

ugraemeM., - ~ ..

if the pestles are at Impasse and no ~reement Is reached, either party may imroke fhe

Impasse procedures in accoMance wdh the applicable pmvtsions under the Employer-

Emplvyee Relations Resolution No. 39387. T8a parties understand that this means

that; nolwltbstanding any other provision In any successor Memorandum of Agreement,

the Gity will have the r(ght to. unlluteralry.rmplement In the event that rw agreement is

reached at the conduslvn of negotielWns and mandatory Impasse procedures. In such

event, neither patty waives any legal rights ineludtng the Unbn's nor any member's fight

to assert that certain bands are vested.

'This Agreement Is tenWt(ve and shall become etfedlve oNy as part of the overall
agreement on, and only during the tams of, a successor agreement b'elwesn the City

and OE#3.

FOR THE CITY;

ennlfer SChembrl Date
OI(fca of EanPloYse PekOona

.~. ~

BII Pope ~ Date
Intamatbnal lk~pn of bpetating
EngMeets, Locei Na.3 (pF1q)

GURZA000482
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Side Letter/\greemeht

- BETINEGN ~.

_ - - THE CITY OF SAN JO5E

and

7HE~INTERNA710NAL UNION OF OPERATING ENGINEERS; LOCAL NO.3 (OEit3)

LAYOFF

The City and the Intematlonal Union of Operating Engineers, Local No. 3 (OEi{3) may

provltle natica to iho other of Its request to.meet and rotifer on modifications tb the

City's layoff process and procedure,9naluding the proNslons of the Layoff aNcle In the

Memorandum of /agreement. Upon such notice,. ~ha-parlies sheJi mast within ten (10)

calendar days after fhe City a OE#3-receives noklce from the other. 7fie C.Ity and OEtlB

shell meet and confer fin. good faith in an eff«i to reads a mutual ag~eattrent.

!f the parties are at Impasse antl no agreement Is reached, ether pally may i~Voko the

Impasse procedures in accordarroe with the~appllcable provisions un~' itte Employar-

Employee ReiaBons Resolution No. 39387. Tha parties understand that ]his moans

that, nohvlthsiandin9 any other provision In any successor Memorandum of Ag[eemenk
the City xAll have the right to unliaterally Implement In the event that no ag~eoment k

reached at the cunciusion of negotiations and mandatory hnpasse procedures,

This Agreemenf Is tenlaWe and shall heooma eifectiJe. only as paA of the overalP

aB~~~nt on, and only during fhe term of, a successor Memorandum of Agreement.

FOR THE CITY:

JenNfer SchemlNi Dote
Offlm of Employee Rotations

FOR OEYl3:

Bill Pops Date
IrctemaSonnl tinier of Operefl~
Engl~ars, Loaet Na 3 (OE#3)

GURZA000483
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Side Letter Agreement

8E'fWEEN

THE CITY OF SAN JOSE

and

THE INTEF2NATIONAL UNION OF OPERATING ENGINEERS, LOCAL NO. 3 (OE#3)

SUPP4EMEM1lTAL RETIREE BENEFI] RESERVE ISRBRI

7'he Ciry and the Intemetionai Unbn of Ope2Ung En91~~ers, Local No. 3 (OEW3) agree

to discuss the Supplemamai Retiree Benefit Reaerva (SRBR) program Igfhe Federated

City Empinye6s' Retirement System. .

Eifhor tfie Ctty or OE~F3 may provide natlae to the other of its request M discuss the

SRBR program: Upon such noflca; the parties shall co~inuo these discussions within

tan (10) calendar days aftor tho City or OE~113 r6ceives notice from the other. -

To the extent that any change to the SRBR program Is a mandatory subject of

bargalnlne~ the City and OE#3 shAif meet acid confer in good FalJh M an effort to reach a

mutual agreement IF fhe parties are at impasse end na agreement la reached on these

issues that are a mandatory subject of betgallilt~g, either paKy may lovoke-ttw imposse

procedures fn accordance with the applicable provisions under the EmP~oyet-Employee

Re(otbns Rosolutloh No..39367: The parties underslaixl that this meAns .chat,

notwlUietand(ng any other Drovisfon h any successor Memorandum of Agreement, the

CHy will havo the right to uMletera~ly implement In -the. event that no ag[oemoM is

reaohed at the contusion of neguttationa end mandatory Impasse procedures. In each

eveirt, neither pafiy waives any legal rlgMs fnciudtng the Uoton's nor any member's fight

to assert that certain beneflte are vestod.

This-Agreement is tentative and shell become effecl~ve only as-paft of the o+rerall
egreemont an, end only during the term of, esuCCessor Memoreedum ofgqroement

FOF2'IHE CITY: FOR OC#3: .

JennBer Schombrl Gate BIII Pope Date
tlfflce of Employee Roletione IntemaUonel UNon otOperating

Engineere, Local No. 3 (OER3)

GURZA000484
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8/512008

RES. NQ.74525

RESOLUTION N0 74525

A RESOLUTION OF THE COUNCIL OF THE GITX OF SAN JOSE

APPROVING AN AGREEMENT B~7WEEN THE CITY OF SAN
JOSE AND THE MUNICIPAL EMPI:OYEES' FEDERATION,

(MEF) APSCME LOCAL NO. 101, AFL-CIO WITH A TERM OF

JULY 9f 2008 TO JUNE 30, 2611

BE I7 RESOLVED BY THE CITY COUNCIL OF THE~CITY pF SAN JOSE:

1. Thet the Ag~zement between the C,iry. of San JosB and the Municipal Employees'
Fedeeation; (MEF) AFSCME Local No. 109, AFL-CIO wffh a term of July t, 2008 to-
June 30, 2011, is hereby approved. Tha City Manager and the Direotor of Employee

Relatio~s~aro hereby authoiized to'execute the Agreement on beBalf of the City.

2. The gener&I terms of the Agreement are set out and described in the Memorandum to
- the Mayor and City Council date4 July 15, 2008, from the Director of Employee

Relations and attached es_Altachment A and incorporated in this Resolution.

ADOPTED this 5~' day of August, 2008, by the following vote: ~ - -

AYES: ~ CARAPOS, CHIRCO, CHU, CONSTANT,.GORTESE,
LICCAftDO, NGUYEN, OCNERIO, P11E, WILLIAMS,
REED.

-NOBS NONE. -

ABSENT: - NONE:

DISQUALIFfED; NONE.

ATTEST: ~

LEEPRIC ;MMC - - -
City.Clerk .-

r-soae~ nae~a~ ao~- -
CouMllAgeiMa: B~SOB

. i10m No.: 33
4¢sadt

t

CHUCK REED
Mayor

GURZA000485
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COUNCQ. AGENDA: 08-65-08
IT&M:

~CITYOP i~ ..

S~JosE .lVlemo~andum~~~v~
TO: HONORABLE MAYOR AND FROM1 Alex OUrza

- CITY COUNCIL

SUBJECT: SEE BELOW - DATA: July 15, 2008

Approved ~ q Date 7~~7,OQJ-

SUBJECT: AGREEMENT WITH THE MUNIGPA~ EMPLOYEE5 FEDEitAT{ON, (MEF)
gF5CME LOCAL NO. 101, AF4CID

COUNCIL DISTRICT: N/A
- SNI AREA: WA

RECOMMENDATION ~ ~ _

Adoption of a resolution approving the terms of a Memorandum of Agreement with the MunlcipBi
Employees' Federatlori (MEF) AFSGME Local Na 107, AFL-CIO; and authorizing the dry ~ .

. ~ Managef to ezecuta the agreement with a term of Juty t, 2008 —June 30, 2017.

OUTCOME

Advptlon of the resoWtion and authodzetion to oxeaile the successor agreement would ~-
. ~ - Implement a collective bargaining unit agreement 6elween the Cily and MEF. -

BACKGROUND

'fhe Clty of San Jase has a lagor agreement with the bargaining unit MBF. MEF'represenls
approximately 2437 NII-time positlons. ~ ~ -

The prior agieoment expired on Jpr~e 30, 2008. A complete copy of We pdof ggreemeM can bo
found at Mtp~//wwvusanioseca qov/emploveerelelionslm Im e m f odf

On June.30, 2008, the City and MEP reached a Tentative FtgraeipeM on e lhteayear contmcl. lire
Tentative Agreement for the rrewagreemenbwas re911ed by the MEF membership on Juy70, 2008.. -

ANALYST$

The following is a swnmary o(the TentatWe Agreement behNeen the City of San Josa and MEF.

Term - July 7, 2008 to June 30, 2077 -

2
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HONOPAatE MAYORAND IXtt COUNCIL~~ry ~s.~~a 7 q5 ~5
9WpcF. AgreemeMxlth MEF

-

Pa90 2of 9 '
.

-Wages - . 3.75°6 generel v✓age increase effeplve June 29; 2(108.

"1.50%generai w2ge increase ef(ectNe June 28, 2009.

2A~°~ general virago Increase effedlve June 27, 2010:

In addition b thegef~,velwage increaseaach year, employees vA
w - ~,

- are not already at lop step are eligible to receive e 5,OQ°b 
step

increase during each fiscal yearvntil the emR~oyee roaches !op st
op.

Spectal Adjusfinenls Tha folbwing dassificattans will receNo special atljustments effective

rune z5, zaas:

Crime Dala Speclailsts- 6°h
Senior CMte Data S~d¢tists- 5%

. Buyer 2q " -

- ~ Senior 8uyery 2Wo ~ ~ - -

" SuryEy Field Suparvisoo- 2%

- School Safety Co0rtlinators-2%a - _

-- must Contract CompOance SpeclallsLclassificaUan pay tarige to 
be

egirivaleM to Malys(fi pay range effective June 29, 2008. This will

- ~ result In e spatial wage adjustmeN of approxfrriateh/ 0.18%.

Health Insuronca Cur2ntly, fhe City trays 90% of (he cost of Ne Ioxrest prked
 pan and

Premium ~ - the employee pays the tamainhtg 10°h of the Preinlwn for t
he bwast

priced plan up to a ma~tnum of $7 W per morilh. Effective payroll

'calendaryear2009,employees'.cpnplbiitianfor ihelowes4pdted

_ meAicel insurance plan will tie 10go aFihe pfemium with no cap.

Fieaith Insurance Effective January 1, 2009, co-pays (ofall available FNAO plans

Co-Pays ~ ~ sh211 be as fotlowa:

- - - - a. Office Visk Co-ply: $10

- ~ ~ - b. Prescdptbn Capay. $6 For generic an8 $10 far tirand

rcame (The Blue Shield HMO wlll'wnfinue to lnduda Sly

'nontotmufarydNg co~pey.)
c, Emergoocy Room Co-pay. $50

-This will result in Kelse[ Offke Visit Co-pays tielgq I~reaSed fro
m .

$0 b S10 and Blue Shield HMO Oilice Co-pays be1~71ncroased

_,~ - 6om $5 b $10. In addCron, Kaisers Frnergency Room 
Co-pay

vn7l Increase fmm $0 to $50.

ReNrea Healthcare The new conVact lndudesapiovlslon that albws the City to iwdfy the

union of Ifs dastre to reopen negotlagons regarding re0ree fieallhc
are

benefits durirg the term Mthe riew~conYract.

3
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7A525
N9NOPABLEIIAYOR ANp CITY WONCIL
Jub 15, Y008
Bu6jeQ: ApreemeMwllh MEF - -

Pe9e~oG

Personal Leave EffsdNe the~tirst pay period of payroll calendar year 2009, paA-

llme employees will receWe four (4) add'Norel hours of persor~at ~~-leave per yeaz for a fifai of hvelve (72)- personal leave hours per 
.

. year.

Education Cuneritly; fU~~-time employees are eligible ro receive EducoGon

Reimbursement Raimhursement fnr eligible expenses incurted W fo $9000.00 pei_
fiscal year. Of the $1000.00 embunt, up to $300.00 may be used'

hr nomcollege accredted courses, Continuing Educetloo Un~W,
Adult EducaUOn Glasses, workshops, membership dues in

professional essocialions, professional Ilcenses, arM professlor~al

- ceAiRcales.

Currently, perFtime beneFlfed employees are e118~bie for e

•prorated amnunl of Uie $7000.00 Por eligl@le ezpensas, which do

twt~ir~ctUde reimhursamenf far noncoAege accredited co~itsrs,~

Conlin~9ng Education Units, AdNt Education Classes, wvdcshops,

- -. merribership dues in profassional~ assodalions; .professional -

licenses, and professional certificates..

The crew conheStin~Judes the edddion o(languaeeprovidkg pad-

-~ time empioyems a pro-rated education ralmbursemeM wMh a

maximum of.$22'a00-per fistel year to be. wed for rrorrcopege.

acciaditad wuraes, Cordinuing Education Units, PduR Education

Classe3, workshops, membership dues In protessfonal

. a!uociatlons,pmfessloml Nwnses, and pra(essianal certlRcaNa.

~isctplinary Appeals The new contrad wW confe(n the language ptoposed by the City

~ ~ that clar~les that ~Asdplinary acHOns ere not subject -lo the _.
.

- grievance procedure of the Agreement. Fudher, the wntrec(wlll

clarify that the appeal process for airy tlisclpilnary sctltin shell 6e

- Doty. the appeal -process which fs described In the San Jose-

Municipal Code and City Policy MenuaL Section raga~gq

disdp1ine. TheMuNclpai-Codaandthe Gry's Disdpllnepopcy

R[wida fiar appeals of Tarma{ dlscplina 10 the Gyll Service

Comm(ssion.

_ - EVALllAiION ANO FOL.6aW-i!P

The new corRcad inciutles a provision that allows the Gry to notify Ifie uNon of Its
 desire to

reopon nagotiatiorm regarding retiree heefthcare benetils. Charges M retiree heaith~
are for

employees represaMedby MEF, N any, wilt he 6rovgM forward to the City
 Council as a separa(a

item. - ~ - - -

4
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~noHOenei.Eranvoaumcmcwuci~ ~. 
- - 7~~1 ~.•CJ. .

Jury i6. Z008 
..

S~ject Pgrmmentwith MEF 1

. Popebo(4 . 
i

PUBLIC OUTREACHII l~RE3F

u Crfterla 7: Requires Coundl acion on tho use of pub
lic funds equal to $1 milfon or

greafec (Required: Webslte posting)

❑. Critoda 2: Adoption of a new or reNsed policy that m
ay have implicalioris for puhllc -

-- ~ heatlh,sa(aty; quality of Ufa, or Ma~ciel(economic 
vHahh/oithe City. (Required: F.-mx11

and Webslte Posflng)

0 Criteria 3: Consltlera8on ofp~Pas~cheR9e
s to service dedvery; progrems, sta(Fng that

may have Nnpacts to wmmunjty services and have been Id
enl~ed 6y stall, Council or a

Commwity group that requires special o~Ateach. (Required: 
Btnall, Webslte PosGfg,~

Community Meetings, Notice (n eppropriate.tlewspapers)

- This Rem meets Criterion t. This memorandum will be post
ed on the City's website for IFW

- ~ - August 5, Zo68 Counctil Age~a. ~ - - -

CdORDMFTiON

This memorandum was coordlrialed with rho City Att
orneys O(fice and the Gty MznagePs Buffet

~ffica.

.COST IMPLICATIONS

The ongoing Increased annual direct cost otlhe MEF agreement 
Is apprWdmelely $9,85;518 in the

first year, approzimetely $3,168,6761n the secoodyaar and app
rowmetety $4,288,275 U the third

year. These costs do rwt inquda tho currently unknovm co
st Increases for healthcare for egive'

- employees, the indirect cast of the increase in personal Ie
ave for part-time benefited employees,

increased reliiemeM contributions, and ret(ree healt
hce~ costs that will6e Incurred dung theterm

-_ otthis conUad. _ ~/ 7

Alex Gu
Director of Employee Relations

For,quesUons please contact Flex Gurm, Director of EmPtoyee Re
latloris, at (408) 535-8150.

5

GURZg000489-



Memorandum of Agreement

City of San Jose

~l

M~nieipal Employees'-Federation (MEF)
A~SCME Local Na 101

AFL-CIO

ci~'v or- 31~~~~ ""

~.AN~~~~
enrrriu, or- siracoc-r vnc.~v

July 1, 2008 —June 30, 2011

GURZA000490



MUNICIPAL EMPLOYEES' FEDERATION

2008-2017 MEMORANDUM OF AGREEMENT

TABLE OF CpNTENTS
ARTICLE1 PUflPOSE ................................._............................:......................._....................................1

ARTICLC- 2 PERIOD OF MEMORANDUM OF AGREEMENT .................................................................1

AFlTICIE 3 AGREEMEN

3.1 PULL UN~EPSThNDING

3.2 SEPARABILITY............
3.3 CoNCERTEO ACTIViTV
3.4 NON-OISCFIMPJ~TION.

CONOITiONS..............:..........................................................................L..... t

MOOIPICATION ANO WAIVEP ................................................._..........,..............1
.............................................................................. ................__..........._...__.2

AHTICCE 4 RECOGNITION

ARTICLE 5 MANAGEMENT

ARTICLE6 UNION RIGHTS ...:....................:........_..................._.._....._..................................................4

6.1 AUTHORIZED AEPRESEMFTIVES ...................................""""'".'.""...........:.............................................4
fi.2 RELEASE TIME .............................................._.....,.........................................................__................4
6.3 MAINTENANCE OF MEMBEFSNIP...._.._......_._ ..........................................................__..:....................6

- 6.4 AGENCr FEE.........._ .................._.....................................:..._..._................_...............,........._..........7
6.5 DUES DEOUCTIOfJ ...............................................................................................................................9
6.6 ~uLLEnN BOARD .................................................................:...................................................:.........10
6JAoVANCE NOnce ......:............................................................_......_:............:...................................10
6.8 NEW EMPLOVEEOPoEMAiIDN ...................._................__...................................................._"""......:1/
8.9 EMPLDYEE USTS ...................................................................................................:...........................ii

ARTICLE? HOURS OF WORK NJO OVERTIME......_..._........__._.._ .................................................17

77 REST Peaioos ............................................_..............,......._......:......._.....................:.........:...........12
7.9' PART-TIME EMPLOVEES ..........................................._.....:.............................:....................................12
7.10 RE~t1cEO W oRitwEEK . ...............................:.....................................................................................13
7.71 AITERNRTIVE WOPK SCHEDULE ........................................................................................................13
7.72 OVERTIME ANO COMPENSPtOM TME ..........................:..................................................................... t d

AHTICLEBSHIF781DOING............_.._._..:.._ ......................................................................................15

8.3 COMMUNICATIONSEMPLOYEE&~SWFT ASSIGNMEN(5 ...................:................................................_... i6
8.4 DENIFL OF SHIFT 010 .................................:......_.......................................:.......................................76

AgTICLE 9 S9JIOflITY POR SHIFT BIDDING ANO SCHEDULING LEAVE PURPOSES ..................16

AflTICLEIO LEAVES .....................................................:..............................................................:..........77
10.7 Ha.lonvs ............................:...:......:.............................................................................................i7

70.7.8 REWCED WORKWEEK HOIIpAV BENEFITS ................._..............................................._.....78
90.1.9 ALTEPNnTIVE WOgK SCHEDULE HOLIDAY BENEFITS ..............._:.........,...............................78
10.1 A O-PART?IME EMl+LOYEES HOIIOPY BENEFR& ......................_..........._........_.................:......79
10.1.17 LIBRARY HOIIDHY SCHEDULE ..................................................20

10.2 VACATION ANO PERSONAL LEAVE ..................................................................................................20
702.4 ELIBILIN PAPT-TIME EMPLOYEES VACNTIDN ........................................................................27
102:13 PcnsoNn~ Leave._ ....................._......_............................_....._...._...........................:...22

10.3 SICK LEAVE .................................................................................................................................22
10.4 OISPBILITY LEAVE ........................_.............6.............................._.....:..................:.... _........._.......26
14.5 BEPEnVFSnErrt LEnvE ..................................................................................................:................27
10.6 Juav DUTr ........................................................................:........................:.................................29
10.7 WITNESS IEAVE ............................................................................................................................30
10.8 OTHER LEAVE56F A&SENCE ......._ ..............................................__.:....___............30

ARTICLE II LAYOFF ...:......... ....... .. ......_. __.__ ___.._. s~'

MEF MOA Juiy 1, 20pB -Jurn3 30, 20N Table of Contents

GURZA000491



ARTICLE 72 WAGES AND SPECIAL PAY ..................................._._._....................................................34

12.4 WAGES 2008-2W9 ..........:......................................................................................34
122 WAGES 2009-2010 ................................................._..............................................34
ixa WFGE52010-2011 ......................J....__.""'"_.................._................_....................35
72.4 WAGES FOfi PART-TIME EMPLOYEES ..............................................................................................35
12.$ .SHIFT OIFFERFMIAL ..:..................................................................... .........................35
12.6 811JNGUAL PAY ................................................:.............................................................................35
12.7 WOflKINf3INA HIGHER CLfSSIFICATION .........................................................................................36

72.9 Srauoax Ptiv .:.............................................................................................................................36
12.1Q VEHIG.ES A00 MILEAGE REIMBUPSEMElJL ...................................:................................................37
12.11 UwFOflM ALLOWANCE ........:...........................................,........__.................................................37
12.12 PROTECTIVE FOOiWEAP ..::...........................................................................................................3$
12.13 Men~Ai~ownnice ................................................................._..............:............................:..........38
12.14' SAFETY EOIIIPMENT .....................................................................:................................................38

. 12.15 NOTARY SEflVICES .........:..........................................................................:...................................38
12.16 rAMNPJMCATIONS DI6PFTCHEfl TflNINING PNV ..........:....................................................................39
72.17 PdJCE DATASPEGFLIST TfiNINING PAV ..........................................................:.............................38
12.78 PflOFESSIONAI ACHIEVEMEM'INCENtlVE FOP PLANNFAi CLASSIgCATIONS .................._.................:19

ARTICLEI3 BENEFITS .:.....................:......................._......................._...,...................:.........................39

13.1 HENLTH IN6UflANCE ......................................................:.............................::..............:.................39
tatDENTALINSUflANCE .......................................................................................:..............................40
13.3 PAYM~M-IN: LIEU OF HEAUHANO DENTAUNWRANCE ..................................................................40
i 3.4 PMT~TIEIE EMPIOYEE6-HEAlTN h1~DENTAI INSUFANCE BENEi1TS..........._ ..............................41
13.5 LIFE INSUflANGE ....................................................:................_.........................:..........__._. _...._47
73.6 EMPLOYEE ASSISTANCE PflOGflAM ...........:..:.:........................................_...._...............................41
15.7 SUBSTANCE ASUSe PHOGnabt .........................................._...._...""""'........._.................................42
73.8 -. DEPENDENT ChRE ASSISTANCE Pfl06flAM ......................................................................._...._....,.42
Y9.8 LEGRI SFAVICC ............:............__,_...........„................_.............................................................:42
13.10 EDUCATIONAL AND PPOFESSIONAL INCENTNES ..............:.................................._.............43

ARTICLE 74 RETIflEMENT ..............:...................:......................._....:...................................:......_:..._..44

ARTICLE 15 SAFE7Y .....................................:............................................ :.......... 45

ARTICLE ifi PROBATIONARY PERI0O5 ........:.:....................................................................................46

ARTICLE Y7 ANNUAL PEflFORNWNCE EVALUAT~ON ..................._............:..._..................................46

ARTICLE 78 DISCIPLINARY ACTION .......................:..............„.....................::....._...........,...................47

18.4 POLICE DEPAHTAIENT EMPLOVE6S .....................

ARTICLE 19 PERSONNEL

ARTICLE 20 GRIEVANCE PRDCEDURE ...............................................................................................48

20.3 STEP I ....................:......................................................................................................................49
20.4 STEP I ................."""",'"""..........................:.........................:...,....................................................48
20.5 STEP II1 ..........................................................................................................:..............................50
20.6 STEP IV - AR6ITRATION ................................................................................................................:50
20.8 DEPARTMENT LABOfl MANAGEMENT COMMITfEES ............:..............................................:..............52
20.9 CIT'-WIDE LRBOR MANAGEMENT CtlMMITfEE. ..................._........................................................52

ARACLE 27~ HUMAN RESDURCES POOL ASSIGNMENTS .......................................................53

ARTICLE 22 DEFINITION OF THE MARKET .......................................................................................... Sc

SIGNATURE PAGE ................................................ .....................54

FJ(HIBITI 2008, 2009 AND 2010 WAGES FOR UNiT 051lO5..........._ ...............................................55

M EF A/~A July 1, 2008 —June 30, 2071 7abie of Contents

GURZA000492



EXHIBIT II 7A06, 2009 AND 2010 W AGES FOR UNiT 05?J07 ................................:..:....:.........:.........60

EXHIBIT 111 PROCESS FOR LAYOFF DISPUTE RESOLUTIONS ...............................................62

MEF MOA July 1, 2008—JUr1e 30, 2071 Tabla of Contents

GURZA000493



17.8.1.1 Departments shall m2ke available a wriBen explanation of the
factors and methods applied to determine displacements far (heir
department and. a written explanatfod to an affected employee
upon request

- .71.8.12 - Employees impacted by the displacements may appeal the
decision to the DiracPor of Human Resources. The written
response of the Director shall be final antl binding.

t 1.8.1.3 Any employees displaced by layoffs may elect to be placed in the
part-Gme employee rehire pool and if selected fw rehire in their
former classification may return lhmugh the non-competitive
process.

ARTICLE 12 WAGES AND SPECIAL PAY

72.7 Wages 2008-2009. Effective June 29, 2408, all salary ranges for employees holding
positlons in classlficalionsassigned to MEF (Union Codes 051/05 and 052107). shall be
increased by:appcoximately 3.75%. The 2008-2009 salary ranges are listed in Exhibit
and Exhibit II and shall remain in effect until June 27, 2009.

12.1.7 Employees-in Ihe4o11owing classlficatfons wiV receive a 5.0% special market
adjustment for a total of a 6.75 % increase induding the 3.75% general wage
increase ef(ecGv¢ June 29, 2008:

7187 Crime and Intelligence Malyst

7788 Come and Inteiligence.Analyst {P7}

7186 Senior Crimeand Int¢Iligence Malyst

12.72 Employees in the following classifications will recei~.s. a 2.0% special market
- adjustment for a total of a 5.75q increase induding the 3.75 /general wage
increase June 29, 2008:

7547 Buyerl

1342 Buyer p

1543 Senior Buyer

3782 Survey Fleld Supervisor

2443 Supervising School Crossing Guard

12.1.3 Employees in the following classification will receive a .17/ special market
adjustment for a total of a 3.92 % increase including the 3.75% general wage
increase effectNe June 29, 2008:

1678 Contract Compliance Specialist

122 Waaes 2009-2010. Effective June 28, 2009, all salary renges for employees holding
positions in classificatlons assigned to MEF (UNOn Codes 051/05 and 052/07) shall be
increased by approximately 1.50%. The 2009-2070 salary ranges are listed in Exhibll
and E~ibit II and shall remain in etlecl until June 26, 2010r
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12.3 Wages 2010-2017. Effebtive June 27, 2010, all salary ranges for employees holding
positions in classiFisations assigned to MEF (Union Godes 051/05 and 052/07) shall 6e
increased by approximately 2.0%. The 2010-2017 salary ranges are fisted in ExhiMt
and Exhibit 11 arM shall remain ine~fect unti4 June 30, 207 L

12.4 Wages for Dart-time emofovees. ~ Employees assigned to part-tlme-dasslllcaGons shall
be paid an hourly rate equivalent to the hourly rate for the same full-time ciassllications.

12S Shift Dilferential. -

72:5.7 A swing shift differenti2lot one dollar and fifty cents ($1.50) an hour shall be -
paldto employees for each regularly scheduled hour worked after 2:00 p.m. if
at least lour (4) hours of a regWatly assigned schedule of cpntinuais-wodc

_ hours are worked after 5:00 p.m.

72.52 A night shift differential. of one dolWr and seventy-(ive cents ($775) p~ hwr
shall be pa~dlo 0mployees Yor each regularly scheduled hour worked after
u:00 p.m. and prior to 8:00 a.m. if at least four (4) hours of a rogulady
assigned schetlu~e of continuous work hours are worked after 71:00 p.m. and
before 8:00 a.m.

t 2.5.3 Shik differential shall be pakl to an employee for the hours worked when
assigned [o cover another employee's temporary absence and when Uie
absent employee would have otherwise quatiFled for shill.differential-as
defined above.

12.5.4 Paid leave lime does not quaiffy far payment of shik diClereotial except when
an employee uses a minimum pi forty (40) bonsecutive hours-ot vacation,
compensatgry time Or personal leave. The employee will continue to-be pa(tl
shirt differential as though they had worked their assgned shill during the
period of vacation. City observed holiday hours may 6e credited- towards
meetlhg the forty (40) consecutive vacatbn hours-requlremenl, however,
holiday leave hours do not qualify tof.paymenl of shift differential.

72.5.5 Except as othefwise requGed by Slate or Federal Iaw, shill differential pay
sBall not be Included as regular compensation in campu~ing other benefits.

1'2.6 Bilinauai Pay — F7/PT. Elig(ble Employee. An employee must meet at least one of the
following eligibility requirements and must be certified as hilingual For oral
communication, wdt~en ttanslation ar sign language duties according to the current
eseablished procedure.. Before changing the current procedure, tha City agrees to
diswss any proposed change with the Union.

L The employee is airrenUy ass~ned to a post@on selectively certified based on .
bilingual ablliry by the Otreclor ofHuman Resources, or designee; or

2. The duties currently assigoetl(surrently being peAo~med by an employee have
been tlesgnated by the Depatiment Director or designee as requiring utilizatlon
of anon-Engilsh language on a regular basis.

72.6.1 Each full-fima employee who meets the. above eligibilityroquirements shall be
compensated for performing oral communicatlon or sign language duties aL
the rate of twenty-nine dollars ($29) per diweekty pay period or for perlortning
written and oral translation duties at the rate of toAy doi~ars ($40) per biweekly
pay period for each pay period actually worked.

72.62 Each part-time benetRed employes ~ wfio meals the above eilgibility
requirements shall be compensated for performing oral communieation or sign
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language dutles at the rate of nineteen dollars ($19) per biweekly pay period
-.or for perForming written and oral translation duties at the rata of shiny dollars
($30) per biw2ekry pay period for each pay period acWally worked:

12.6.3. Each part-time unbonefi[ed employee who meets the 2bove eligibility
requirements shall be compensated for peAOrmlt)g oral communication, sign
language tlu[les, or pertorming orel translation duties at the rate of fifteen

..cents ($.15) pec hour

12-.6A Man eligible employee is on paid leave for a period of one (1) full pay period
or more, the employee will not receive bilingual pay for that peiiod.

12.6.5 II an employee Is denied bilin8ual pay under the requirements set forth in this
articAe; the employee may appeal in wri6rg to the Department Director, or
designee, for reconsideration. It the empbyee is dissatisfied with the decision

_ _ - - of the Department Director, w designee, the Employee may appty in writing
br reconsitleratlon with theDirecmro( Human Resources. The written

. decisbn of fhe Director of Human Resources sha(I be final, with no process
for further appeal.

72.7 Wnrkino -in a Hioher Classification. Upon specific assignment by Jhe Department
Director, or designee, with prior written approval, a full-time or part-time employee may -

_ be required to perform the dunes of afull-time or benefited. pad-time posliiomin a higher
classification. Such assignments may be mad0 to exis8ng authorized positions which
are not actively occupied due to the temporary absence of tFre regularly appointed
employee or a vacant position. Assignments to a higher classificatbn due to a vacancy
shall not exceed six (6) months. _

72.7.7 ~ - Employees specifically assigned to duties oYa higher classification shall be
compensated at the rate 4ry the salary range of the higher dass which Is at
feast one salary rate (step) higher in the salary range 5cheduie than the rete
receNed by the employee in the. employees present class. The employee
shall not receive any compensation, howe+rer, unless the assignment is for a
minimum of twenty-four (24) cumWative work hours within.ona pay pe~~od and
a minimum of tour (4) consecutive work hours within each work day. In the
event the assignment Is for a minimum of twenty-four (24) cumulative work
hours within orie (i) pay period and a minimum of tour (4) consea~tive work
hours within one (7) work day, the employed shall be compensated at the
appropriate mte for all [he eligible hours worked in the higher class within the
PaY period.

12.8 Ca11 6adc: M empbyee Wno is called back to work in response to an emergency or
other unforeseen circumstance shall be credited (or the 6me worked, or for three (3)
hours, whichever Is greater, at the appropnafe late. This section shall apply on either a
workday after the employee has departed from their place of employment or on a day
ott. It shall not apply m scheduled ovegime or during a regular shift.

12.9 Standby Pay. Employees who are required to pertorm standby duty shall be aedited
with one hour compensation at the appropriate mfe for each eight (8) hour shift or .
portion thereof the employee performs standby duty. In the event the employee Is
called bank to work, the omployee shall be entitled to the compensation provided by
Section 72.8 above, in Iieu of the one hour of standhy compensation for that eight (8)
hour shit!.

MEF MOA JWy t, 2008-Jane 30. ZOY 1 36

- GURZA000496



12.70 Vehletes and Mileage Reitnbursemeat

72.10.1 Use of Ciry antl Priva[e Vehicles. The-Cdy and the Union agree that the use
of a vehicle Is essential b performing the duties of same jobs. Therefore, theUnion recognizes the Cilys fight to regWre~ employees to use their ownvehiGes when-no City vehide is ava6able, and/ar ~o use City vehic:Jes when- available.

13.102 M leaoe Reimbursement. Each employee of the City authorized or required by[he City Manager or designee to use [he,emptoyee's private automobile In theperformance of [he duties of ~Fte empbyee's posifion, shall he entitled toreceive and shall be paftl as a travel allowance for such. use of their privateautomobile a "mileage reimbursement rate" consistent with the Citys rate.The Ciry will review [ho rafe annually. -

12.10.3 Auto Uabllity Insurance. No employse shall be required, as a condition of. - employmeal, or continued employment, to maintaiq automobile liabilityinsurance in excess of the minimum required by the Stale of Calltomia.

12.71 Uniform Allowance. An annual UniformAllowance not to exoeed five-hundred dollars($500) shall be paid to eligible employees regularly assigned to the classiflca[lons listedbelow, provided that suchetigible employees are required, in{he performarxe of the_ assigned duties of such classfficatlons, fo wear an approved uniform.
7187 Police Data Specialist I _
1782 Police Data Specialist I {PT)
1183 Police Oata Specialist ll
1784 Poiica Data SpecialPs[ II (P'n

1785 Police Oata Specialist Supervisor
241$ Senior Security OfFicer -
2431 Security Officer

2432 Security Officer (PT)

2441 School Crossing Guartl (PT) - -
2443 -School Crossing Guaid Caordlnatoc
8026 Supervising Police Data SpeGallst
&572 Superdsing Public Safety Dispatcher
8513 Senior Public Safety Dispatcher -
~8533 Senior PutNic Safety DISAa~her (PT)
8514 Public Safety Radio Dispatcher
8515 Public Safely Communication Specialist
8534 Public Satety Radio Dispatcher (PT) _
8535 Public Satety Communication ~ecialist (PT)
3252 Animal Services Officer

3257 Senior Animal Services Officer - -
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72.71.7 The Ciry will provide School Crossing Guards with fhe initial Jackat andpatches at no cost to the employee.

12.112 Employees In the ciassitiCations ot: 7187 Police Data Specialist i, 1162 PoliceData Speciaits4 I (PT), 1183 Police Data Specialist II, 7784 Police Data- Specialist II (Pn, and 1185 Police Data Specialist Supervisor hired orpromoted on or after January 7, 1995, are requirad to wear an approveduniform. Employees in said Gasses hired prior to Januaryl, 7995, are notrequired to wear a uniform, however, once an employee. chooses towear a uniform, an employee may not revert tonon-uniformed status.

12.11.3 In the event an eliglWe full-time employee assigned to a forty (40J hour weekis paid for less than 7,040 hours during the twenty-six (26) full pay periodsImmediately preceding December 31st, such employeeshall be paid thatproportion of the allowance which the total number of hours for which theemployee was paid in~the above petlotl bears fo 1,040.

12.11 4 Eligible part-time employees shall receive that proportion of the $500 uniformallowance which the fatal number of hours paid during thetwenty-six (26) full_~ pay periods immediately preceding December 37s~ bears ro 2,000; exceptThat employees in the dassilication of School Crossing Guard (part-tlme)shall receive that proportion of the $500 which the fetal number of hourspaid during the twenty-six (26j full pay periods immediately precedingDecember 37 beats to 600.

12.77.5 The Un"rform Allowance referenced above, or pro-rata portion of suchallowaY~ce, shall be paid in January of each year during the term of thisagreement

72.12 Protertive Foohveac The City agrees to proWde a wucher for the purchase ofprotective footwear for up to $95.Q0, for fWl time employees In the classification ofMimal Care Attendant when it Is determined by the Director of Huinart Resources, ordesignee, Thal protective footwear is required. The seleoted foohvear must meetFederal OSHA regulations for protective Iooiwear~ as well as be waterproofbreathable, and have anon-skid sole. The City will replace protective footwear asneeded, but no more than once ~ per calendar year. An individual may select an- approved style that Is rrwre expensive than the Clly maximum by paying theditlerenCe. Employes shall be allowed to obtain a voucher from any vendor{s)authorized by the City. ~ ~ -
72.13 Meal Allowance. in the event an employee is assigned !o. work 16 or moreconsecutive hours, the City, at Its opllon, will. either provide the employee Ien dollars($10) as a meal allovrance or provide a meat to the employee.

12.74 Safety EOUioment.. Employees fn the classification of Security Olficer (2431), SeverityOfficer (PT) (2432) or Sc Security Officer (2416) and who are required, while on duty,to wear the fallowing, shall 6e provided each of said items: baton, baton holder, gunbelt canddge case, flashlight (3-cell), hanticulfs, handcuff. case, rain Wear includingraincoat, rain pants and hat cover. Such items shall remain property of the Cily andshall be resumed to the Ciry upon termination of the employee.

12.15 ~ Notary Services. Employes oommissinned by the Secretary of Slate-for the State ofCalifomla to perform notary services and who are directed io perform notary seMCeson behalf of the City of San Jose, shad be compensafed at.~he rate of Twenty-fivedollars ($25)' for .each bi-weekly pay period in which We employee pertorms notaryseNiCes.
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12.16 Communications Dispatcher Training Pav -Public Safety CanmunicatiodSpeclalists
or Public Safety Radio Dispatchers shall be eligible for addiVOnal pby equal ro one (t)
step for each hour the employee is assigned and is acWally engaged in one-omone
'training of a Dispatcher trainee:

72.17 Police Data Specialist Training Pay. Police Data Spedalists shell be eligible for
additionei pay equal to. one step for each hour the employee is assign¢d and is
actually engaged In one-ornone training of a Data Specialist trainee.

12.18 Professional Achievement IncBntive for Planner Classifications. Employees shall
receive a professional achievement incentive of i / (paid biweekly) in adtli6on to (heir
base wages as follows:

12.18.1 Employees are eligible for one (1) professional achievement incentive far
certiticatlon through the American Institute of Certified Planners (AICP).
The professional achievement. incentive is subject to approval by
Depaztment DlrectoY ordesignee.

12.182 Eligible classrfications are Planner I, Planner.il and Senior Planner.

12J8.3 Incentives are payable effective the first pay period -following receipt of the
appmvetl form and certificate by Finance/Payroll.

ARTICLE 1,~ BENEFITS

73.1 Health Insurance. Eligible employees may elect health insurance coverage under one ofthe available plans for employee only or employee and dependents.

13.1.7 The CRy shall pay ninety percent (90%) of the full premium cost of the
lowest priced plan for employee or employee and dependent coverage, and
the employee will pay ten percent (10°/<) of the premium for the lowest
priced plan up to a maximumot one-hundred and fifty dollars ($150) per
month. IF the employee's ten percent (70°/<) wntribution for the lowest
pr(ced plan exceeds one-hundred and fifty dWlars ($150) per month the Gity
shall pay the difference. if an employee selects a plan other than the lowest
priced pian,~ any additional amount required for the premium of any other
plan -0eyond the cost of the lowest priced plan shall be paid Eor by the
employee.

73.1.2 Etfectivo. at the beginning of pay period one (1) of payroll calendar year
2009, the Cdy shall pay ninety percent (90%) of the tWl premium cost of the
lowest priced plan for employee or for employee and dependent coverage,
and the employee will pay ten percent (10%) of the. premium for the lowest
priced plan for the employee or for employee and dependent coverage. I(
an employee selects a plan other than the lowest priced pl8n, the empitiyeeshall pay the dllterence between the total cost of the selected plan and the
Citys contribution towards the lowest priced plan for employee or for
employee and dependent coverage.

13.1.3 Effective January t, 20A9, co-pays For ell available HMO plans shall be as
follows: -
a. Office Visit Co-pay shall be increased to $10
b. Prescription Qo-pay shall bo increased to $5 for generic and $70 for

brand name. (The 61ue Shield HMO will continue to include $75 non-
formulary drug co-pay.)

MEF MpA JOy J,2W8—June 3q 20fl 
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c. Emergency floom Co-pay shall be increased ro $50

132 Dental Insurance. The City will provide dental coverage for eligible foil-time employees
an6 their dependents. As of the date of this agreement the plans include an indemnity
plan and a DHMO plan. These plans are described in the City of San Jose Employee
Benellts Handbwk A copy of this document sFa1~ be available upon request in the
Human Resources Department -

The City wild provide dental coverage in the lowest priced pisn for elgible full time
employees and their dependents.. If an employee selects a plan other than the Lowest
priced plan, the City will pay ninety-five (95/) of the foil premium cost for the selected
dental caveraga for eligible full qme employees and their dependents ar~d the employee
shall pay live percent {5 %) of the full pr¢mium cost for the seloated plan. -

132.1 Each eligible, full-time empbyee and dependents shall receive annual
- maximum coverage of $7500.00 in the Delta Dental Bean

1322 Each eligible, full-time employee antl dependents shall receive a liletfine
maximum of $2,000.00 Orthodontia coverage in [he Delta Dental Plan.

132.3 Retirees who meet the eligibility requirements defined in Ordinance Np. 22265
amending Sections 3.24, Part 24, and 3.28, Part 77; Tide 3 of the San Jose
Municipal.Code are entltletl to dental insurance coverage as a benefit of the
FetlerBted Retirement System.

73.2.4 The City will use actual rather than blended premium.

79.3. Payment-In-Lieu of Health and Dental Insurance. The purROSe of the paymenFio-lieu oL
health and/or dental insurance program is to albw empbyees who have double health
and/or dental insurancecoverage ro drop the City's insurance and receive a paymenFin-

-lieu.

13.3.7 Employees who qualify for antl participate in the payment-in-lieu of .health
and/or dental insurance program w1U receive fifty parcen~ (50 k) of the Citys-
contribuAon toward their health and/or dental insurence at the bwest cos[
single or family plan tl the employee Is eligible for lamify coverage. The City
will retain the remaining fifty pereent (50°/,) of that corriribu6on.

- 13.3.2 The payment-in-lieu of health acid/or dental insurance program is available (o
full-tlme employees who are rwt on a reduced workwoek or unpaid leave and
have alternate group health 8nd/or dental Coverage. To quality, an employee
mush provide proof of alternate group coverage tb Human Resources.
Alternate coverage must be acceptable by the Clty.

13.3.3 Enrollment in the payment-In-lieu of health and/or dental insurance program
can only be done during the first thirty (30) days of employment, during the
annual open enrollment period or within thirty (30} days of a qualifying event
as defined in the Human Resources Benefits Handbook, oawrring anytime
-during the year. EmplpyeBS who miss the thirty (30)-day time Itmit alter a
qualifying event must wait until the ne# open enrollment period ro enroll in the

- payment-in-lieu of Insurance program. Enrollment in the payment-in-lieu of
- insurance program may be canceled by the employee only during the annual

open enrollment period unless the employee bses alternate group coverage.
Enrollment or cancellagon tlurirg the open enrollment Reriod will become
elloctive the first pay period of-the following calendar yeas
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13.10.1 Pad-Time 8eneftted Emolovees—Educational and Professional Incentives.
The City wlll reimburse each eligiblo benefited employee one-hundred
percent (1 W %) of expenses incurred, up to the ma~cimum amounts-per liscal
year listedbelow. Etlgible expenses shall 6e limited to registration, tuftbn,
Fees and IeMbooks for college accredited courses vfiich,are either related !o
or tlenefiCiai for the employee's wrtent position or related to or beneficial far
a lateral transfer; promotion-or other career oppwiunity within the Ciry
service as approved by the Oepatlment Director or desgnee. Of the eligible
amount indlcazed in the chap below; a prorated amount may be used for non-
college accredited courses, Continuing Education Units, Adult Education
Classes, vrorkshops, membership dues . In professional associations,
professional licenses and professional certificates which are either related to
or beneficial for the employee's current position or related to or beneficial for

-.a lateral transfer;.promotion or other career opportuntty within the City
service, as approved by the Department Diroctor or designee. City Policy
Manual Section Education ReimbursemenlbNlines addiflonal details of the

- - .program. The maximum amounts for eligible benefited employees are based
on [he employee's established beneli~ category as follows:

Regul ady
Scheduled ~

N urs Per Week

~~~~ ~
.Maximum

Reimbursement for
Part-Time B n file

~ Em toes

Maximum Reimbursement for
- Part-Time Ben 11
Emnlovees for non-college

accredited courses and others
as isled above.

30-34 hours - 750.00 $225:00

25-29 hours $625.00 ~ $190.00
20-24.hours... __. $500,00 _ _ $750,00

13.tOZ if an employee is denied educational and professional incentives Under the
requirements set forth in Section T3.70 and 73.i0.i above, the employee
may - appeal in writing ro the Depagment Director, or designee, for
reconsideration It the employee is dissaNSfied with_the decision of the
Department Director, or designee, the employee may apply in writing for
reconsideration wish the Director of Human Resources, or designee. The
written dedsion of the Director of Human Resources, or designee shall be
final, with no process for further appeal

13.11 Vision Care. The City will co~tri6u[e towards vision care for eligible- full-dime employees
up fo sixteen dollars ($76j per month ($8.00 for 24 biweekly pay periods) or the cost of
the premium, wfi~liever is less, for coverage under a vision plan sponsored by the City.
The employee shall pay the difference between the City contribution and the total
premium of the Wslon care,plan selected by the employee.

ARTICLE 74 RETIREMENT

14.7 Qurent retirement benefits will continue during the term of this Agreement, except as
described herein, andshall be set forth in the Municipal Code.

14.7.1 Administrative' costs of the Federated Retirement System, inGutling staff
salaries and indirect costs, are io be paid from the reBromeni fund. CASts to
the fund for salaries and indirect costs shall no[ exceed 0.07%ot assets in the
fund per year.
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i4.2 Indivitlual Refirement Account tor.E~~es Nod Covered by G(v Retirement Plan. All
employees in the bargaining uNt who are not covered 6y a city retirement system shall
patticipate in a qualified individual retirement account, such as an internal Revenue
Cade Section~457 plan, in lied of Soclal Security when such individual account is
established and implemented By the.gry. Such particlpa[ion shall be in accordance with
the plan's requirements arvJ with federal Social Security legislation.

14.2,7 M amount of.3J5~, fmm both the City and such employeein the bargaining.
unit shall be contributed to such plan. Withholding of 3.75% fmmboth the
City and such employees shall begin on June 26, 1991. Contrlbutlons shall
be plaged Into an interest-bearingescrow account until the final federal Social
Security regulations are issued and an IRS 457 plan is estab(Ishetl pursuant
~ such regulations. Upon establishment of such IRS plan, all contributions
and earnings in the plan shall be one-hundred.percenh(100%) vested with the
employee. If the employee leaves the.City after June 26, 7991 butbefo~e the
IRS 457 plan is esffiblished, tha employee isentitled tobo[h Ctty and
Employee contributions, to be paid once an IRS 457 plan is established.

14.2.2 Monthly adm(nlshative cost of processing 457 Plan contributions shall be split
_ equally between the Gty of San Jose and the employee.

942.3 Contributions to the IRS 457 plan shall continue as long as The federal Sodal
Security leglslation~ qualifies an IRS 457 Plan as an allowable alternative to
Social Security. In Oo evenYShall the Qty contdbufe (o both an IRS 457 Plan
and SoGal Secudry for employe05 affected by this Agreement. ~ -

14.3 .Retirement — Public Satetv Oispatchere Gass Series. ONy City service shall be credited
toward retirement under the Fetlerated City Employees. Retlrement System (FCERS)
and eligibility far reflree medical insurance.

14.3.1 Ra[irement benefits defined In the Municipal Cade are guaranteed and shall
InGUde vesting after two years of service for employees.who are hired at age
fifty (50) or older arM the r~ht to buy back prior Gry service credit for
employees who had $500,00 or more in conidbuNons [o FGERS.

t4.3.2 After an employee has completed one (i) year of fuA-tlme service the
employee shall be eligible ro po to part-time status wiihou[ loss of participation
in the FCERS.

ARTICLE 15 SAFETY

15.7 The Cify shall provide a safe and healthy. wwking environment iri accoMance with
applicable Slate andfederai laws and 2gulations. The Union agrees that where safety
tlevices or protective equipment is required or famished, Ifs use shall be mandatory.

X52 An employee who believes their work assignment is unsafe and for thaUreason refuses
to pedorcn such assignment shall be assigned other duties; if other dutles are available,
and no other employoe shall be assigned [he work assignment in dispute until after a

- determination has been made by the City's Safely Officer. IF no other dutles are
available, the employee shall beplaced on a leave of absence without pay, pending the
above determination. Prior to being placed on such Ieave, however, the employee may
request the presence of the appropriate Union representative.

15.3 The employee's immediate supervisor shall immediately request the Gty's Safety Officer
[o make a determination as to the -safeness of the work assignment in question. If the
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THIS AGRE~NIENT executed uh the 3Dth dsy of June 2008, between-the-City of San JpSS and
ihe- Municipal Employees Feder~tibn; AFSCME, tzaoal No. 101., AFL.,C~O, IN WITNESS
THEREOF, the appropriate repreSerAaUves of the parties`have atfu~eA their signa7ure thereto.

FOR 7HE CITY OF5AN JOSE: FOF3 THE MUNICIPAL EMPLOYEES'
FEDERATION, AFSCME. lDCi1L N0, 101:

~—~`
Depra-K3gone
City {~1aFlager

Olne Connelly
EMployee-Relatbns Ma-- gr

~.~GtQr~n~~vt~
Jennifer 5phembd -~
5entor EZecu6ve ARaryst

z~
Dou akel
9Aniot EnecutivBAnaryst

- Camerolt Smlt/h
Division Manager

MEF 1AOF Jury t, 2008—JUire 30, 2p11

~~ l
Y~Tnda:Ctuz
PresidaM

A" n27ies. Remits
Cryiei $tewarC

D R. ~e
MEP TCOaSUrer

VvW✓VV

Waiter L'm
Team Member

~~z.. ,~d
cemcnaogyrs
T&aYn Member
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R~:EJM
5/17/77

RESOLUTION N0.75814

A RESOLU710N OF THE COUNCIL OF THE CITY OF SAN
JOSE APPROVIWG IMPLEMENTATION OF THE TERMS
CONTAINED IN THE CITY'5 LAST,-BEST AND FINAL OFFER
TQ THE Ml1NICiPAL EMPLOYEES FEDERATION (MEF),
EFFECTIVE JUNE 25, 2091

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE:

1. That the Emplementation of tho Ciry of San JosB's last, Best and Final Offer to the
Municipal Employees Federation (MEF) is hereby approved. The Ciry Manager is
hereby authorized to implement the terms of the City of San JosB's Last, Best and
Final O(fer on MEP, e(fedive June 25, 2011.

2. The terms of the City of San Jose's Last, Best and Final OFfet to MEF dated May 12,
2017 ere setout and described in the memorandum to the Mayor and City Council
from the Director~of Employee Relations, dated May 17;.2011, attachod hereto as
Attachment A, and inwrporated in this Resolution. _

ADOPTED this 31'~ day of May, 2011, by the following vote:

AYES: CONSTANT, HERRERA, UCCARDO,NGUYEN,
OLIVERIO, PYLE, ROCMA; REED.

NOES: CAMPOS, CHU, KALRA

ABSENT: - NONE.

DISQUALIFIED: - NONE.

~1
OENNIS D. HAWKINS, CMC
City Clerk

765580.doc
Council Agonda: 5131 fl i
Item No: 3,6

~~~~
CHUCK R8E0 .
Mayor
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~~r1osE
GV[ML OP SI[IC~ MUPY

TO: IiONORABLB MAYOR AND
CITY COUNCII.

BI7B•II.G"i': S1tE BELOW

75814

COUNCIL AGENDA: OSJI-ll
1'fEM: ado

1Vlemo~andum

F20M: Alex ni uzn

DATL: May 17, 2011

5UBJlCC: APPROVAL OF IMPLEt1~:NTATION OP TERhLS CONTAINER IN 'I'I~

CTTY'S LAST, BEST, ANll FINAY OFRER- TO TF~ MTJNICfPAL

- ~MPLOYR.I:3' FEUETiATTON, AFSCME LOCAL 101(NTEH)

COUNCR. pISTRICT: N/A
3M AXil&A: N/A

RECOMNII~:NDATIOIV

Adoption of a resolution appioting the impletnertation oY termx contained In iLe City's Lest, $est,

end Final Offer foc cmployces xepresuited by the. Municipal &nployees' Fedeeallon, iIPSCME

Local IDI (M6F), etTecrive Sune 26, 2011.

OUTCON7~

Adoption of the resolution and authorization to implement terms coerteined in the CSty's T.as;Hest,

and Pine( OEter fox employees-tc~tteyented by MSF, effective dme 26, 2011. Imp(ementat3on o£

teens does nol result 3n implemcniation of a Memo~ndnm of Agtecment (MOA):

BACKGROUND

Ta November 2010, the City Council in opm session apptwed a goal of reducing the total ongoing

etnployce compensation fot all City employers by ten pe~ccrt'(IO%} and rolling bock any pcne[uI
wage incmeses xueived in Fiscal Yeas 2410-0AI I. "Total compensation" is the total cost to the City

-of pay and be;nefrfs, including~6ascpay, reliiemwt coahiWiions, health,insurance aedother bmefvs.

Total compensation is calculated using budgeter salary and fringe benefit costs for the bazgdnin~

unit. -

' Ia addition to Sbe IOYo ~ngoin~ total compensation xeduc5on approved in November 2010; the City

. Council approved direction to achieve the folfo~ting reforms: teHremenf xaform, including 2nd tier
pension and retiree Leulthcere benefits fo[ new li3res; optione.fox comet employees; 5RBR or "13~'

Check;" sick leave payout; disab3l3ty leave supplemert, overtime calculation, vacation scltback end

camp~tsationsWctme. ~ -

GURZ~A000505



75814
HONORABLH MAYOAAND CITY COUNCIL - -

N.eY17.20ll
Subject: Appronla(Implem¢nhNau of Termv contained In the Lacy DUt, end Ifinel Ot

l'cr for MBF

Paget ofG

The City of San lose has a labs contract wiU~ the Municipal &mployces' teAenHon, 
AFSCME

Local 107 (Iv1EE~, wlueL expires on 7me 3q 7A11. MHP ourzentty ieFUesents approximately ],735

poskions as included in the 20] 7-2012 Ptoposcd Opotating Budget. '[itis unit includes employees

such as Code Enforcemonl Inspectors; Public Safety Dis~satchers, Office Specialists, Lib
euinus end

Planners.

The negotiafions with MFF commenced in ]anuacy 20] I, and the pa[Ues met appro~nrtely eleven

(11) timay. 1Le pe[Uee reached impasse end engaged in the mediation process ou May 2, 2011; and

Msy i2, 207 L Unforinnaidy, despite these efforts, the pazties were unable to reach en agttzment,

Ou MaY 12, 2011, the CiTy provided MHF with alfematc Last. Sest, xnd Bina1 of~es
, which included

a o~rycnr or two-year proposed le:m of agmement with slightly different taans. The Cily,equested

that MHP provide a response by May 7A, 2011. If en ag~ement is mashed wiW MiiT~, a

Suppl~~tz1 Memorandum will be issued.

Pms»ant to flea lvkyexs~MUias-Brawn Ac3 under Califiauia Gwe~wneld Code Sectign 3505.4, if

alter meeting end confeixic~ in Sood faith, w impasse has been Leached behvcw the public agency

and the recognized omployee m~gamzetian, and impasse procedures, where app7ica6le, have been

ax6ausSed, a public agency tUet is nM cequ'ued m prxeed to iakexasl subitrnflon may impCement its

lest, best, and 5nd offer, but shall not implement n mamoimduro of undexsfa~nling.

MHF has been uotiHed that tius itran was being placed on the Covnci7 Agenda tot implemen#aGon of

teems contained in the one-year City's Last, Bert, and Biaal oHcc foe emp)oyees cepirsented by

MHP, which is attached. Haweve[, it is important to note that tha imposition of terms does pot

lnclade the imposition of a~ side tettcts. -

ANALY615

7Le following is a sucmnery of the mmu wntn3~~ed in tLe City's Lost, Bes4 az~d Binel O$'ec that

would beimplementcd for employees c~epiesenhnd by MP.P:

IIasoPay Effective at the beginning of 1ffi paypexiod dmng wfi~h the rotten contact.

Reduction— ezpices.(7une.26, 2011), sll satazy eanges for emplogees iepmsented by M8$

Ongoing stall be decreased by sppeazimatety 72.01°/. All employees re~nesented by

_ MHF shall receive a 12.01% hose ply tedueHon, wfiich includes rolling back

that%general wageincreese received in ~soal Yeaz 2019-2017. -

I{anithcaire Cu~mntty, the City pays nineTy pemeitt (90%) of tho full premium tort of Uie

Cost Sharing lowest cost plan- Por employee or fot.empioyee and dependent coverage, end
the omplbyee pays ten percent (10°r6) of rho premium foe @e lowest 7uicecl

plaq foe empbyce ox employca and dependent eoveiage.

Hffeclive pay date JuIY 1, 2011. the-City will Puy eip~ty-five pitcent (85%) of

the full pmminm rust of tLe lowest cost plan for employee or for ernplo-yee
end dependent covetaga, end fhe employee will pay fifteen peicmt ((5%) of
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75814
HONOI2ABLII MAYOR AND CITY (,'OUNCIL
May lY.20LL -
SubJect: Approval o[Iroplemmtafion atTenm confol~ed ~n the Lmey Dm4 Aa~Final O[ter for MEF

Pege3 ofG

ibe prcmium for the lowest priccd- plan foz empbyee or employec aM-

dependent coverage.

yx¢a~t6cnre 'Ihc cuaeM HMO Plan Designprovides for S10 office visit co-pay, SS generic

IiMO Elan and $]Obtand nazne peescription co-pays, and a $50 ~nexgcncy room co-pay.

Design 
g}~~~e pay duh: 7uty I, 7A11, a $25 w-pay plan shall 6e implemented for al!

fiMO plans, ic~cluding the followuig changes -

n.$25 office visit co~ay

- b. $10 gene$c/$25 hrmdnamc prescription co-pay

c. $100 cmtsgeucy room co-pay

d. $100 inpatienVoutputicnt procedure oo-paq

Aenithenre Ctiurently, employees who have other Uealfh.and/or dental coverage are

Psymien4Jn-Lieu eligible for a hcaltt~-in-lieu end/ot denml-in-lieu amount offitTy pemznf {50%}

of the City's promium. 'Iiils results in e fovriula Utat increases as llie CiTy's

costs towazds healUicare incroases. The cueicnt in-7icu amounts are av

follows: ~ - '.

- Heakh-ItrLicu D~ta1-Tn-Lieu
If cligibla for family covcmga. $272.74 $23.75
If NOT eligible for family $109.54. $23.75
mvernge:

$ffectivc pay date 7u~y 1, 2011, empioyees who qualify foo and participate in
payment-in-fieu of health andlor dental inaurence program will receive the
following per paq period: ~ -

Health•in-L' u PCnteldn-Lieu
Sf eligble for family coveeage; $221.84 $19.95
tf NOT ellgiWc for family 589.09 E19,45
covacaSe: ~ ~ ~ - .

A CiTy employed who receives healthcare cweraga as a dependent of another
C5Ty employeegr cetime shall bo deemed not eligible foe family covaa~e.

HealfLcara EfTec4ve pay data July 1, 20tl, employees may ~w longer be simu@aneous(y
Dual Coverage _ covered by City-plovlded medical and/or dental benaSCV es a CiTy employee

and ase degcndent ofmiathu Gly employee orTelitee.

DfsabUlTyLeavc Bffective et the bepmwig of the pxyperiod duringwluch flit cuacnt conleact.
crzpires (June 2G, zoir>,xcduce the maximum disability supplemental pay
bcne5t from nine (9) .calendar months to throe (3) enle~dur months (520

hours)•

Bmployees - wilt be allowed to integaW au%nud vacatioq eetned
cotnpensatorytime,eml accmcd sick leave.
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75814
IiONOBABL&MAYORAND CITY COUNCIL

- Mey 17,20ll
SuUjxti Apprvval o~Impiemen~alion ofTCrms contained In the L:uf~Hest~and Finat pfRr for ML+F

Psga4 M6

Sainry Step ~ Hffective at tho bcginr3ng of-the pnypeiiod during which the curtert contract

Structure expires (Tune 26, 2011), salary steps frr all clasaificatious xepxesenled by MEF

will change from flppmaimafnly 5% to approximately 2.5%behveen each step.

T6ia will incmaseYhe number afaleps in each pay xango.

Overtime Employees who wbxk in a~ccoss of 40 hours per wade shall be compeiumud at

the rate of 6me and ono-half (l,5) tfie employo¢'s hourly late. Paid tmic off

w111 iro (ongcx be cpnsiderced time umrked fa• tho purn~ascs of calculating

eligib36ty forowe[ime.

Subsidy far Pu61fe ARec calendar year 2011, Eae City will no longer Frcovide emP~oyees with an

Transit ECO-Pass. Upon erzhausfiar of tFre cueront supp}y of Commuter Check

Vouches, Vouchers will nn Longer be available foz purchase from ebe ZSty.

Sick Leaee Payuut Effsictive Janueey 1, 2012, ~no ~emplayce shall be eligible for a sick ]cave

payout

fide Totters

-The City's one-yeaz Lost, Best, and Ainal offer Licluded several side letters to meet end confex, to floe

erz(ent ibat mry change is a ma¢datury subject of haz° • i ~ 9n the areas of Retirement Reform for

wmnt aad future employees, including but not limited to heelthcem benefits; the $upplanenml

ReWree Benefit Reaerv~ (SRBli) pzog~am in tlw FcduatulLity Bmplayees'~ Reticcmcnt System; and

the Ciry's Isyofl'process and Procedure, clueing tUa teem of the peopoSed agi'eement

The impostion oT tarots does ~ include the imposition of any side letters Howovey absent eu

MOA containing e "zipper clause" the City ox MEF may notify the afh¢ of its inN.nt to meet and

confer on my mattece dwwg Fiscal Yeaz 2011-2012, to Hoc extent 8~at any change is s manderory

subject of baigaiuing. Pursuant to the Meyees-Milias$eown Aat under California Government

Code Section 3505, the parties have the mutual obligation to mcet end confer promptly upmi request

by eithaz pwty, and to endeavor to reacts agacment on mett~~s witLln the scope a£ represwtatian.

Tfiis obligation includes alt mandatory subjcetx of bergaluiuy, indusiva of 4e change in terms

s~7uded in Uils memo for Fiscal Yaer 2011-2012. If the peMics are unable W reach an agreement on

any: of the issues, the parilea shall follow the impasse procedmas under PmploypUFinployar

gelaHons geso]ution No. 39367. -~ -

~VAT,OATSON AND F'OT~T,OW-iJP

IZot~e.

GURZA000508



HONORAALH MAYOR AND CITY COUNCQ. ~ '7 ~ 8

May 17.20ll
Subjtct: Approval of Implemenlalioe o[Terma mnlained lu fhe Losi~aesl~end Final Offcr 

farME[f

Pam 5 of6

P4)III,IC OU'112~ACHlINTERFS'A'

d Crilcrix l: Regni~es Comcit acEion on Ilse vsc of public funds equal to $1 millioa
 or gciater.

(Aiequired: Websitc Posting

❑ ~iteHa 2: Adoption of a new or revised policy fliat may have implicntjona frc 
public Uea]gy

safety, gvaliry of life, oc finmicinVeconomic vitality of the C(ty. (Required: EmnO and

Webslk Postinpa -

0 Gyiteria 3: Consideeafion of pcoposeel changes to service delivery, psogcams, s
taffing that

may fiave impgGS to community services and have been identi5ed by s[nff, Council 
or a

CommuniTy goup tMt inquires special uuteeach, (liequired: L~-mnil, Website Posting,

CommuNty MeeHngs~ Notice in nppropdnto newspapers)

15SS item meets Gtitaion 1.21us memorandum will be posed oriUie Ctty's website for the

May 31, 2011, Counofl Agenda.

~'It~LS memomnfiun was coordinated wfth the City Menagee's Budget Office and the CiTy Attorney's

Offico.

COST IMPLICAT10N5

As ~dixecteA in the Mayoc's March ?Ail Budget. Message,. as approved by the Cllp ~Cou~il, tiia

budgetary savings assoalntcd wiffi U~is action ate assumeA iu the 201 ]-2012 Proposed Operelirtg

Budget whieb wesrelcesed on May 2, 2017; as wait ns the 2011-2012 Proposed Pecs and Cbatgcw

docwnrnt released on May 7, ?Al1. '[he ternu which achieve a 10%ongoing total comperoatiou

reAuotion and roll back base selazy incmasav of 2% xeceJvcd in Fiscal Year 1A10-2011, generate

. addi5onel ongoing savings of approrzimately $20,Bb million In aR Au~ds a~ uppemcimetely $13.62

mNion in Hie General Fund based on tLe positions iucL~dod in the 2011-7A I2 Proposed Operating

Sadget. These savings ~o not Sncluda any adiusknents ~ssacy to maintain the an¢ua] required

retirement cotdributlons and the essoeiatal change in overhead reimbursements to the Genami Fund

from otters funds. 'lt~ese sevinps alSO do iwt incinde the cuaertly unknown cost increases for

healtticace the the second halfofFiscei Year 2011-2012.

GURZA000509



HONORAllLII MAYOR AND CITY COUNCIL ^1 JN814
May 17~7All
Su6Jm4 Apptovwl oflmpiemcnlelion ofTCrma wntsSnM in lho 7ael, nesl, wnd NYnal 011a forM¢F

Paget af6 - --

BOA

CBQA Noi a Project, Fi(e No. PP10-OG9(b), Persomel Refuted Decisims.

i l~r~.

Ale1: (3m~za
Director of Bmploycc Aelalions

Pax qucsduns please contact AICx turn, D"¢eotor ofEmpldyeo Relations, at (408) 535-8150,

Attac}tincnt

GURZA000570



CITY OF SAN JOSE ANp MEF 
758.4

LAST, 6EST, AND FINAL OFFER

.. 1R~1~!'l~P~'~.Ci?~t~419'.I3&T~t~UM~A.~A~'CiEEMk~IT ,~.t~a`~":'

July 7, 2071-June 30, 2092 (See attached)

SYllG1SZSvR. ~a . ~ ~v3 x,'4 n ~ 'd

SBB atlOEhed

~J.~1_lT~frbi\R~~R~S-SHfxf3lNi3~ 
m~+x~-a~exEa ~rm'$~

See attached

~i02113~~`£fF3t"E{r](:R"~̀ J̀~.nk..,~$., ..~.Laccw~y'~~~.~.,~xs~:~~i''.. . ~'~~'~

S¢e attached

~~J.IiA~tlJp~I~7.A1,~a;t~VS e' ,. - ~i'`„r` ''~r"r,~7a

-See attached

~tlk~LST.-#A'~~RFs~.VL:~WI~R~C~ °~,~'~4~amaum~s~atry:~uv.~.~~~'~~'~y.,~

See ath+chod

See attached - - -

9~SP~$II,`'1'IN~T~AV~,S.1tP~PC~GvL~N7i . .. - ' ~ .

Sea a4echetl - '

~t.~s~T~P~sS.T~R€

See, akached

C(3~F,fA`.~Lf4"Pr.L~C. A~`f~?I~~.t ~'~'~"~Y

Soe aNached

~41̀7A.SC4~%sF.RR:f~u'p1~4~tTRANSIS _ '' ". ~ '. ~

Sea attached

• -ReHiemant Beneflte for curtont and new employees (See attached) -

layoff (Soo altachedj.
• s~Pp~wnam~ aaco-ee eerea~ rc~~rre {sRga) (soa aaaa,aa~

cly of San Jose
May 12, 2071

GURZA000511
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~'.. ' o 0 0 ° Y n.&' v ~ )L ° ~',~.i~~n~ 1.6'~°Ir ~C' q7 ̀~3 te'EtaNFt~ r ,;:. • +~ },(~b`~t✓:`i``}.i

Proposed MEF Language:.

ARTICLE 1 PERIOD OF MEMORANDUM~OF AC,REEMENT

~F3R0~-.

~. -'{_{(.~S-lbe-pllilUe~-Ei~B8~f8~(~{78i38i~~BB-T6-GBN6~l1~8-lie-A120~-8p~-6BI1fB1'~~3Fes869-26.
earlyaspeasl4le$dec4afhee~eyiragen-ef-tNtcF~reemeat T7ierefere~Nsa@lead
2F1Hi-tile-i~nioq-c,k~'r~?sot~ablle~-effel?—te~U4Riit-any-(ilepesBA
C~10 B{~-BFBAA~IIB~~G~tB~tL1 

A A A9 TA~l~M

agreest recees-aeceo~~-tM9reafterasasiaasepably
pessibl~

21 This Agreement sfiatl beootr~e effeofNe ,lulu 9 2011. except where othervuiee
providod and shall tematn In effect thruuaN June 30 2012 No omendmept or
change to the-provielons of tl~fs_AgreBmenf ehall~bevaAd or binding unWas
reduced t wri0nn and sloned6v duty aukhnrized raore$entative(s) oftho g~j@g,

If Is mutua0v agreed that the first meeting of the parlles will be held no later than
tlfteen (15) calendandays after the Cily or Association receives notice from the
oth -r which may be am date after Jenuary 1 of the veer In wh(ch the current
conlracl teriflinaten:

Gly of San Joae
May 12, 2071

GURZA000512
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~n~.n 
Waaes-29U8-2899,-~EBestWe-dune-:!ff;-2BB@; al4saiary-sages-feFemgleyees
helAlr+@-peal9eris-Hrclaes~isatieas-assigned-to-MLF-(i~aten-Sedes-85M1/85-anA
9a?J97)-sl~all-Ae-IHSfeased-Icy-ap ° 8-salary
ranges-areiisted-in-[vc1+16i1-{-aHd-Exliil~it-4l-aPtlsktalN'emn.':..'̂ ,.a..~:-~„~.;,n uA827~
X889:. -

assifieaNens-wiN~teeeiVe-a~,A%swearer
' lN27~i6}-3~J1l6tplBqf-(aFlNBf248~e-~I101'B86B-~PG~NdINQ-Ui0~7~9/0

-t~@Fi.B~e~'LY2Q8~HGKBdBEftf9E~1V0.~U^̂ '^

~'8~ Gf~{fiC9P~-iHlBN~Q2fl6B-~fldly6E
•oR /`e....A 1..MN~fiH~~.A~B.~~,y,~s~~/PT _

a'{8Q-561i~OK'G f~Ffi9-2q~-~AfB~pm~m++Ji'd~ye(

a2A,~€raployeas-lq-lHe~fiallewln§-classllleatlens-will-rese7ve-a-2~/o-sg9sia!
~BRfi6Fa-i0~i-9f-a-~aad%IIi6f626BInGk~149@-Ypa-3.7SWo
geneeai~wa@aMereasedi+r+e-28x288&

4547--kluyer-i
4ynn~• ̀~•-~~~
a5g3-SenfervBUyeF

- 3~~2-&Uwey-F~eldSeiwewisev .
?n n_~ ~g_e~c .~wlelpg-SGk10016'Po66410-GUerd

?' " leyaos-in-fHefiellewting--claeslficaNap-wilLrecelve-az17%-sgeciai
tpad<s4aA}oatmeal-fse~a-fatal-af a-2.&2~Jns~ease-inslading-fpe-x,76°k
geAeral~wagainereaaseN'estive-lune29,200&

$~4@-~9entrac4Gem~liance-Speclapst

estive-dupe-;teary-ranges-feFeq~lgyeea
Meldln@i?osiHeas-in-siassiflsatienc-assigped-tu-MGF-(llaie~es-054F83-apA
B62Kq}~sqa~-ke-tasre~sed-HY-egHrsxintat-o ~ xn~n.,~"8&29A&salary
F9P~B631'a-~~sEB~-~1i~~-4Rk~-8fi9~~-iBAteillaliB~f06~HpfU.~tIHB-~~~ 

_

nn~n.

nn v ~ !a ~ '~"^~µsa{ary'-i'yq@es-(ac~e~l~ggg
-- ~HOId(ag{~esltlexsJn~-claaeificatfege-aeel9neA-to-M€F-(Ualei~-Gedes-&51!86-nnd

%2Jp'',~-:,Mai W e-IxcEensed--l~y~ppre~Atn atelY-~0~%—'Fks-28 A8~2A91--sa~sry
rer~ges,are f4sted-m-F~clalBiE!-and[zh141t~11-ai~9sMealn-lia-etles4untiFJune~Br
'"~".

City of San Jose
May 12, 2011
Page 1 aft
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2017 CITY OF SAN JO5E — IIA~F 
7 5 81

~. ~.n~eesE~s~ia~e-classiAsatieNe.
skall-Ise-pak#-ap-~paurly-rate-equrvalent1e11te-hoiulY-{afe-te• "'~."' o II-lime
slescificaUens. - -

12A Efioctive June 28. 2011, all ~selary renpes Por employees holdi~_ ~os'rflon_s__In
alasslficatlone asslpned to MEF Nnion Code 060(051/052) sha0 6e decreased
by apuroximately 120i'Y "this will rosufl In the toa and boflom of the range of
all classtficatians renreseMad by MEF baina 1201% Inwer Ali employees w18
receivo e 12 01 % ease nev. reBucHon.

12 2 Waaes for part-Uma omulovees Emuloveoa asaMned to pert-tim - IassiRcatlons
fihall b oald ~arf hourly mta~eauWalont W fha haudv rata f r fhe same full-8me
classlficaHons.

Gty MSen Josa
Mey 12, 2011
Pngo2 o(2

GURZA000514



1 • • 
Y ~

- Proposed MEF Language:

79.9 Health lnsursnce EIIgIWe employees may eloct hoallh Insurance cwerzge underone of

the avellable plans(oremployae bnlyoremployee and depandonia

13.1

A3.1,2--C4?eoNve-af--Nie-4e@InMro9'af-i~Y-9arled-eqe-{a~se~~'

2988; IHe-GRY-slaapi+aY~~~~yHOB°k)-et-thefia~~-6~em~um~cesRe4tde

-P~ARfef~m9~aYee-oNor-em~aYee'aq6-AepefideM'eaVari+§er

ea~tpe~roplsSree-~rIU 9̀~Y-ten~~9axer~~~B%}~4H~apreml~E

~dceA~y~nn-leptlae-err~pisyee-aF{eF-e~teYea'aridtiopetde~it~ceversge.-If
eq~~lap-etFieHgaMAeaewestyrlceA-pleb; kga~emwloyea

sMa&pay-iqe-AI((erawe-4etWSeH~h~leele9 91an-aitd-tqe

GllY'a-m~gHWUtisq-ieKar9s-qae-laWesG-~Aead-plaFr~-for-etny{syee-~or-feF

emwlsyeean[I-[le9e~e»hsevereg~

73A,3g Iabls.47PA9-plaxs,sReJFbaas
teilewe;-EHeclWe naY date Juiv 1 2079 a S26 Co-oav oleo shatl be

fmalemap)edfor II HMOOIane- Irwludina the follawinv chanoea•

a. Office Vfsfl Co-pay shall ba Increased to $90~,~
b. P2safpdon Co-pay ahall6e Increased to $5 1~0 fw Ba~rericand $79$2

for brand name-(;ke§IuetiHleld-NMO=wlll~sentinue-telgdu6a$74aoa-
. tern~ulaq-Arug~e-~ay~)

c. Emergency RoorriCapay shall ba l~fcieased to$66,$9W
d. InoaUenUOUtaatlent procedure Co-pav shall ba Inomased to $700

73.3 PavmeM-In-Lle~t„gf Health and Oantai Insurance. The purpose of the payment-Im
Ileu of health a~M/or. dontal Insurance program is to allow ertgrhyeea who have
double health a~W./or dental insurance coverage to drop the CIXy's Insurance and
rernlve x paymenHn-ilau.

Cltyot can Jase
May 12, 2091
Page 1 of3
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75819.

2071 CITY-OF SAN JOSE-MEF

13 31 ENeotiv oaV date July 1 2071 mplotrees who dualifv For end o di bete
In the oaVm nNn~G u fh elih anNor d ntai Insure nmarem wtll
@calve tha kllowina oerpev berlod:

Heatfh in-ti u oenlellMieu

If eliuibl fw fa Ilv cuveraae ~221•BM1 995

If NOT ellalbte for (amAv
coverage

Bg 90B 685

A City molov e who receive- h Ithcare ooveraae as d rM M t
anWh rCitve dl va rreflta sh@Ii bed erred al ellalbie for (am)Iq
CtiV6@qQ

An emnl va mev not be slmuXaneou W a vered by gtuorovided
medicei benefits ea e CIN emMoYea, aLtd:a~a deoendont of analher Cliv
emdovao or rellee

^°~,~^^q~yeesWNe-quallFyiar~atl-paAldpate-la.lMMe-payment-Iq-Ile
6enfaFJ~sw~anoa{iw@Hxave'UflY'9ewaaF(~Bk}eFipe-S~~Y'c-ceiatri§ulien-kixard
1l~eir-IveeBq-andleFAental-tpsuranae-eFihe-lewesf-sc+sl-stngl~-the
em9~Yae-is-e8g141efiwiamllY~vera~ea'he-GI.> :.ti..~:.:~.- :..e-rernalgk~8~~9ftY-Rerse~vt

~' (GB%}efaNsf~sattUlkWNU1.

13.3.2 TNe paymenHMieaofhea4h emUordentel insur~ce prapram lsavaliable
to tulHlmo ompioyees who aro mt en e reduced wmkwsek or'~xipeld
leave aml have eMemete -group health anNw denial coverege. To
qualify, an emplayee must proNde proof of eitentete BrouP ~verege to
Human Resources. Alfemale owerege must be acceptable by fire City.

13,3.3 FnrotlmeM In the peymenl-M-Ilea - of health andror 8amal. h~surance
program oen ony be done during tha Flrst lMrty (30) days pt empbymanl,
durfig the amoral open enroitmeM petlod or xAfh~n thlNy (30) days of a
qualifying evont es defined !n the Human Resourobs Benaflfs HaiWbook,

- ocaaring angtima during the year. Empi6yeeg.vfio rotes the thirty (aoj.
- day time.limfl attar e quelNylnB avant must. vrait until.11ia next open

enragmont porWd to errcoll In the paymeMdMleu of Insurance progl'am.
Fhmliment (n the peymantdn~fou of insurance program may he cenoolad
by the employee only durNg the annual open enranment-perbd unless
the empbyoe lases allemele group coverage.. En~olLnent .or
oanco9etbn during tha opan onroOmeN perbd will beoame effecpw the
first pay period of ttie topowing calendar yeae

93.3.4~Paymenta for the In-Aeu insurenca prog{am Wilt be c9scontlnued if an;
ortq>byee becamQs frreliglbla (or tho progwam. An employee'a inelgib~e
efetus would lndudo but not be ~Ilmlted la the fotlowin0 eiWetlons,
empbyrcrent statue changes from PoO to perttlma, ampbyee Is on en

'- unpaN teavo of abaenoe, employee Is on o reduced work week, ar
Cltyof San Jose
May 12, 2011
Page2U3
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employee loses or .does rrot. have altamate Insurance coverege.. An
employee Wnase In-lieu payments aie dfecoMinued may enrup, If ellglble,
in a health and/or dental plan during the next anrn~ai open enmllment
Porlod.

13.3.5 ff an employee loses aitei'nate coverage, the employes may enroN ~n a
Ciry health andbr danta~ plan outaido of the span enrollment peilod. 70
ha etlgtble Cte employee must proNde vedficatton That altemata cavara9e
tws been host

13.3.5.9 Heailh Insurance: Toenrdl in a City heslthineurance plan
foliavltg Pose of aitemate coverage, the omployee must pay ali
unpaid premlume (City amJ employee conMbugons) and refund

..any excess inaieu-payments required to make the caverage
effective on the date When attemate coverege ceased. Ra-
enrollmept in the plan shad bs in accordance with the cartbra'
enrollment procedures. .

43.a.5.20anta1lnwrance Enrollment lne Cllydentalireurance plan
PoIImMrcg loss of-altemale caverege will becane eNootiva tho
flrat ofiha month foilflwing payment of.lwo den4i-premiums
thrcNagh ilia Ciry's p2yroll process. Raenrollmenf In the dental
4~surance planshall noEbe rehoadhro.

GiH of San Jose
May 12, 2071
Page 3 W 3
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~ -

Proposed Lenguege:~

Effective Jenuery 1, 201 Z, no employee sfiall be ellglble for a slok leavo payout

This language (s Intended to replace the language in:

• . Arl/cfe 1 o.9.e of the MEF Memorandum o(Agioement

City of San Jose
May 72,2071

75814
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t~~:~'~ ,: {'e fl ~'~:. tis '~`y"':.%~rir~5~. -k:~wrye~v.i"-
'SiN;~- s~5

Proposed MEF Language:

f10.4 Olsebllttv Leave

1oAA Dieabi4ly Leay@, Dlsabliiry leave Supplement (OLS) Is the benefk proWded
pvrsuent fo lhis Artide, Which, when added to Workers Companaellan
Temporary Disablllty (WCfO) results In proulc5ne employees elghfy-five percent
(89%) of their regular base salary,

10.4.2 ~Ilalbillty for Dlsebllity Leave SuonlemenL A tul4tlmo employee regNred Io be
absent from wah due to eJob-related InJury or IMusirial IAness who ~ecahres
WCTD payments pursuant to DNlsfon I or Dtulslon Aot the Calltomla Labor Code
la eligible far OI.S, excludlpg Inetlglblo oauaes listed in 3ecilon.10.4.4. In the
even( an empbyea Is not eligible for WCTD.paymants because of the statutory
walling period, DLS shall trot ba paid for suoh a wa1V~.pedad. The empl¢yee~
may use sick leave tocover the walUrig perlotl,

10.A,2.9 -After the IntNal three {3)-day walling period has bean met, end Hoe
employee otherw~so qua~l~es fof IX,S, the employee may u0liza
OLS for absexea fequlred for medical vislis reletatl to the Injury
after hlalheh ieWm la Work if helehe is unable to schedule Such
visi(s on nori-work houre. ~I,S for such IntertniNent ahswices is
aubJeQ to. eulhoMzalbn by 1pa Work~'e CompensaGOn Section.
In rro sushi may X1.3 exceed the Iimll speolfled In SeG~on 10.0..0.

10.0..3 EIIgIb70W for Disabiilty ~eaJa Suooloment kinked b Temnorery olsablllty. If
t6a Worker's Compeneativn Appeals 9oerc! of the State of Califdmla m any

- - ~udiciat toad aYiould tletermine iha! lhaemployea is not onBtled to Temporery
Dleabi9ly (VJ(:TO) componsatlon, the employee shall not be enlHled to
I~sabiNty Leave Supplement(OLS) beneflEs. UrMer such cYcumsla~, any

- I71.S rtroneyre paid to.the employee by Iha Cily must be relumetl fo the City
wlth~n one (i).year, - -

10.4A IneOgibie Caueas (or DlsabltlWleave, qn ampioyeo shall hat be eligible tar
. .. Usability leave, and shall not reoelve DL3 If ffie 4~ury or Illness that causes

the absence rosuita from an-act of 8roas negllgende of such employee; andlw
any vmrk. vulunladly undedakon by omployee Rom which he hoe been
prohibited trom engaging In ae detarminad by a Cily physldan, pia to the
date 6f InJury. -

10A.b Inallnitiplty If Offer and Oecllne of ModNed OUiX.. OLS shatl nW be proJAed If
_ the Cky oRera rho employee employment at idenGca~ a similar salary, within

the ampbyea's metlical Ilmltallona, and the employee rafusos a fads to scoop!
duly Porwhlch the etnpioyae Is phyeiwRy qualified.

90.9.8 Maximum Tenn of Dlseblilty ~.eave SuoMement The emplq~ex vfill receive
OL8 ben~le equeito the amount of money which, wfian added to the WC7➢

CIYOF San Jane
May.72~2011
Page 7 of 3
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squab-el8hty-RVs porount {86%) of what the employee would have eemed at
the posNlun fmm vfiloB the omployee Is dlsebWd for one of the foUovlig Ume
perbde; whicheveris ahodesl:
1. The Ume the employee Is medically required fo be ahsent due to a urork-

relatad InJury ur %Irises, Bftar the regNredihree (3)~dey waltlng period,
2 Tl~ period a(Ume WCTD Is pnyable t4 the employee-undw the Wwkara'

Compnnsatlon pmvlelons of ~INsion 7 ar0lvision 4 of the Labar COtla of

10.4.8.1 Tlme LI it for DLS EII iblilty. EfiactNe June26 ?A71. afi r d2o
Atler-1~§6o-hourn of DI,S, the employee Is en(Illed to no addltlonal
componsaUpn for the InJury or Illness. No enpbyea shell ba eligible

- for DLS fl~~ (fi) yew's after Elm data of ttre ones( ofihe. Fury or
IOnesa (or which the employee is claiming DL&

10.4.7 pLaabilfN Leave Suppi m n(is in Lieu of Reaul r Cumnen@,aJl gp. Empioyeea
vMo remive WCTD end DLS wr~grensatbn do net recafve Ihak regular salary.
DLS as tlescNbaB In IMe AHicle Is (n Ileu of ̀agular comgensaGon.

10.4.8. Raaukem nt f EUMence Pmvina T dery DI ti~~x , 7ry¢ Dltectol of
Human Resources, ar dealgnee, Is regponsltilo for detettniNn9 allglhillly fa
DLS, to maWog this determination, the birector may regNru the empbyee fo
piovida proof of Injufy or ~ne$s, proof that the inlury or illness e9p last,.and
poet pf other relevanf malinrs as detarrNned by the Director, or designee.
Tfw Dlroatoq or designee, may ragWie (ha employee to submit to a medloal
examb~allon by e phystolan seiaetetl py the Clty.

10.4.9 7ettnMatbn of Dlsabtlity Leave - M ampioyee vJna is unable to Tatum b full
Ume re8ular tlury fNbwiug the exp4ratlan of any aM all leave praNded In thla
Ariiole and the Intagrelion of Slok Leave as provided in Sedlan 1R.9.9.3, and
of eCaved vemibn, and competieatory time off, wi111 Workers' CompeneaNan
maybe cgnsltlerad b have separated from City service

10.4.9.7. M ompioyea who exhausts all pisebllNy Laeve afiali be nollFled
-that they aio aubjaat to the above provision upon exphalbn of eN
remefnMg paW leave: -

1041a Inteoratbp Attar the m~Fmum time~lmit snecllled in /Wlcle 1048 iha
IMegmtbn o[ an employes' evailafife leave will ooc r In the foflowlno b r
111 accrued Va all n hours (2} earned Compensetory 71ma once Va II n
has bean exhausted nd (3) aocp~ed Sick Laev once Vacation end
Compansatory 7lma.hava both bean ex a~ytgd

In rm avoM shalt n moloVee receivo ea amoiaN, including are Wgkora'

City o(&en Josh
May 12, 2079
Paget of 3
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2011 CITY OF SAN JQSE — MEF

C mnens8tion Temporary blsablllly payments In excess of the
- emolovae's ~eoulnr base selerk,.

CIty of San Jose
May 12, 2097
Fags 3 of 3
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2011 bITY OF SqN JOSE—MEF.

~R~ ~ ~ r~ a~1~

- ~ Proposed Eenguage: - - -

Salary Stens .

EYfectNe 8une 26, 2011, the salary steps for all classillcallons represented 6y MEF will
ohxnge. from approximately 5% between each step to epproxlinately 2.5°h. Thls wlll
result In. en Increase in ffie number of steps In the p~ mnge.

7'h/s language shel(be added esr

- -• AHfcle 92.3 of the MEF Memorendum of Agroement aqd ofher Artle(es s/red be
renamberedeccordingy

Cltyo(Sen.bae
May 92, 2097

75824
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CIN OF SAN JOSP — MEF

Proposed Language: _

Haurs assigned and. worked in excess of forty {40) hours per week shall be

companeated'by ovedime pay or compensatory Ume et 1.6 times the hourly rats for the

number of ovadhrir a hours worked. Paid-time off shaft not be considered lima worked for

the purpose of calailatlng eligibility forovertime.

77+Is langua8o is Intended fo ropleoo the language ln:

Artio~7.12i offhe MEF Memarendum ofAgreemant

Wi(h this prgvosei, Article 7.6 ottho Mme' Memo,antlum of Agreement.

Gty of san Jose
May 12, 2011

7581
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,'C`~~i~u ~~?,~°~T~ ~u(° kC~'.ri ̀ ~Va ~t~.E~,°~r'~ °.?i py ° cnr~.,~3;,roYl~,°X~`~~~~'~~,~~s°~'~,~C~~
5 ~ 1~~'r~~ a iltJpL. n a c ~ m a e ~ r~ ° ~ ~ q~ti'5~~.~5 ~"~ a °tu ~U ~ ilax

CO-pas

ARer celender}rear 2011, fhe City wig rro fongerprovlde employees an ECO-Pass. Thls

means That any employes in posseaslan of a 2011 ~GQ-Pass provided by the City may

cropNrme Its use ~hrovgh calendar year 2D11. 6eglnning calendar yeeP 2492, Ole City

x711 Haase provkling ao EC0.Pass.

Commuter Check Program

Upon xxheusllon of the current supply of Canmuter CAgck Vouchers, the Vouchers wi8.

no br+gerbe svalWbW to emp(oyaes for purchase from the C+Yy. Thls moans that (he

aubsldlred~Gbmmuter Check Voucirer Profpam Is eiimMe(ed after Ure current s~ppty of

Commuter Check Vouchers ere exhausted.

cllyof san Jose
May 12, 2x79

GURZA000524.
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Side LetterAgreemenf

BETWEEN

7HE C(TY OF SAN JOSE

and

Munlcipaf Employees'federeUon, AFSCME, Looel No: 101,~AFl-C10 (MEF)

RE77REM8NT REFORM'

The City and Municipal Employees' Federalion, AFSCME, Looal No. 101, AFL-GIB..
(MEN agree to cotlNnue meellng and conferring on pension end retiree heaNhcare.
6eneflts for current end future employc3es, inclWing buh nat limited to heailh6ere
6enefda. The negotiations may bclude modification of heaithcire (medfcel and dentan
plans available to current empioyeea, Including but not l(mlted to plan Aealgn.

Either fhe City or MEP may pfavfde notice to the ober of Its request to continue to meet
.end confer. Upon such notice, the paAies shall contlntre these negotlallons wifhln ten
(10) calendar days after the City or MEF receives notice from the other. The City and
MEF she➢ continue to meet and confer fn good faNh m en effort to reach a muh~al
agreement. _ ~ -

(f fhe parties are of impasse and no agreement is reacheQ, either patty may tnvoke~fhe
imp~ase procedures in accpManoe wi9i the applloeble provisions under the Employer-
Empioyee Reiaflons Resolut(on No. 98387.-~ Tha paRies understand that this means.
that, notwithstanQirg any other provision In any successor MemoraiMUm of F~greement,~
the Clry will have the fight to unilaterally Implement In the event that no agreement la
[eachod at the conclusion of aegottallons and mandatory impasse procedures. in suds
avant, netiher party ueives any legal tlBhfs inciudirg the Union's nor any member's right
-to assed that cedaln benefits are vested, ~ -

This agreement is tentative and shall become effective only as pad of the overall
agreement on, end only dudnB the lem~ aF, a successor agfeemenf between the Criy
and MEF._ -

Fg27NE CffV: FOR MEF:

Gina Donnelly Date
Office of Empbyae Relailons

YalAnda Cn¢ Data
Municipal Employees' Federelion,
AFSCME, Local No. 101, AR-CIO (MEF)

GURZA000525



7sai4
Side Letter Agreemenk ~'

BETWEEN

THE CITY O~ SAP! JOSE

and

Municipal Employees' Federatlop, AFSGME, Local No. 101, AFL-CIO (MEF)

LAYOFF

TBa CKy and the Municipal Employees'~Federallon, AFSCME, Local No. 101, AFL-CIO
(MEF) may prov(de notice to llte other of its request to meet end cogfer on rcwdiflcatbns
to the City's layoff process and procedure, Including the prwislons of the layoff article
{n the Memorandum of Agreemen4 Upon suoh nopce, the paAtes shall meet wiG~ln tan
(10) calendar days a$er tha_Cily or MEF reoelvea notice from fhe other. The Clty and
MEF sBall meet end confer in good faith In en effort b reach a muWal aproement:

If the parties ura at impasse and ~tro agreement Is reached, either party may Invoke the
impalas proce4ures to ecco~dence wHh the appficablo provisSons-under the Employer-
Emp3oyee Relations Resolution No. 39367, The parties undareta~ that thig means
Nat, noiwifhelandtng"any other provision In airy suocesaor Me~norandun7 ofAgreemeM,
the CRy will have the right to uNletefa4y Implementin the event that no agreement b
reached at the wnduslon of negoUaBons and mandatory irt~asse procedures.

This Agreement is tentative end shelf become effective only as pelt of the overall
agreement on, and only dur3ng~the term of, a successor Memorendum of Agreema7t

FOR THE CIN:

Gina Dormefly ~a(o
Olilae of Employee Relations

FOR MEF:

Yolanda Cmz Date
Munldpel Employrees' Fedaretlon,
AFSCME, Local No. 701, AFL•CIO (MEF)
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Side Letter Agreement

. BElVJEEN ~. .

THECITY OF SAN JOSE

and

Municipal Employees' Pedoration, AFSCME, Looal No. 107, AFl.-C10 (MEF)

SUPPkEMENTAI. RETIREE BENEFf! RESERVE (SRBRI

The Ctty and the Municipal Employees' FederaUan, AF3CME, Local Na. 101, AFL-CIO
{MEq free to dlsaass the Supplemental Retiree Beneitt Reserve (SRBR) program to .
tho Fedomtad City Employoea'~ Retirement System.

EJthef the City or MEF may provide notice to the other of Ire request to discuss the
SRBR program. Upon such gotice,. fhe padles shall continue these dfscusshns within ~
ten (70) calendar days aRor the Clty or MEF recefvos notice from the other

To the axkent that any change to the SRBR progmm Is a mandatory su6jact of
bargaining, the Ciry and MEF shell meet end confer in good tailti In an effort to reach a
mutual gqroemont. If 1ha parllas ere at impasse and no sgrmmsnt Is reachod on those

.. Issuea that era a mandatory subkot of bergalntng, either pedy may Inwke the hnpasse
procedures in' accordance with the applicable provislans under rho EmployervEmpioyee
Relations Resolution -No. 88387. The parties. understand' lliat tfila means that;
rw(wlthstantling arty other provlsb~ kn any successor Memorandum of l~reeme`N, Oho
City will have the tight to unilaterally implement. in die evert thaf no agreement Is

- I'eaohed at the conclusion of negolleUons and mandatory Impasse. proosduroe. In auah
event, natther pedy waives any legal tights including the Union's nor airy member's tight
to assert U~at cartafn beneflts nre vested.

This Agreement is tentative and shall become effeoltve only as part of rho Overall
agreettrerk on, and only during the teen of, a successor MemomndUm ofAgreemenL

FOR THE CITY: - FOR MEF;

Olna Dorxielly Oate Yolendn Cruz Die
Offlce of Employee Relations MUn~ip~ Emptoyoes' Federation,

- AFSCME, Local No. 101, AFL-CIO (MEF}

GURZA000527
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RD:S571
7Y1V2014

RESOLUTION N0 75507

A RESOLUTION OF THE CQUNCIL OF TWE CITY OFSAN-JOSE
APPROVING AN AGREEMENT BETWEEN THE CITY OF SAN
JOSE AND THE SAN JOSE POLICE OFFICERS' ASSOCIATION
WITH A TERM pF JULY 1, 2090 TO JUNE 30; 2011

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SFN! JOSE:

` 1. That the Agreement between the Gty of San JosB and the San Jose Police-0fficers'
Assodation (SJAOA), wtth.a term of July-1, 2010.to June 30, 2011, is hereby
approved. The Gty Managers hereby authorized to execute the Agfeement on

- behalf of the City.

2. The genera4 terms of the Agreement are set out and de9cribed in the Memorandum to
the Mayor and City Council dated July 19, 2070, from the Director of Employee
Relations and Budget Director, which is aflached hereto as Attachment A ark
incorporated in this Resolution.

ADOPTEp this 3"~ day of Augusf, 2010, by the following vote:

AYESt CAW1P05, CHIRCO, CHU, CONSTANT, HERREftA,
KALRA, LICCARDO, NGUYEN, OLIVERIO,-PYLE; REED.

NOES: NONE.

ABSENT: NONE.

DISQUALIFIED: NONE.

`\

ATTEST:

LEE PRICE, MMC
City Clerk

T-20059t 6]]658 dot 1
Coundl AgeiWa: 83-00
Item No.:3A ~a)

~~~~
CHUCK REED
Mayor

GURZA000528



aTTecm~x e

S~rJosE .
cnnrtu or a~~coci vwev

TO: HONORABLE MAYOR ANB
CITY COUNaL

SUBJECT: -SEE BELOW -

"50'7 ;

COUNCIL AGSIVAA~~
PI'E~V/:

Memorandum

FROM: Herz Qucza,
SannifcrMaguire

DATE: Suly 19, 2014

AP~OYEd"J ~. unie .~/~/v ~.

1,

SUB7ECT: APPROVAL OF THE TERMS OF AN AGREICMGNT WITH 1'HE SAN
JOSE POLICL"~OT+TICEIiS'ASSOCIATION (POAj

. ~ COUNCILDISIRICT: N/A
. - SNI AREA: N/A

~COIYTNILNDA'i'fON

1. Adoption of a resolution fo appzove the terms of a Memorandum ofAgreemant with fha
3en Sose Po7ica Officeds'Association (S7POA) end autlio[izing the (,Sry Manager to .
acetate the ageementwifh a temp of July i, 2010 to June 30, 2011.

2. Rcytorerionof70 Police OfScer posiliors as follows:
a. Itc:rorc 62 Police Officer positions, on e mo-tima basis, effective August 1,

2010 thxwgh Jana 30, 2011. -
6~ I?estaxe 8 Police Oificer positions ongoing, cffocGve August 1, 2010,

3. Adoption of the following 20]0-2011 Appropriation Ord'mance end Funding Souoces
R<sb{ution amendments in the Genexel Fund:

n. Dectea5e the Police Depadment Persons! Services appropriatimi by $883,959.
b: Ineaeasa the Police ➢eperhnem No¢-Personal/Hquipmart appmpriadan by

$331,304.
c. ~ Decrease the Office of the City Attornay Poisansl Services apprapristlon by .

$20,932.
d. &sfablisita1A11-2012Futum Doficit Haxmerkcd Reserve of$1~23U,000:
e. Decrease iha Unemployment Lisurenca fiarmarked Reserve by $985,000.
f. DecrcasL the revenue estimate far ltnnsfcrs and Rdmbursemenfs by

$301,094. - -
g. Decrease the revenue estimate far Licenses and Permits by 527,288.

4. Adopdon of the following 20(0-201l Appropriefion Ordinanw amendments 3n the
AixpoA Mainiannnca and Operetiaas E1md ZFund S23):

a. Aecressc the 1]ansfex to the Ge¢erel Fund by $301,090..
U. Ineeease the Sailing Fund Balanco by $301,044.

GURZA000529 .



NONORABLII MAYOR AN~CITY COUNCtt. - - 7~~Q /
Juty [9.2010 ..
SupJech Approval ofan Agreement wttM the POA
Pege2 af6

5. Adopt a [esolution amending the Schedule of Focs and Clvuges(Resotution No.72737, as
emended) fo decttase tha Cardroom Cazd Table Fee firm tlic adopted $24,755 peg table W an
wdjustod fre of 524,413 peg fable. - _

OUTCOME
i

_ Adoption oFthe xesoludon ertd authorization to execute the succeswt ayteement would

implement a colteotive barga4ning nni4 agrtement between the City and the San Lose Police 'y
Officexs'Associet3on (YOA). _ ~ ~ - '

BACKGROUND

Ia November 200?; the City Council in opon session eppioved a goal of reducing the total ongoing
employee compensatlon by 5%. In Mazch 2010, the City Council approved Um Mayor's Budget
Message; whicfi expanded the goal to inolude an additia~al 5%in personnel costsaVings, i`rotuding
on~dng or one-time saviny~s. As a rosult, the goal was ib achieve a total coumpcpsation redtation oY
]p%. '"total compensation" is the Mfe~ cost to Ore City of pay and bents, i~cludiag besepay,
retiroment contnbutiutts, Lealth insurance end otlicx benefits. Total compensation is calculated using
budga[ed salary and&inge ban toasts for the bargaining unit. ̀

17ie POA rep[eaented appro~timatoly 1362 Rill time budgeted positions in Inscal Year 2009-2010.
T16s utiit ineludos empbyees in Uu clase~ioaUons of Police Recntit, lilrporl Police Offices, Police
Officax, Potico Sergeant; Police Artist, Police Lieutenant, Polito Captain end Deputy Chief o£Police;

The Memorandum of Agreement between the CSty of San Sose and tlw POA expiied on Tune 30,
?AIO: The City and the POA commenoedricgoUations£oxa successor Mamorendum ufAgeeement
(MOA) in January 2010. The City and the POA we`e unable to teach an agCeement timt ~achioves a
10% total wmpensa4bn ceduofion before the CiTy Ca~ncll approved the Fisoei year 2410-201,1
Budget. The Pixnt year 2010-2011 Budgci approved by thcCity Cou~il includes the climinnfion
of 159 sworn poliG+of6cor positions. As a rosult, epprbzimaWly 70 polico afflceis arc subjoc[to
tayoffeffceCrve July 30, 2010.

Even thougU the City Coulw7 @pproved tUo Fiscal Year 2010-2011 Budget, tie City.Co~mcil
diieoted staffto continue to negotiate with the POA in an attempt So [each on egeeemant 4hat would
avoid layoffs, IY iF~e City and the POA were unable to ceeehan agceement,"tho paetaes would pmceod
to binding interest azbitrntlori. Ihwoutd be many months before the arhit~etian hearinps vtould take
piece, end the Inyofrs tli¢t are effective Tuty 30, 2010, would have already occuirad. "Lliarefo[e, 6y
the lime an arbitraUou avra[d was issued, police of5cars whu eia sybject to layoff es a eesult of the
Fiscal Yee[ 2010-?Ai 1 Budget would not have been employed by the City of Sen Jose £or many
months and po%sib7y over one year. ~ .

During these eontinuad negotiations, [he POA made n proposal to tf~e City on Jana 3Q?AIO, that
whoa camUi~red with the Mayor's June Budget Message Police Office altliNon funding as approved _
by the City Council with adopfion of the Fiaeel Yea 2010-2011 Budget, yields enough sevmgs to
delay tfie 701ayoffa ourrentty planned Par Fiscal Year 2010-2U7 I t Aowevey The POA's proposal

GURZA000530
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75507
HONORAHLB Iv1AY01t ANb CITY COUNCIL - ~ '

.'_IuIy 39.2010
SubJeck Approval etan Agreemenhrith the POA
Pege3 of8 '

falls 'significantly short of achieving s 10°/a redvctiouin total compensation. 'fhe POA indicated 4Lnt
i

its Tuna 36, 2010,proposal, wlilch repteseu~s e total compepsatian ceduclion of less than 4%is as
much as the POA is willing to oSfer. Since the concessions proposed by iGe PQA would generate. ~ a
almost exclusively one-time savings, those eoneessianawouldpieservea poNion ofthepolice - ~
officer positions that aic 9uirently eliminated in the Fiscal Year 2010-7A17 Budget far oNy one

fadditional year, The~ofoie; absent addirional ongoing concessions, tLe poslUons of employees who
would avoid IayoHtlu6ugh ono-time savings could be eliminated effeotive June 3D, 2Q71, and ~ .~-
would natbe included in~tke budget development oPFiscaS Year 2011--20]2, ..

~A1tUougU the pOA's proposal vrouid delay the cu¢ent pc9posed layof~a throagfi June 30, 2011, it

,~

world not avoid eliminationaf a significdntnurober o£vaaant police offices positions, which ccsults
in the Iosa oFpublicsa£ery setviees to die community. This is a ]oae in the number of sworn police
personnel that the~City hoped could have been avoided Uunugh a 1~4'o roductlon W total'
ebmpcnwtion forcmployees fepiesented byfhe POA

Y

In cider to avoid the layoff of70 police officarpositi~s, the City Adminispstion asked the POA W ,:
- _~ take its Jung 3D, 2010 p:opos~I to its membecsUip for iatificatlon. The POA tool<its proposal W the - f~S~

mcmbe~ah9p and notified the City AdmihisGation on July l3, 2010, that sppmximetely 75Yo of the +~
POA membership voted in favor of tha pmposel, Thecefote, the POA proposal dated June 30, 201a - '~'~
has been ratified. Sinee the teptarive agreement is only a one yeec conhant the City eonsidais the {~
tentative ugteemmt estop-gap" Neasu[e to awid potica officer layoffs temporarily while providing :~'
-the GYty a~ the POA We opportudTy to negotiate a new contract that includes on-going sayings aad t

~4reforms be{oreacldilionet petmaneat cuts become necessary foe the nerzt Sscal veer. A complUe..
wpy of ttw fentativa agreement fs eunchul.

NALY TS

T'he fotlowin~ is"a aummacy of tAe terms conteineA in the Jane 30, 20] D, proposal from the pOA: '~
~..

Temporary Effeetiw Jure 27, 20t 0 tht~ough June 25, 2011, employees will make an
- ~ Additianat eddiUOnal retirement oonhibu6on in the amount oF525Yo ofpensio~ble

Refircment eompensation, end $is amount will be applied to seduce ~e contributions ~ _
- Contt~ibutions Ehat the GSty would otherwise be requitad.to make during Uat lime period

ter the pension unfundeJ liability, Tlils addiHon81 employee tetireme~t i;.
contribution vrould be in adtlifion W the employce rotlroment conhi6ution ' is
rates es approveA by the Police and ate DepaRment Retirement Hoetd.

~~;

_ In the event the additional retirement contgi6ution cannot be implemented ~
or is ceased for coy roasoq employees world instead have their base pay q-
temporarily roduced by theequivalent amounk- ~ v.~.

Temporury CuncnUy, employees receive a und'otm allowancenotto exceed $675 ~i.
Uniform aanpally. Payments are mado during thefirsttwo pay poriods ofeaeh '~
Aliuw~mce month, intha amount of $28.12 petbiweekly pay period.
fi eeze

i
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HONOAABLCMAYOtt'AND Ci'fY.COUNCiL-
luly 19, 2010
SnbJceL Appromlofan Agrecm~~~r~~~nc.POA
Pagc4af8

75507

~. Effective Soptcmbar 5, 2010 through June 25, 20T J, employees shallbe
ineligible to receive uni£oxm a]lowance payments; -

Bea]tLcnre Cuttently, We City pays nFneTy (90%) of the fiill premium cost of the
Cost Shndng- lowest cost plan foramployeeor for employee and dependant coverage,

~. and the employce pays ten (10%) of fhe prmnium for tt~e lowestpriced plm
For employee or a~layee a~sl~ depaident coverage. _

Lffentive December 26,2010, the Cily will pay eighty five percefd (85%)
of Ure fitll pranium cost of the lowest cast plan for employee or for
employee and dependent coverega, and the employee will payfifteen

- ~ (15%) of the gemium For the Iowestpdced plan for employee of employee
and dq~endant coverage.

HealH~cacc The cuaantfIIvlO Plan Design provides £oC $l0 of&co visit co-pay, $5
IiMO Plan Design generic and $30 bmnd name proscxlpiion ~o-pays, and a $50 emergency

mom cv'P~Y•

Effecflve Sanuary I, 2011, co•pays Forall availableHMO plans shall be es
fopows:

a, $25 office visit co-pay-
. ~ 6. $10generic/S25 bxmd name presexiptinn co-pay

c. $100 etnergencq-rbbm co-Pey - -
d:$1003~aGeid/outpa4ant pioceduie co-pay

kYeaithcare ..Effective Sanuary I, 2011; employee may no longax he simultancouslp
Dual Coverage covered by Ciry-provided medical a~Vox dental Yeoe&+s 8s a City

employee anJ as a dependent of matter (.tity emp~oyeo or retiree.

Henithoaro CursenUy, emgiloyces who have other Health and/or dental coverage aze
. Payment-Tn-Lteu eligib(c for e health•indiau andlox denhal-in-lieu ecnount of 50°.4 of the

City's premium. 1$1s results in a formula that ine~eases as t6; Cily's costs
towazds heetthcaro increases. The cuaentin-lieu amount aza ea follows:

- Health Sn-T,ieu Dental In-Lieu.
If eligible far Pxmi7y coverage: 25031 24.44
IfNOT atigibte for fam7y
coverage: J00.54 24.44

Hffective December 26, 2010, employees who qualifq for a~ participate in
paymcnUin-lieu.of health amUoc dental insurance program witl rcceivethe

followlnB FC~'B~Y Period:

Aealth In-Lieu Ae~tal In-L3eu
Ifeligihlo fox family coverage: 27.1.84 19.95
IfNbT el(gible £ox family _
coveragei $9.09 14.95
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HONOM➢LE MAYOR AMD CITY COUNCIL -

- ' 7Ny 19, 2D10'
SubJoe4 Appravat oleo Agreement wl[h the YOA -
rey~soee

A City employee WLO ieceives healthcare coverage as a dependent of
- anotbet City emplogee oc ~etaee shall be deemed NOT eligible fay family

oovecaga. i

This ef~anges the curtent formula from a perce~ge to e £need dollar
amount and will deduce tLe incroases in [heheetthin-lieu progoam iu the .i~
fiadue. - -

Na Lnyotl~ Effective Su(y 1, 2010 tk~rwgh Tune 30, 2011, ihea SNsll be no layoffs of
'.During Fiscal positions represented by fho POA. For purposes of tiffs section, tayroff shall

Year 2010-2011 be defined es involuntnxily sepazatiori of City employment due to budget ~.
~educnons. t.

A11hwgh there shall be no layoffs during this period, the parEics undctxtend
that the Fiseel Yeaz 201Q-2011 Hudget Includes the diminatian of

. posltions.repAesented by the POA. Anypositiantrostoccdlluoughnnc-
dme gaVings will restore positions for Flscal Yeac 2010-2011 only, These
positions witl be ctiminated on June 3Q 2017.

~;

4'r

- EVAT.TJATION AT1ll FOLLOW-VP

None. - - (c

POLICY ALTERN'ATIVC~9
it

~~The Meyers-MiOfls-Brown Act (MMB/~ governs labor relations for local govecume~rt agcr~oics
in Cklifornie. TheMMSA atatw: ~ - - ~ `'

If aHec marling and oortfeKing 3n good failiy en impasse has been ~echcd batwee~ the ~ - '
public agency sod FLo teco6mized employee organl~tion, and impasse proced~ves, where ~'

-applicable, have bec~ exhausted a public e~ency that is nql [equired {o procoed to ~{i
iMer~st arbitration map implertient its last, best end final o$~r, but shall not implement n - -~.
memorendum of undecsta'ding. (CaBfornie Government Code §3505.4) i~

~~Under Gty Charter, Section ] 111, however, the City is required to proceed to bidding iMe~est
~~aebitmtion with the San Tose Police Of&ous' Association (POA) And Intcmatioiml Association of

Pipe Fighters, T,oca1230 where no ageement bas been reached after impeaseprocedures, - ~4
Binding interest erbitrntion has been included in die CiTy Charter since 1980 when voters passed
a balbt mepsuro to include i[Torpublic safetyunions in San Jow. Therefom, the City does oat
have tfie opUan to implement the tens of Qic Clty's Lest, Bestend Final Ofiey as 3t can do with
all other noa•pulilio safety bargaining uni$

The CilylChertet requ"uos the City to pmceed to binding inicies[ arbi4etion $no agreement is
reached on wages, hours, nr terms and conditions of employment aftee negotiation 3a good faith
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HONORAaLB MAYOA AND C/TY COUNCIL ~ '
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SubJecd Approwlaf an Agrecn~ent wlU~tiia VOA
Pageb of6 ~ -

az d following the procedures outlined in the &np(oyee-Employer Relations Resolution

{#39367).' Thccefore,.if no ag~ecmcnt was reached befween 1Le Ciiy and t}~e POA, either party

would dcxlere impasse and tu(low the procedures outlined in U`e ReSOlutton. Att agreement

would Still be possible during the impessc procedures, howeve; this process takes time eqd "

layoffs for T+iscal Yaar.2010.2011 could not be avoided. ~ ~
i

Ouce tho impasse pxooadums eee complete, the City would peoeoed to binding interost
azbihation. City Chorter,Sactiom 1111.providesthat the arbihation pmoess iimludcsaIIoezd of ;~~

Achltretoxs comprised of n City repxesentxtive, employee organization nprosentative, and a

. nwtxel etbitrator selected by the-City end Union who serves as the Ctiairman of tUe Hoaxd..At -

Hie conclusion of the erbitrntion heazings, tk~e City eud Union submit last of&rs on each issue, ~

- ~ The Arbitcntion IIoord vlNmntely decides each issue by majoriTy vote. The axbltretion ewazd is

final end binding.. - - - .

TAe City Council approved a Fisoal Year 2010-2011 Budget tha[ uicluded the fiffiault decision W

cut sorvices b the wmmunity and eluninete hundreds of positions throughout the Cily, Including
~?polieeoffiaex positions. Approximately 70 swam olfcers are cttrrengy subjwt{o layotTeII'ective -

July 30, 2010.:Ifthe City proceeded to bring interest azbiVation, the poliee.officees who aco `

subject to layoff as a te"sult of the Fiscul Ycer 2010-201 I Budgat will separate ftom City seeviee £ox ~'

an unknown period of time, i~'nbt pemianenlly. IAarthcr, the cost implication of any ~bihation

- ewazd Would be tcJc'iwwn for magY mondvs. - ~`

T7ie POA presented apzoposnl to t6e~City Administretion that would delay tl~layoffof70police '

q~cea currently scdieduled foz sepaze6on frovi IXty service efrective July 30, 2010; and wwid -

preserve some of the public safety services provided to the community. Tk~e City Adminishation is ~

' recommending approval o£thc mtiFed POA proposal es a stop-gap measi¢e to avoid police officer -
~"layoffs (empomrity while providing tk~e CiTy and tie POA the opportunity to negotiate h new

- eo¢trect Qiat includes on-going savings end roforme before additional permanent cuts become. -•~

necessary for the npet fiscal yeaz.

~PUBLTC OUTAiEACFT/INT~RT541' ~

0 Crlterix Y: Regn¢es Cauneil action on the use of p961ic funds equal W $1 million ar .,~,

geeater. (Required: GVebaite Posting ?

❑ Criferta 2: AdoptionofanaworaeVised policy that may havo implications taipublic}

health, salty, 4ualiTy of life. or finenciaVeconomio vilaliry' oFtbe CiTy. (Raqutred: ~- `

matt and'V~'e6slto Posting)

- ❑ Cdterla 3: Consideration of p[oposed changes tp serviro delivery, p~ogcams, shdiingthat ;(~

may have iu~pacts to community services fled bave been identified by staff, Council or n ' j"_

CammnniTy group that zcquites spuial outreach. (Roqu3red: L~-ma91, We6site Posting,

Cammuniiy Meetings, Notice in appropr7ate newspxpen}

Tf~is item meets Criterion !.This memorandum will be posted on rile Cit}+s websile for the

August 3, 2010, Council Agenda.
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Su6Ject: Approval of an Agreemonl.vith Ne POA ~.
'lbge7 of8 - - .

COORDINATION +

This memomndam was cooidiaeted with the City Attorney's Office. ~ ~ j

COST I[YIPLICATIONS

The terns of ih6 recommended agreement between the CiTy and the POA gene~ete savings of
$8.5 million in 2010-2011 which xepresenu 3.82%a of total compensafian (hose pay, premium
pays, reHremeut contdLutious, healtL insmancc end othu benefits). Ongoing savie~x of $1.5
million is equivalent to O.b7% of Eota( compensaUou.

As shown in Tsblc 1, tho agreement generates General Fund savings of $8.5 million, p8rtially
ofCSet by a revenue loss pf $37.8,000, xesutting in net savings of $62 million available to be
allocated to restaro positions. Tne restoration of 70 Police Officar positions through June 30,
2011 would cost $9.2 million, A number of actions ate necessary to align the budget with ihis -
iccommendcd egeeement, including appropriation ordinance and funding sources xaolutian
adjustments in the Police Dopurtment, City Attorney's Offiee, Unemployment Insurance
Reserve, 2011-2012 FuNee Deficit Receive, rovenue estimate for TxansFexs and
Reimbursomeuts,~xavenue estimate fox Lioenses and Permits, Cerdcoom Ta6lc Pee, and Aiipon

-Maintena~e and Operation Fund.

Ta610 1: General Fund Budget Reconciliation

Y4AA ree ntC eal bind Rxonclilatlon
- POA Agreement Bxperdicure Savings ~ 8,545,073

Po1loe Department Personei Services 8,524,141

Altomey'sO~ce PersonN Sorvlms .20,932

ReVe~wa Impact (328,38

AirpoH Ralmb. (Trensfas&RclmbursamoNS) (301,094)

CeYdloom T8bla Pre (LlcensaS&PeYM~s) (27,286) -

IQatSavings 8,21G,G91

Rastorapon of70 POlicb Ottieers (9,171,602)

Pa1lce Perwnal 5ervixs (8,840,098)

police Nnn<POrsami/Cqulpmant (731,SQ9)

POA Agreement ShortNll ~ (954,9?7.) .

Otbcr BalnnWng Acllo~u

POA Agreement Shortlbll (954,911)

UsnofMflyofs Mtssoyo AtUiUon Fundtog 3,199,911

Unem to ace insurance Roswva Sevin s - 985,000

2011-2012 FU~ure belic}t Reserya 1,270~OD0

Ofthe $5,545,073 .n savings, savings oY$8,524,141 is geremted in the Polioa Doparhnent and

- $20,932 in floe Office of the City Attorney to reflect fhe loves police ataf&ng costs in the

department and offiee, iespeetively.
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A downward adjustment of $328,382 to tl~e teycnue cstlmaCe foc Transfc~s end Reimbuesemeufs

a¢d ihe'xevenue esdmete foc Licenses and Permits reflects ]owes svrom personal services costs. -

Ttie Airport caimbuisw the General Fund foxthecost of police se~viccs a[ the AiryorL In.

addition; the Cardmom Tebla Fae is basod on police staffing cos{s. Lowee staffing costs xequiro

dawoWazd adjustments to revenue M bring tk~o A14port reimbuesemeut and Caxdroom Tablo Pec i

witfiin cost recovery levels per CiTy Counai! policy, ~ ~`
i~

Pursuant m the Mayai s June Budget Message, as appeoved by ikie 61ty Council, the G1ty 'i

Manager was directed to recalculate the value of General Fund aervica castoretions 6esa3 on

~concesslonb ach3eve[J. ReaLOxstion of 70 Polity Ofilcex positlons'rcquixes funding of $9.2 -

million, which iapcesents ttie discounted cost of thiscesWxation wiW the wncessions in trus ~ li

a~ceement. The final POA concession net saving of $8.2 mi111on is insu££cieM to Tiuid the

iesWxatian of these positions. This is a nesiilt of the POA agreement cost calculetionbeing ~~

developedbase~on the Fiscal Yea12010-2011 Base Budget, Thaflnalsavings achleva9 is ~H

- calculatedon ik~e Adopted-Budge[, whichinciudea fewer sivompoiie¢ positions. ~T6etefo~o,a

Iowa amount of savings is aed~leved. IL 1s therefore necessaryto use a m~oxity portion of fkre

$12 million allocated fox polico officer attti8on as appcovcd by the City Council wiif~ ik~e

adoption of [Fie-Pisce( Yeex 20]0-7Al l Budget. This onekime finding is available end -

recommended to restore the camaining portion of the 70 Police Offices positions in 2Q IO-2011.

Remaining savings of$1.2 million; generated.from Unemployment Insueence Hescrve sevu~s

and iemai~ing aticltion funding that is no ]anger needed,-ls mcomxrtendrd to be allocated to r'

establish a 201 GZ012 FUWte Deficit Reserve as dizected 6y City Caunc3l witfi approval of the

FiscaiYeai 2010.2QI1 BudgM. _ ~ - ~.~~

T7ris egreecncnt eeiueves the City Council goal to eetasin x1170 filled Police Officerpositlons to „d

avoid layoffs if~is yeas The agmemeat wit]G enetatc $8.2 million 3¢ 2010.2011 sad)nga, of

whieh $I,5 milNon is ongoing. This ongoidg savings is recommended to remin 8-of We 70 {I

posifions on an on6oiryryS basis. - ~ I~

77ie City AdmWstxation has been advised by the Police 8c Fire Llapar4nent Retirement Boazd's

actuary, The Segal Company, that lire sddjNonal cctirement conhi6uNons thaz [he employees,will ~ i

be melting to offset the City's retirement contgbutions ace refundable to fhe mambe~s upon ~

-tutnination of employment iC the omployee iequeats such roban oYcontribufions. The Board's

~.. eeNary has calcuieted a tefu~abiUty factor of 0.0008 fnr floe employee comri6utions, meaning ~ ~li

flat of every Sl in employee mfwided liability contributions, only $0.4921s available to offset

tbe unfunded lia}iility after account fox Te£u~s, This acNarial loss wi116e faaWrcd in future

valnaHons. i

'Budget DlaCtox DiicIXOx ofIImpioyae Relations ~.

Fax questions please sorriest Alex Guru, DirecNx ofPenploycc Relations, at (408) 535-8150.
i

Attachments
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CITY OF SAN JOSE ANDSAN JOSE POLICE OFFICERS' ASSOCIATION

TENTATIVE AGREEMENT

PERt00 OF MEMORANOUM19 OF AGREEMENT ~ -

Term: July 1, 2010—June 3q 2011

COST SHARING FORMULA -. ~ . ~ ... ~~

See Anachetl ~ - ~~-~.
i

HEAL7HCAf2E HMO PLAN DESIGN ~ ~~

- See Attached
i

HEp1,7H ANDIOR DENTAL IN LIEU ~ `~+,

See Alfached

_ HEALTHCARE DUAL COVERAGE -. ~ .

See AUacheq .

/~DDRIONAL RETIREft9EN7 CON7PoBU71QNS(ONE-TIME) _ :~

Sea Attached - _ ~ . ~~
}

UNIFORM ALLOWANCE

.See A~lachedI

NO LAYOFFS DURWO FISCAL YEAR 201Q-2071

See Attached ~ 'I

Although the POA has ratified thfs Tentative Agreomenf, %shall not be considered /ina! or
bl~ding until approved by ~ha City Council. 7rifs Nocomemt sots forth the foil agraemants of
the parl7es reachod during thaao RegoHaflons, AnythMg not includod in this documen(is na(
paAof (ho 7enfa(iye A9rcemmt

FORT CCITY:

Alex Gurca pale
bireclor of Employee Relations

~ ~`~
~~L~l.~l̂ ~Tt,,n..~ t

~~~~- - ~.
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-TERM - - ~ -

ARTICLES -'TERM

1.1 Phis Memorandum of /~groanent (heretnaftec ."AgroemenY'j shall became
o8ective July 1, 2610 @; except where othenv7se provided; and ehall remalmin
effect through done 3n, 20118. No amepdm0nt ar change to the provisions oP
this Pyreoment shall b8 velM or binding unless reduced to wNNng and signed
by duly authorized repreaeMe6ve(s) oPthe perUes,

Juno 30, 2010

GURZA000538
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0.1 Health Insurance Covera~

0.1.1 Eltplble employees may sled health Insurz~nce wvorec~e under one of (he
- avallabla plans foromployee onlyoremployee and dependents: -

- ~ 8.7,,'YFHCS,61ty-wiN-pay-gIPQEy-(BB76)~yewoFlt-0Nqe-Wll-wremlurn-soS[-~f-fHe-lewostce¢l
piox-fuFemy~ieyaeoFfepompleyaeam~9egopAeFlt-sover'aflerand-tHo-em~loyeo
wIIl-day-tae{4856)-~o(eoM-e Wie-pwmltUri-siE~NO-IOwoeE-co;Arol2~-a~-Ie-u
mo~7mt~xtof-$~t8B:09-per-inop4la—/~+iy-add(donaLs~ougt-above-tHO-~oaFaf-the

'lowoaf-pdcoA{~law~ less$t[O,PU~~oath,-wgt~l~ed-fog-4Ho-pisnilum-of-aay-plate
othor-thanjkie-Iawespyri~d~yla~~~egelWapald~y-tko-e'aplayae:

9];301 2 ~(lecllve-lHe-flrs4.fey-por{e~-ef-puyl'olFcatonAar-yaa~29BB; the]j~u Giry w111
pay nidoty perosrit (80°h} of the iuN promlum cost of the lowost cost pan for
empbyeo or for employee and Qepandant coVara~a and tho employee wlli pay
tan peroent (10%] o! the premium (or She lovsst prlceQ plan for omployee or fw
employoa and dapetMont coverage. 1(an employed selacta a plan olhar Than lho
lowest pdcad plait, 4he emD~oyee shall pay the dlReignca between the total oost
df lho selected plan rand~IhaAitye canfdbutiontowurds the lowest priced plan kt
employee or for amployeo and dependent coverage.

A~ 3 EfFecl[vo Do mb 26 2010 th City III oav Inhty-41va oercopt f85%) M the
1SIJ~PLDl0.ttti cost of the lowest cost plan for amoloven ar Fac emolovae au1

ove a ana me emnlnve~~l1 ~~(~een oero rl (15%1 0( ih
a fo th low t iced of f r mWay o for m bv~ e U de d-nt
covore s If an empl vea selactC a nlan other than the lovua t priced Wen th
gpaplo~g hall pav thx tlfihr behve i tit [ot 1 o t M the coca V den gnd
thu CIN's •onvibu[lon toward the Imvo t uricaQ I i f ' m I wo~o~ r
{l W IJL'11S11L11!l=Jf111L1'31I[~1119GLL#11

June 30, 20t0

0
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POA Proposal

HEN.THCARE hIMO PLAN DESIGN

The City pq San Jose and tl POA ntorodln~vTentxtive AgroemoIlt on Anr020 oil 0 7~0
~a)ils mutunllq aoro t emend tha 7entnliv~or eme iP n the Healm HMO Pien ~e Inn

o s:

8.1.4 E-#FeoNVa..laritaaFy-a,-a888rea-payeC~o- _9y@ for ail available HMO plans shall 6e asraiowa:

a. O(Nce VIsN Coyay, ~$1Q
b. Proscription Ca-pay: SGJorgenaric and $10 tarbranA name (Theelue Shield

HMO Will oontlnue fo lnclUde $16 non-formulary drop capay.)
c. Emergency Room CaPey: S5o

6ft~ctive JenuaN 7,~Q]S W-o vo fa' II • II 61 I-IMO one oh~ll be ~s LojoLwc:

a Office V"sit Co-n2 »hal b ~ oas d to F25 -
~ Pr~sc 1a8on Cooe shalltre In~~saA to S10 fornanedc ens 7~6r~1namo
o,,TCmeirrancv Rao~i Caoav aheli he lncronsed o OU
d IiootlonUOUtuationt procedurerooav shail.AO'n~aaeaed to 6900

June 3a, 2010

75507
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HEALTH AND10R DENTAL IN.UEU

TheClty of San lase sM U o p4A entered Mto T ntaNve A ream M on Awii 20 20 4. 71ie
[~Hac muluailu xaree to amAnd the Teritetivn Aaraemant on the Heelth endMr Danf IYn Ilau as
follows:

8.3 P vmontdn-Cleo of Heal(h andlar Dental Insurance Proa am

8.9.M The purpose of the paymenFin-lieu of.heelth andlar denkal Insurance program Is
M allow employees who have doWie heath and/or dontal ~a4rynce coverage to
drop the City's insurance aM receive apaymantdtrilau. ~ -

8.3.2 F_mplbyeee who qualify far and~participala In lha payment-iMieu of health and/or
- dental inauran~e proernm wII1 receive flRy (50%) peFcant Mthe City's cantdbut(on

towaM hlslher heelih anNor dental insurance at die lowest wot single or famtly
plan if (he employee is efgl6ie for fdmlly caverago, The City vAll ro1~In the
remeining flfry (60%) pomanl of that coritri6utron.

LfYectNO ~ocemher 26 2U10 nmolwaas who auai'fv fm antl a f c ~g„_q
pavmen In-Ileu of health enWor dont I insumn e pronram will reor~ive the
toliow'nu uer navnarlod.

teal In-Neu uent~Ilmllou
Itai ih for famli covere ae $2~.PA $7995
If NA eiluiklA for Yamiiv, .0908 .$1995

.. .cnve~i2 a

0.;1.3 ~ emnloyAO 61~CBN he Ithcaro co~eta9e as a de ndanf N another
CI eni I Vne or raiiroo shall ho deemed note/ i6lo forf2inliv cova~saa•

. 8.3.43 The paymonNo-liau of haatth endPordenLii Insurance program is aveilebb to fulF
dme employees-who we not on a reduced woticweeU or unpaid IoAve.nnd have
alfemate groiq~ health and/ar dnntel coverage. 7n quaMy, an ertpioyee must
provide proof of eltemate graUp covereea to Human Resaurcas. Allemq(a

- ~ ~ cmeraga must 6e acceptable by the City.

~ ~.3,b4 Enrollment In the paymenhio-lieu of hea~tA anNor dental insurance program an
only bQ dotre during the lira(lhlrty.(39) days of amploymem, diu1rg that snood
opao enrolMonl petlod or WiHrin thirty (3a) doys of a qualUykig event (Aa tlefitred
in [he Humart Rasogrces Bwieflt Handbook) ocatving anyeme durigg theyeer.

- Empbyees who fall to enroll In the payinenb7o-lleu program dtrtitig the thirty (SO)-
day Oma ~imlt sifter e quraliiyhe avant must welt unAl Iha mix/ upon anrolhne~t
po+lad to enroll in the payment-1n-lieu of Insurance pro9~am. The employee may
cants! anrollma~t in tho payment-0n-Goo of insuronce program only dutlng ttie
annual open enraliment parted unless the omployee loses taitomata group
coverage. EnrWlment or canceltaHon during the opon enrollment pedal wlll-
bacmna eNecWethe first pay period oC the foiimwing caloadar yoer.

Jana 30, 2010 - -
Page 1 of 2
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_ ~ e.a.ge Payments for 1Me In-lieu insurance program will be dkscontl%aed If an employee -
bacomes Inellglbte inr tl~e program. An employee e. inoligihle status wouid-
Include, but noL be Jlm0.ad to, the folloxq~g eiluations; empbyment status
changes from full ~ltl pad Ihne, employee Is on en unpaid (aqua of ebuanca,
amployea is an e reducad warlc week, or ompbyee Maes or doss not have
attamato Insurance coverage, An employee whose IMiau payments ere
tlisc6ntinued may onioft, if eiigbio, In n health and/ae dental plan during iho nazt
onnuai open amoilment period.

II.9 7(S if an empWyea IoAes altamato ewerega, the empioyeo mey~ enroll in e City
heeflh andlor danl~l pion autslda of t~uopen-enrollment period. To ba eligible ,
the employee musi provMe vedflcadon that eltemate covatsge hne been last.

0.3.~~.1 HEALYH~iNSURANGE: To enC011 In aGily heaflh Insurance plan
~. - Pollow(~ Loss of ailemate coverage, the ampioyae must psy ell unpaid

pemlums (C'ity and employoo contrlpWona) a~ tafund-any excess In-
- Ileu~paymenW required ro.make thecroverage e(fective an ~ha data
when alternate coverage ceased.. Re-eorollmaM in the plan shall be lu
accoNance with the mrrler's enrollment prooedmea.

~ II.s.7s.2 DENTAL INSURANCE: Eorollmant in e.Ctty dental insurance plah
following toes of oltamate covorogo will hecome eRecttve the Hrst of the
,monjtr toliowing payment nt hvo dental pamluma through the Cltys
- payroll pinoese. Re-enrogment In the datHal lnsuranc@plan ahnll not bo
rotro4alive. ..

June a0, 290
Pgqe 2 of 2
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POA Proposal i;

HEALTHCARE Dl1pL COVCRAGE

j ha C of San Jnxo andthe POA enteiad Into a Tentative Aareemen( obAoril 70. 2070. The'
nartles mutualiv aa~~ee to emend the TanFaBvo Anreament on the HAnllhraro Duei Covera4e as
~ot~s•

i
8,1 Haellh Insurance Coverage ~

(. ~ 81 G Effective Jenuary 1 2ott nn emj~lavea may not Ue siinultenmousiv oaveiad bp_
City-a~'avlded med'cal ¢enafiEa ao n Gtv emololrea,~Rr~as e daoe~MeN a!
another City e~nn ae. - is

8.2 ~enlal Ple~~

623 61fecUVe Januerv1 2011 en employee may not be simultann ni~)V Covered by '
gtwo uv[d d dental beneNt es e City omPlav2e and as e deu~ndenf aF onaihw~ : r

~~f
,'_

- - -

~~
',
J.:

,j
c

.. 

.,~,

j,

r.

June 30, 2070
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POA Proposal - ..

. ADDIT10PfAL RETIREMENT CONTRIOUTIO{VS

E ADDITIONAL RETIREMEM COtdTFtiO

_ ~ Ef(ecNVe June 27, 2070 thrwgh June 25, 2019, utl ompbyees represented Vry the POAwlli
malco an addNonel rotttemeM coNrb~itlon in the amount of 6.2b°/a of penslonaWe
compensation, and [he amounta eo conMbuted ~Il ha applied to reduce the coirtr~Utlons tBet
the Cily would o4herMse ba-recrylred to make for fire pension unfunded lle6ltlty, whtcFi is dafingf
as ~ali coals in harh the regglar fetirement fund and tfie cgsFoHiWng hmd, except current aervica

-- normal costs In th6sefunde. ihle addl0oiml empioyea ~etlroment conttlliutlan would be In
addNlon to the empMyoa retkemenf conUlbuUon rates that have be9n approved 6y tAo Police &
Flra DepnHmeN Retlrement OaaM. 7ha intent of {his addl(Ional rettremant ~nM6ution by
employees 1~ ro reduce [fre Citya requRed ponalan re~lremenl cantrl6utlan rate by a

-.. wmmensvrate 8.26°,4 ofpenalonable compensation, as IlNSirated below:

police and Fire Department Retiromvnt
(Police)

Fiscal Year 2010-20N

IXly Employee Total

CurrontDOnVl6uNon gq;fipb ~ 15.67°h '60.15%Rate

Contdbugon RaWa With
-ddlHOnal Employoo S~J.33W 20.62% 60.15°.5

conV)buHons~

Note: Addflonal contAOutbns made by omphyoes do got aRect tho retiree healthcare retea

.TREATM NT Atl O ~ L CMf~ OV CO I~UT O S - ~ -

These conVlbugo~ shek be treated in tho same manner as Ewty nthor emgoyea oonM6Wone.
Accordingly, the lnten(of those ndtli(fonai payments wSll be mado on a preiex bests ~touph
payroll d~uclions purouant to IRS Code Section 494(h)(2) and will Be subJed to withdrawal,
retumMdradopoeltlnlhe same manner as anyother employee coMr~bufiara~.

1MPLEMENTATSON OF A0111T10NAL RETIREMENT CONTRICiU710N5 AND MI5SEO
CONTjiiBUTiONS

If Is the intent of the paH~es that the bmp~oyaes pay tfio entlre 2nnual amount M the addlfionai
ielirementconhibuHor~.a (ortha 2070.2011 Fiscal Yeei. 5ln~ [he addlGonel empiuyea ~
~n~dbutlone utliil not be knpiemented 6y Jure 27, 2010, when (ho addiilonel employee
contributions ale Mpiomented M the C(tys payro0 sysiom ihn F.lnanca~pepaHmenl wAl compute
the rate that will generete.tha tMai amount of additional retirement cmttdbu4one owr the
remaining payperiods In Neflsaal year ae lithe coMd6utlon tale ha4 been impiainonlad on -
Juna 27, 2070, _

Juno 30, 2010
Page 1 of 2
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75507
POA Propose! ~ - -

por example, i(the addNonei coMrldulbns do trot begin unlll Aueuet 22, 2010 (pay perMd #18}
the addlUonuf employee canUlbuHona For each bf the aubaz+quent pey~perkds In the 209a-7A11
fiscal Yearwl~ be recalculated by the Finance Oepaitment so th?I 100% of the additional

- ~ ~ - omptoyea conhWutlons are mado by tho end'of the Flscal year.

- The padles undorstantl that In order to Implement iNs piavisian, on amondment musPba mach
is the Polfce & Fke Oaparimem ReVrement PWrt tl~a(requires an a8inance amending tl~e san
.Jose Munlofpsl Code. In addition, the parties undbrstand that tha'Cikywlll raquont that tha

- polbe & Fm papartrcrent Retirement BoarcJ have Its actuary conlMn Ihnt sn inareasa of the
empiuyeecW~Mbutlon will reducethe City's contribution rate by a wmmensufala emaurR

GONTINGFNCY PROVISION

In the avant that the addltlond emWoyeo retBement conlrlbuAans deswibedabove are not
Implamanted for any reason by October 1, 2010, orthe Pollca & Flra Oepattment Regtement
BoarcNs aciuery concNdes ghat the City's oonklbutlon iefe could not be reduced dy e
aammensurate amount, the equlvelent amaunrot totes compensaVon shall be token as e base
pay reduoNon and will inrxease en a pm-raW bds~s aver the remaining pay pedads In the fiscal
year to adilevetFre equivalanE tota(compensallon reductlon. -

In the eyant that the addltl6nalamployeeretlremanl croNgbutlons describe~abwe areceased
! far airy reason thazeafler, or the Podco & Flre Oepaiimenl Retirement Boa~i's aoluary

-concludes lhakihe Criy's eontrihutton rzta could not be reduced-by the commensurate amaurd
aflar bagNning au!#i dedtwtlons, tha equWalent amount of ktai ~anpensafion shalt 6e tekon os
abase pay retlucHon.

June 30, 2070
Page t of t
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ARTICLE 7

9 2 Cffoctive July 1 2010 thinuah June 30 2011 Utere shall be nn lavofis f
noslNons: reoreseMOd by the POA. Although thsro sha116o-nb lavoffa dutlha this
n6dod the oarites uodet~tand that fhe Flsca! Year 2070-2071 8udaet includo
tho atiminadon of ooeltio~s roorosepigd by thQ ROA., '

Far oumaseg of Ihis soctian layoff shall l>o defined es irnolw zrlly lenvinu City
~emnlovmont due~fo BUdcLet reduoif~~ ,:

,n~,v oosie n restored through ono-time sflvinae will rostoro gnsltinp~ for F s f iYenr 2010-2011 only 1Teae nuaitidns wBt pe elinilnated on Juixa 30. T.~11 ~ .~



POA Proposal

UNIFOR@A ALLOWANCE

ARTIGL,E 9 ~ UPf[FORRA ALLOWANCE

&7--~hd 6i[y-olaell-pievldo-a-twiferinallowutaso-ln-iqa-amo~Flt-of-$67G00-f~er-calendar-yeav
tASW9Aed-oq-an-employees-eegWar-paYrall-chesk~hioa~naunt-wwN-l~e-9wratedfee
siq@byoasuiHo~wer{Hsss-than ~aiUlLyear{fier-calonda~=yoaFZ900r$6~6-shail~9a-galdlia
dequary,2eoD.

~: 9.2 €t#eGt'veo-4h~rreagny-pedad-o€payrol4sefen~ler-yeaf.3U9a,-Eamployeos shall receive a
unlPorm allowance not to exceed $676 nnnuoily. Payment shall ba ma4e during tho itre[
lwo pay petlods of anch month, In the amount of$20.12.per bNreekly pey pwlod IFen
aliglble employee Is on unpaitl.~eave (qr a petlotl of ono (1) PoII pay ryerlotl or more, the

_ employee vAll nol mcelve uniknn eliownnce pay for Mal period FttecNvo SeptemburG
201tl ihrounh .loon 25, 2019 emnloveea ahali he Ine17alHl Eo coiv nif nn ellyv~
pavinante_

8.3 In the evont now daasiflcaUOna are sstahilshatl during the.term oP Mfs A9~emenl and
assigiwd to Representa8on Unlfs 011, 012 and 093 wfiich aonslst solely of sworn
personnel, such emp(oyeos shall bo peld en annual uniform ailmvanco In accordance
vAtM1 the pravlsfons of this Section. - -

9.A The CIty agrees fo pay Mo prarated coot of replacement or repair Por unifomns dnmegetl
in fhe oNMary ooursa of petlottnance of regularjob duflea. Schadutos adopted 6y the

- Ciry fw such mlmburaemont shell6a kept raesonobly current

June 90, 2070

75507 -
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and
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Unit 012: Police Captain, Deputy Chief of Potice

Unit 013: Airport Police Officer

UnitOtA: Police Racruit

ARTICLE 3 COMMENCEMENT OF NEGOTIATIONS

~t is mutu8liy agreed that the first meeting bf the.parties will be held no later than twenty
(20) calendacdays afterthe Ciry~or Association rocoives notice fmm the other, which
may bo any date after January 1 of the year in which the current contracf terminates. -

ARTICLE 4 DEFINITIONS

For the purposes of this Memorandum of Agreement, words, phrases and terms used
herein shall be deemed to have the meanings specified in Seclion 2 - Definliion s, of
Resolution.No. 39367 of the.Councilof the City of San Jose andin Part 2 - Definitions,
of Chapter 3.04 of Title III of the San Jose Municipal Code unless it is apparent from the
text theta diNerent meaning is intended,-

ARTICLE 5 WAGES AND~PREMIUM.PAY ~ -

~5.1 ONE-TINI'E APDITIONkL RETIREMENT CONTRIBUTIONS

Ef~ecAiva June 27, 2070 through June 25, 2011, aIFemployees represented by
[he POA will make an additional retirement contribution in the amount of 5.25%
of pensionable compensation, and the amounts so contributed will be applied to
retluce the con MbuUOns that the City would otherwise be requited to make for
the pension unfunded liability, which is definetl as all costs in both the regular
.retirement fund and the cost-of-living Fund, except current service normal costs in .
-those (untls. Thissddi6onal e[npioyee reUrem2nt contribution would be in
addition to the empbyee retirement contnbudon rates that have keen approved
by the Police &Fire DepartrnentR~etirement Board: The intent of this a(Iditional

- retirement caNrihution by employees is f6 reduce the City's required pension-
retiramentcontribution rate by a commensurate 5.25%~of pensionable
compensation,~as illustrated bel8w;

SJPOA MOA Juiy 1, 201 -June 30, 2071 Page 2
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Pa~ic~~Eld 3r~D~.{~(t{i~fiY`R'~t~'ortle~f

Ci Em Io ee Total
Current Confibution. Rates - 44.58°~ 15.57°h 60.15^
~Conttibution Rates with Additional - 39.33% ~ 20.52%a- 60.15%-Em -Ioee Contributions

Nate: AdBitional contributions made by employees do not affect the retiree
healthcare rates. - - -

TREATMENT OP ADbITIONAI EMPLOYEE CONTRIt#UTIONS

These contributions shall 6e treated in the same manner as any other employee
contributions. Accordingly, the intent of these additional payments will be made

. on a pre-tax basis through payYOli deductions putseaot to1RS Code Section _
414(h)(2) a~ld will be subject to withdrawal, retu~h and'redeposit in the same
manner as any other employee contributions.

IM1A PIEdNEN'CATION OF.AD~I710NAL R~TII2EM~NT CONTRIBUTIONS ANO-
MISSED GgN7RiBU710N5 -

Itis the intent of the parties that the employees pay lh2 entire annual amount of -
the addititinai retiremBnf contribution$ fvr the 2010-2071 Fisczl Year. Since the
additional employee wntributions will not be:implemented_ by June 27, 2010,
when the addifitlna! employee conhibutions-aee-ir~iemented in the City's.payroll
sysleYn the Finance Department will compute the rate that will genecaie the total
amount of additional retirement contributions over the remaini~lg pay periods in
the fiscal year as if the contribution rate had been implemented on June 27,
2010.

For example, if the additional contributions do not begin until Augu51 ~22, 2010,
{pay period #18) the additional employee contributions for each of.fhe
subsequent pay periods In11ie 2010-201 TFiscal Year will be recalculated by the
Finance Department so that 100°k of the adtlitlor+al employee. wntributions are
made by the end of the fiscal ye~c - -

The parties understand that in order to iinpleme~lt this ptovision. an amendment.
must be made ro the Police &Fire Departmen4Retirement Plan that requires an'
ordinance amending the San Jose Munidpal Code. In addition, the parties
understand <hat the City will requestthat the Police &Fire Department
RetiYement Board have its actuary confirm that an increase of the employee
contribution will reduce the City's contribution rate by a commensurate amount.

SJPOA NIOA July 1.2010—June 30, 2017 Page~3
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CC1N71hIG~NCY PROVI5ION-

In the event that the addiUOnal employee reGr2ment conttitiutians described
above ara not implemented for any reason by October 1, 2010, or the Police &-
Pire Department Retirement Board's actuary concludes that the Citys
confiliution-rate could not be reduced by a commensurate amount, the
equivalent amount of total compensation shall be haken as a base pay reduction

and will increase on a pro-rata. basis over the ~ematning pay periods in the fis¢ai
year to achieve the equivalent total.compensation redudian.

In'the event that iheadditional employee retireineo4wnVitiutions described
above a2 ceased for any reason-theFeafter; or tha dolice &Fire Depariment
Retirement Board"s aCivary concludes that the Ciry's contribution rate could not-
be. reduaetl.by the_commensurate amount after beginning such deductions, the
equivalent amount of total compensation sfiall 6e taken as a base pay reduction.

5.2. Premium Pav

Compensation for the benefiis referenced below, shall be calculated from the
- eligible. employee's base rate. !n the.event. that an employee is eligible For mare

than one such benefit, compensafion far each shall be separatelycalculated from

the base rate and shall not be compounded.

5,2.1 Bomb Squad

Eactr employee reguiady assigned to the "Bomb Squad"on afull-time
basis and who is responsible-for disarming bombs and simitarty fused

_ ~ explosive devices shall be paid ah amount equivaleht to a one-step
increase under the biweekly pay plan during each biweekly period of
such assignment

5.2-.2 Caning Officers

522. t Each employee in theclassification of Police Officer, Police
Sergeant, antl Police Lieetenant who is assigned to the
duty of feeding, caring ftii and supervising police dogs,
which duty is performed by the employee at his/her home

- and during hours when he/she is otherwise not on duty
-with the Police~Department, and to each employee in the

classification of Police Sergeant who is assigned the duties
- ~ of coordinating the BFO Canine Unit, shell be paid' an

amount equivalent to a one-step increase under the
biweekly pay plan during each biweeklyperiod of such.
assignment.

SJPOAMOA July 7, 2070-June 30, 2077 Paiye4
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who was awartled t̀he Basic Cer[iirate given by the Commission on
Peace Officer Skandards and Training of the State of CalifoPnia-an ar
before February 15, 7970, and who, on oP before March ], 7970; filed
with the DireLYOr of finance proof that. he/she had been awarded said
Basic Certificate on or before Pe6ruary 15; 1570, shall fse entitietl to
the compensation pfovidetl in Section 7.1.2.

7.1.5 A person holding a position in the elassifiration of Police Ahist (224~1j
is eMitletl to benefits under this Ar6de ohly if such person is a sworn
Poliee Officer. -

71.6 Nohvithstanding anything tothe contrary contained-in this Artide, no -
person shsil be enlltled !b receive additional compensation under the

- provision's of more than one, section of this Article, provided, however,
tti9t in the event that ~fiY PErson wbultl otherv✓ise be entitied Yo such
additional compensation as is - specified in two or moreSections. -
helshe shall b2 paid such additional compensation at the highest rate
to which hels0e is entitled, and no more.

7? Education Reimbursement_ -

The Tuition Assiskance,policy as provided in (Sec{ion 4.3.1) of the City Policy
tJianual of the -City of San Jose sha0 be continued during the. term of this
Memdrantlum of UndeYStanding.~ In na evenf shall Yuition- recei4~d. from this,

- proyeamplus reim6ursemeni from other educational inc8ntive programs exceed -the total cost of tuition and tiooks.

ARTICLE 8 ~ tNSUi2ANGE BENEFITS

8 1 Healih Insurance Covera~g. - --

8.1.1. Eligible employees may elect health insurance coverage-under one .of the.
available plans for empbyee only or employee and dependents.

8.12 ~ The Ciy will pay Ninety- percent (90%) ~of the fiHl premi4m cOSt~ of the ,
lowest cost plan for employee or for employee and dependent coverage
and the employee will, pay Cen percent (10%0) ~of the premium far the lowest
priced plan for employee or for employee and dependent coverage. If an
eYnployee selects a plan other than the lowest priced plaq the employee
shell pay the diKerence between the total cost of the selected Ryan and~the
Giry's contribution towards tBe lowest priced plad far employee or for
employee and dependent coverage.

8.1.3 Effective December 28, 261Q the Citywill pay eighty-five percent {85°h) of
the foil premium cost of the lowest cost plan for employee or far employee

SJPOA MOA July 1, 2070—June 30. 207'1 page ii

GURZA000554



and dependent coyer~ge anBthe employee will pay fifteen,percent(15%)
.. _ of the premium for the Lowest pficed plan for employee or for employee

and dependent coverage. If an employee selects a. plan other thanthe
lowest pticAtl plgn, the-etitploy~e shall pay the tlifference between the
total cost of She seled~d plaq and ~tfie City's contribution Sowards ttie
lowest priced plan for Broploye8 pr for employee and dependent coverage.

8,1-.4 Co-pays. for all available HMb plans shall 6e as follows:

a Office Visit Co-pay: $10
b. Prescription Co-pay: $5 for generic and $10 for brand name (fhe Biue

Shield HtdfO will cbntiaue to indutle $15 non-formulary drug co-pay.)
c. Emergency Room Co-pay: $50. - - -

Effective January 1; 209 7; co-pays for all available HMO plans snail be as- - - follows: ~ -

-a. Office ~sit.Co-pay shall be increased to $25. -
b. Prescription Co-pay shall be increased to $10 for generic antl $25 for

brand name. ~ -
- c Emergency Room Co-p8y si7all be ihcreasedto $700.

- d. Inpatient/Outpafient procedure copay shall be.increased-to $100.

SA.S Effective January 7, 2011, an employee -may not be simultaneously
covered by City-provided medical benefits as a~-Cily employee, and as a.
dependent of another City employee.-

8.P Denial Flan

8.2.1 The City will provide. tl8ntal coverage for. eligible full-time employees and
their dependents in accordBnCe withoneof the available plans. Copies of
each plarc document shat) be available uporz request in the Human
Resources Dep9Htne[tt. 7tfis includes thepayment by the City of aqy
increases in the premiums doting the term fiereof.

_ 82.9.1 Effective during the term of this agreement, all active, eligible, furl-
time employees and-ihelr dependents that have the Delta Dental
Plan inay receive a~ IYetime maximum of $2,000 per eligible full-time
employee and their dependents for orthodontic coverege and a

_ ~ .maximum for dental coverage of $7 ,500 per calendar yeas

8.2.2 The City will provide dental coverage in the lowest pYiced plan for eligible
full time employees and their dependen#s, if an.ersiployee selects a plan
other than the Lowest priced plan, the City will pay ninety-five (95%)
percent of the full premium _cost for the selected dental coverage for

SJPOA MOA July 1.2010 -Jane 30.2011 Page 12
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eligible full time ~rrrp~oyees and-their dependents and theemployee-shall
pay five (5%) percent afthe full premium cost for the selected plan.

8.2.3 Effective January t. 2019, an employee may not be simWtaneously
covered by City-provided dental benefits as a City employee, and as a
dependentof another Ciry employee. - -

8:3 Pa nFin Lieu of Healtb nd/or Dental Insurance Pro r m

8.3.1 The purpose of~the payment-in-lieu of heaith.aod7or dental insurance
program is to allow employees who have dau6le health and/or dental
insurance coverage tb drop the City's insurance and receive apayment-in- .
lieu.

8.3.2 Employees who quality.fof and parGcipa(e in the payment-in-lieu Af health
- and/or dental insurance_pYOgram will receive fifty (50%) percent of the
Citys contribution toward his/her health andlot dental iiisu[ance at the
lowest cost single or family plan if the empioyeeis e~igibie for Namity
coverage. The City will retain the remaining fifty (50%) percent of that
contribution.

Effective December 26, 2070, employees who qualify for and participate in
the payment iri-lieu ~o( health and/or dental insurance program~wili receive
the following per paypertod. - -

HealtYi in-lieu Dental to-lieu
If eligible for falnilY coverage $221.84 '$79.95
if NOT eligible for famil . coverag~$89.09 _ - $19.95. ~ ~ .

8.3.3 A City employee who receives healthpre coverage as a dependent of
another City employee or retiree shall be deemed not eligible For family
coverage.. -

8,3.4 The payment-in-lieu o(health and/or dental insuranceprogtam isavgilable~
to furl-time~empinyees whoare not on a reduced workweek or unpaid- ~ leave and have alternate group health and/or denfa! coverage. To qualify, .

~- - ~ an employee musYprovide proof of alternate group coverage to Human
Resources. Alternate coverage must be acceptable by the City.

8.35 Enrollment in the payment-in-lieu of health andlor dental insurance
program can only be done during the first thirty (30) days~oPemployment,
during the annual open enrollment period or within~fhirty (30) days of a
qualifying event (as defined in the Human Resources benefit Handbook)

- ~occurringanytimeduring [he year. Employees who fail to enroll in the
paym0nt-in-lieu program during Uie thirty (30)~day fune limit ~8fter a
qualifying event must wait until the ne~ct open enrollment period to enroll in
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- the payment-in-lieu of insurance program.. The employee may cancel. - - .enrollment in the paymenhin-lieu of insufance program only during lhe~ -
.annual open enrollment periotl unless the employee Ioses alternate group- - coverage: Cnrollment or cancellation during the 6pen enrbliment period-- will become effective the first pay period of the foitowing calendar year.

8.3.6 Payments for fhe in-lieu ingutance program-will 6e discontinued if an-, ~ employeetiecomes ineligible for the program. An employee's ineligible
status would include, but not be limited 10, the. following situations:
empioymenC sCalus changes from full to part time,employeeis an an
unpaid Leave of absence, employee is on a reduced work week, or- employee~:loses -or does not have alternate insuhanne coverage. An. employee whose indieu payments are discontinued may enroll; i(eligible,
in a health and/or dental- plan during the ne%t annum- open-enrollment

8.3.7 iF an employee loses alternate coJer~ge, the emp(py0e may enroll ~in. a
City health andlor dental plan outsxle of the open enrWl~n2nt period. To--- _ be eligible the employee must provide verification that alternate wverage -
has been lost.

- - - 8.3:7.1 HEALTM-INSWRANCE: To e~roli in aCity-health insurance plan _
tollowing -loss of alternate coverage, the employee must pay all
unpaid premiums (Gity and employee confrbutioris) and refund

- any excess -in-lieu,paymenk required to make the' coverage
~. effective -.on. the dAte wflen alternate coverage ceased.. Re-

enrolimetttirt the plan shall be in accordance with the carrier's
- - enrolimentprocedures. _

8.3.7.2 DENTAL INSWRANCE: Enrollment in a City' dantal insuranoe
plan fdlowing loss of altemffie coverage will become effective the
first of the month following payment of two dAhfal-.premiums
through the. City's payroll process.- Re-en~olimefit in the dentgi
insurance planshall not 6e retroactive.

-8,q Psgcholooical Gounselinq

The City agPees to continue the Psychological Counseling ~Pragram with the
provider of services berg subject to the approval of the .Organization, with
maintenance of Doctor-Patient relationship, and with supplementary counseling
services available including an alcoholic counseling compononf. Service
provider shall meet insurance needs forCiry coverage.

The existing benefits to-the members relative to the Doctor-Patient relationship,
as contained in thA contract between the City and the current provider, shaA be
'maintained as a minimum:

SJPOR MOA July 1, 2070-June 30, 2071 - - Page 14
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ARTICLE 49 - RETIREMENT -

.49.1 Benefits of the Police arrd Fire iZetirement Plah System are to 6e paid in .accordahce with the provisions of the plan.

492- The Clay shall provide an annua6 pte-retirement advisory program covering- benefits and rights of retired employees. The program shad include retiree tax- infrirfnafion, wofkers' compensation and rehabilitation beneflts, and availablealtemaGves to retirement

49.3 _ Permatlent employees represented by ffie POA who transfer to Fre servioe shallremain in the Police and Fire Retlremeotplan while they are in the fire Academy.

49.4 'the current formula for calculating retirement benefits is hva and ohe hal((2 %z7'o} -percent of final compensation tot etch year of service with the City up to hventy- (20) years, plus four (d°k) percent bf final compensation for each year of s~[vkewish -the City between 21 - 30 years~sutij~cf to a maximum of oin8ty (90°/a)

_ Service from a reciprocal .agency may -not 6e combined with the G~~Y service inordento eam four {4%) percent per Year.

49.5 Effective July t,, 2006, the fallawifig employee paid plin changes wilt be-in effectfor aid empibyees represented by trie organization;

49.5:1 Etiminatiao of the tYdrty (30)=day window.lnr the retlep6sit of withdrawncontributions, allowing for redeposit at anytime for active ethployees.
To[al imp5ct to ttip plan to be paid 6y affected employee.

49:5:2 Elimination bf the thirty (30)-day window for the purchase of service
credit for previuu§ Fetlerated Refinement service credit, allowing for
purchase ah any time for active employees. Total impact to the plan to
tie paid 6yaffecfed employee.

x9.5:3. TBe abtlity. to purchase service a'ed'R for -dine - on unpaid. Ieave of
- absence. l'otal.impact to the plan to be paid by affected employee.

49.6 In lieu of an enhancement to ~ the current retirement formWa (2.5°lo bf flnalcompensation per year for up to 20 years and 4% of final compensation per yeas.for 21-30 yearsrof~service), effective June 29, 2008, employees in classificafionsrepresented by the POA shall receive a 7.75% base pay increase. 7he175°k- 6ase pay iBCrease shall be added to the general wage increase effective on June-29, 2008,and shall not be comPOUnded. -
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ARTICLE 50 RETIREE HEALTHCARE FUNDING

- ~O.i-. Ttie City and the Employee OrgBniza6on agree fo tr2nsitipn~fiom the cuReMpartial pte-funding of-policE retiree medical anil:dentai healthcare benefits(refermd to as the "policy method°) to pre-funding of the fUlf Annual RequiredGontributioe (ARG) (oc thepoliCe retime healthcare benefits plan ("Plan"). ~TBe_ ~ - Transition sbgll be accomplished by phasing into fully funding the ARC over aperiod of five {5) years beginning June 28, 2909-. the Plan's initial u~ffuntled -'- - retiree Bealthcare liability.shall be fully amortized over 8 thiYty year periotl so that- - - it shalt tie paid by JurYe 30,2039 (closed amor6zafidn). Mwrtization of changes -inthe unfunded feti'ee heSlihcare liability other than the ini6at retiree Dealthcateliability (e:g. gains; losses, changes in acivariai assumptions, etc.) shall tie- determineB byihe Pia»'sacfuary. TBe Gity and Pian rr~mbers(ac4veemployees) shall contribute to funding the ARG in the ratio currently ptovidedunder Section 3.36575. (G) (1). and (2) of the San Jose Municipal Gode.Specifically, conGibutiohs~for retiree medical benefits shall tie matte by the City -and members in the ratio of one-to-one. Contributions for retiree dental benefits.shall be made by the City and rherobers in the ra[io of three-td-one. Wheel8etermining the contridUHon rates for th2 Plan, the Plan actuary shall continue to- use the-Entry Age. Norrhal.{SAN) actuarial cost method and a discount rateconsistent wikh tNe pre funding policy for the Plan as ouGined in this Article.

. 50.2. Thy City and the EYnploye2 OrganizaGOO further agree that the Munidpaf Gadeand/or applicable plan doCUmen(sshail be amended in accordance with the- - above agreBment antl that the Etflpldyee Organization will support such.- - - ~amendmenfs. ~ ~ ~ _ - ~ - ".

- 50.3 It is under5toodYhatin reachingthis agreement, the parties have been infnrtoredby cost estimates.prepared by the Pblice-and Fire Department Retirement Plan'Board's actuary, and that the actual contribution rates to reach PoII pre-Ponding offeGree healthcare will differ.. The phase•in to the AftC sFlall be divided lit fivesteps (using a straight line meUtotl), each to be effective on the first pay period~of- the CRys fiscal year in-each succeeding year. The fire[ increment of the phase-in~..shall be eNedive'on June 28, 2009, It is understood that because of changes- resulting ffom future actuarial:valuations, the amount of each increase may varyupward qr downward: The City and Erttployee Ortjanization agree that the Planmember cash contribution.rgteshall not have an incremental increase of morethan 125% of-pensionable pay in each fiscal year and thA City cash contrbutionrate shall not have an incremental increase of more than 1.35°/a of pensionablepay in each :Flscai yaac For exafnple,: it the members' contribu4on rate is 4% ofpensionable pay, the subsequent fiscal year's contribution rate for retireehealthcare cannot exceed 525°/a of pensionable pay.

50.4 If, at any time the calculated Plaa member cashretiree healthcare contributionsexceed 10°k 6f pensionable pay or the calculated City cash retiree heakhcarecontributions exceed 11 °k of pensionable pay for [he City (excluding implicit ~.
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- subsidy), the parties shall meet and confer on how to atldress any retiree-
.healthcare confributions above 10%-of pensionable pay.for Plan members or
11 % of pensionable pay for the City in oFder to fund~the full ARC. Such

- - discussions shall include ~Ifema6ves to reduce retiree- healthcare costs. If the--
- parties are unable to agree on tBe.manner ih which to fully (und the retieee

- healthcare ARC {oontri6utions exceeding 70% of pensionable.pay for Pian -
members or 11 No of pensionable pay for theCity, excluding ]mpliat subsidy),
appligble impasse dispute resolution procedures sfiall apply.

Nothing ih this Article shal4 be~construed to obligate Alan members to pay more
than 70% of pensio~a6le pay m the City to pay more than 11% of pehsionable.
pay to fund retirEO healtlscare. -

50.5 7fie-0ity v~ill esf8b~ish a qualified trust ("7rust") before June 28, 2pOB. !f the Trust
. , can ndt be established before June 28, 2009; then the City will hoitl in a separate

reserve any fequired cLntribvtions over [he policy method and then~deposit, with
interest actually earned, into the,tmst as soodas pracfical after the Trust is
established..

X50.6 It is [he objective of the parties that the Trust created pursuant to this agreement
shall become the sole-funding vehicle for Police retiree healthcare benefits,.
subject to any legal restrictions under the current plan, or other applicable law. -

ARTYGLE 51 NlOOIFICATIOMOF BARGAINING UNIT" WORK

51.1 Gity Attorney's Office. Officers and Sergeants assigned. to the City Attorney's
Office may be reassignetl to the Police department but such positions will not be.

- civilianized. - -

512 For optimal resource management,. the City, in its discretion, may add civilian
personnel to perform the work currently performed py sworn personnel~.provided .

.the following:

51.2.1 . The POA bargaihing unit will not be reduced in number of positions as a.
result of that action, - - -

51.2.2 The work is not normally associated with sworn Peace Officer status and
does not- require a F.O.S.T. certificate. Examples of duties which are
normally associated wiflt PBace O~cer status~inciude the following:

-criminal lnvestigations~
-patrol-rel&tetl functions
=emergency services
•nommuniry poliang
-tYaining of sworn personnel on public safety-related issues
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TWJS At~.FtEEMEN7 cX~eut~ii oTi U]e'15th day ofdlil~!',~p101?~4!n':4'~#h.e~ily tif~~~n.
JDSe and 11ae Sin Jose I'of~ OfNc.~rS' A ~i2"Xi4nx iFa U~f7NE:~~ ihe7enf.: the
al?P~9ptiafxi repi~santative rf the paY#ies have a[5tced 4heir sSgnaYt~t~ thereto:

.. ~ar~he Cif~srf.^.~an Jnsa:.

g8bY1F(qUi ~ -:
Ciy± IVl~n~ger

_ I7icaeturtlf Empibyee Rs7ations - - . e. WiQ~se#; ~ .

l~eahria ~uaritan -
~I~tY ~'$y fv(ar[ager

have Cavailara
Deputy Chief of Paiice.

firan~4~Yad•
Diiector
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RD:SSH
6/3/2011

RES. N0. 75846

RESOLUTION N075946

- A RESOLUTION OF YHE COUNCIL OF THE CITY DF SAN~dOSE
APPROVING AN AGREEMENT BETWEEN THE CITY Of SAN -

-- JQSE AND THE SAN JOSE POLICE OFFICERS' ASSOCIATION _
WITH A TERM OF JULY 1, 2011 :T0 JUNE 30, 2012, OR JUNE
3D, 2013

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY Of SAN JOSE:

1. ~ That tho AgrQOment between the City of San JosB and the San Jose Police O~cers'
Association. (5JPOA), wtth a term of July 1, 2011 to June 30, 2012, or June 30, 2013,
is hereby approved. The City Manager is hereby authorized Jo execute the gqreement
on befialf df the City.

2. ~ Thegenerai terms of the Agreementare set out and described in the Memorandum to
the Mayor and City Council dated June 3, 2011, from the Director of Employee
Relations, which is attached hereto.as Attachment A and incorporated in this
ResoWtion.

ADOPTED this 14TH day of Jurte, 2011, by the following vote:

AYES: CAMPOS,CHU, CONSTANT, HERRERA, KALRA,
LICCARDO, NGUYEN, OLIVERIO, PYLE, ROCHA;
REED.

NOES: NONE.

ABSENT: NONE.

DISQUALIFIED: NONE.

ATT~E$T: ~\y ~ /

DENNIS D. HAWKINS, CMC
City Clerk

T~208581]89E]6.doc
counm Aponae: s~~a.~i
Item No.: 3.10

i

CNUCK REED
Mayor
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.. ..._ .. ATTAC@AENT ~ A
75846

cormrca:noswon: u6nani
rre~: 3. io

~~

S~JosE Memorandum
GPfGL OP SIIJCAN VAiLBY

TO: HONOI2ABLS Me~YOR AND F720M: Alex Qar~a -
CLTY COUNCIL

SUBJECA': SEE ISEI.O W - DATE: lone 3, 2011

3UIIJECT: APPROVAL OF TH~TERM30F AN AGREEMENTWTTII Tf~SAN JOSF.
POLICC OFFICERS' ASSOCIATION (STPOA)

Adopfion of n resotuuon to approve ate teims of a collative batgaininG ag~eemertt tiatwean the City
ard the Seo Joae Palicc Officers' Association (SIPOA) for the to m oFJWy ], 2011 to Ju¢e 30, 2012
or June 30, 7AI3, and sutlioriwag tkie City Manager to execute an agreement, pondi~g zatificaflon by

.. ~ ~ rile S7POA membership..

OUTCQME

Adoplian of tfie Resolution and authorization W execute m agreemert would insult in a Collective
baxguining volt ageeement between iho City of San lose. and the San Jose Pol"ice ~ceis'
Hssociation (S1POA) for ttie teim of luty f, 20t I m June 30, 1Al2 or June 3Q 2013, pending
[s[ificalion by the SJPOA membolxLip. -

:HHQ7u1L

to November 2010, the City Council in bpcu session approved a goal of reducing iF~e total ongoing
employee compensation fox alt City employees by ten peroent (10%). 'Tote[ coxapeasation" is the

Ntal cost to the City of pay and b~af~ts, including base pay, rotiremcnt conhitwtions; health
- insurance, and other benefits. Total compensation u oalculated using budgeted saiarg and &loge

6wefit oosu forihe bargaining wut. - -

Tn addition to Cher 10%ongoing Wml compe~isafimireducGon approved in NoJcm6rs?AIQ the City
Cou¢ell approved diroction to achieve the tollowirtg xefortns: retieement refrmy Including 2"° tier
pension end mtuee healthcare benefits for new Mires; options for rumor emP~oyees; SRBRor "13~'
Check;' sick leave payaug disability leave su{mlemenY, and compensation sllvchtic.~

The Sau Jose Police: Officers' Association represents approximately 1,074 IW[ lime budgeted

pos~tlons in the 2011-7Al2 Proposed Operating Budget. 17ils bargaining unit includes employees in
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HONORABLH Nu1YOR AND C[TY CDUNC3C. 
"7 5 $ 4 V1vuo 3, 20[1

Subjec4 Approval o[ou Agreement wNh 3Ji'OA
Paga2 of6

fltic classifications of Police OtGcei, Police Secgean4 Police Lieutenant, Potice Captain sad Deputy
ChiePo£Police.-

-The City commenecd negotiations fox a successo[ Memorandum of Agreement (MOA) with-fhe
SSPOA in Januaty?AI1. The City and the SJPOA roeched a Tentative Agxeemeni on Lune 3, 7A11,
fat achieves a 10% total compensation iedvction and includes agreements to~contittue negaUations
another reforms, including retirement and sick leave payout. The Tmtative Ag[eement is pe¢ding
reNficefion by tha SIPOA membemhip. 17~ SJPOA will notify the CiTy of the ratiScation results
prior W the June 14, 2011, City.Coimcii.meeting.

ANAT y3~

- A complete copy of the Tentative Ayrceement is sttactiai The fallovriug is a siimwazy of the key
proviaions:

Tenn and Wng¢s Effactivo Sam 26, 7A71, all salary ranges fns emplogeos repn~cented by
SIPOA sLatl be decmased by approximately 10%. AFI employees ropxcaented
by SJPOA sUall receive a 10%basc pay reAuctioa

17~e paziies agee that the 104'o roducflo¢ wi0 Uegin June 26, 2011. 17~e City
-- _ contends tLat Jhe ID% 6ese pay reduc[io~ stiouid bo ongoing while the

- SSPOA contends f6st it should cease effective Sune 23, 20721 Hecanse tli0[e
7s no agreement on~thie issue, the issue of whether or not ftie 10% reduction

- should be ongoing oc onatime wi11 be submitted to bindioy> Ie~terest
azbltration under Charter Section 1111.

The pazties agree tLat is aawrdence with Char[ar Supon I l l l; the last oftec
of sctUement for the SIPIJA will be that the 10% reducEinn 6e ona{ime,
expiring on June 23, 2012 end [he City's lest offer of settlement will ba tFiat
the 10% is ou-fining and continues wtH modified in ftiwrc negotiatlons or
aebihafion.

The parties agree that if the ecbi4ation pa~iol awards the 10% es one-time, the
- term ofthis agcement wil(be one year and she71 wcpiee on Ju¢e 30, 2412. If

We nrbilxatton panel awards ffia ]0%ongoing, tha tazm of this agewnrnt will
- 6e tivo yeazs and shall expire on Sune 30; 2013.

_ ~ ~ "ILe parties agme to proceed to azbihatian immediatcfy 5o that en ubi4afio~
awazd ten be issued no later than the end of calendar year 2011. 1Lc pnc¢as
also agece that if for any reason e decision from the azbitration panel is not
received by Sune 23, 2012, tls !0% reducdan shell cont¢lue unfit a final
aivazd Is issued. The [esm of tho MOA end Use 10°,6 will then be pursuant 10
tLo terms offfie azbitmtion award.
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758~(i
HONORAHLHMAYORAND CITY COUNCII.
Iona 3, 20ll
SubJect: Approval otqu Agreement with SJPOA -
Pege3of6

Hesltlicere An employee may not be simultnneonsly covacd try City-provided medical
Dual Coverage -. - beneffis as s Ciry employee, end as a dependent of anoNec City employee m

rotiroe.

Modified Dnty Effective Oc}ober 1,2011, We vumber of exompt officer positions shall ix
Assignment reduced W J0.

1Le City agrees to indcmrilfy $e association as to any liability azising solely
from the implementation o£ the ehanga im the number of exempt officer
posltlons stated above.

GYVOiauizntbd The Ci{y will Lavc the discretion to contract out nallor clvAianize hventy
Contracting Out - positions d~tillg the term of 4ux.Ag'eement. A¢y fvrtlier conhncCu~ out

and/orfu~ther civllianiasGon of positions represented by (lae SJPOA du~vg the
tam of this Agreememwould be subject m t(~e meci and confer process.

Airport PaRce At tt~e City's option, Au~port Police Seivices and tltis seivice may 6e
Serviccv conhacted out -
Outsuurciug - _

-Subs}dy for PudtiC Alter. calendar year 201 J, fhe Ciry will no longer provide emptoyees with mi
11~ansi~ ECC1-Pass. Upon e~ausflon o£ the current supply of Commuter Check .

Vouchers, voud~ers wiq no Ipnge~ be available Tor purchase firm fle City.

Layoff The layoff reinstatement eligible lists will be valid for thtec years.
Rdostatemcnt List

Agenry Fce Upon noGoe fiom Uie. SJYOA, the City agiees to implement an agency fce
Prorisian provision es soon as practical. -

Side Letters • ~ Retirement Reform — T7ie City and SJPOA ageee b continue mceUUg and
wnfemng on pension and reficee heal~hcere bents fox current and futuca
employees. Tfie .aegotiaUous may include modification of he2lthcaze
(medical and derthal} plans available W cmteut employees, includ'mg but
notlimitedlnpinn ddiga

ps part of me negnUations re]ated to. xetuement cefrnm, flee parties wilt
meet end confer regarding an opt iu prograzn in wtuch cuu~ent c~loyecq
could wtunmrliy choose to opt out of the current level of pepsion
6ercStSintoa bwer level ofbenefils.

In the event tkiat the City and the SJPOA do not rcacli an agreem~i nn
the specific desiga of en opt ui progeem 6yNovember I, 2011, al iLe
SJPOA's option the City will implement the opt in program tfiat was
propuaed by the SJPOA doling contract negotiations (2,SYo frr the fiest
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75846
NONOHABLEMAYORAND CITY COUNCII,
Nne 3, 7A11 - .
S~bJect: Approval o[an Agrermeni with SlPOA
Pege4 of6.

20. yaera sud 3%after 20 yaors with en 80%maxiinuvt, 2'/o fixed CALA-
end 3 y~at Snal average safety) effecfive Decagber 25, 2011, under tre
fo(lowiag conditions;

L 40% of the employees represented by the SJPOA sign nn
iitcyocable waiver to elect to go auto the opt in progem daseribed

_ above Bmployees would be required m sign s document
- _ indfeating that they understand tLat if the (aageain is

implemented, this is an irrevocable election and that they wiU eat
be a61e to opt back into the fomaer tier of beneSis,

2. Any impl~ontatlon of an. opbin juogrvu 3s contingent upon
receiving an Il2S qualification IeUZr.

Even if 40Ye of the employees represented by the S7Y0~+ sign au
revocable waiver to opt In and-II2S eppzoval has been received, the
SIPOA will Gave the option not to proceed with itnplemmtation of the
opt is Progiem. IF less than AO'~o d uie employees rcpreseMed by tl~e
SJPOA sign an iaevocable waive to opt~in and IIiS ppprovai has beau
received, fhe opt in Program may still beimplemented- by mahral
agreement of6a11i the Cily and the S7POA.

The parties agree Wet the -dates contained herein ~egazdiog the apt in
pmgcam can 6e modifiedhy mutual ayrcemeut of fhe pazties.

17ie.3IP0A e~iasaly aclarorwtedgas d~ut dils opt in program is no[ Hie
solution to the costa of ifie City's redfexuant 6ene8ta and fhe uiSimded
liabilities Cnr boffipeosioos end cetuea healthcare. The CiTy has informed
the SJPOA that even if the opt in progiam is imp(emeoked, turlt~u
ohanges will be roquired to significnntty reduce tLe aosfs of pension and
sotitee healthcare benefits n¢d the unfunded Iia6Wties;. whieti may
include a subsfent~atly lower cast liar fnr new ~pioyees audreduced
benefits and/ot iwrossed omptoyee contributions far curieot amployxs,
including those whn may elect the opt to progrnm. Ncit6ar party waives -
nny Icga1 rigkrts intruding the Union's aor any member's right to assert
.that certeiu benet3ts are vested

.Sick Lanve Payogt —'the City a~ S.1POA agree to contlnve meeting and
danferrifq; on sick Icoye payout Por curnent and futuec employees.

T,~ay~ff— L'ither fhe CSty or SIPOA may provide nofke to [he ether of its
request to meet and confer on modiScations, if auy, to the City's layoff
process and procedures. -
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xoN6ivn~s anavox um crrr cour~cR. 7 5 8 4 6
Tune 3.2011
SubJecC Approve)of en Agreement Keith SJPOA - . .
PnBe5 of6

• Supulementel~Retiree BeneSt Rese[ve fSRBR) -.R3e Clty end SSPOA
.agree to discuss tLe SRIiR pmyram ]n the Pa(iee and Fite Depviment.
Retireme¢t Plan.

$VALUATION AND$OLLOW-LII'

None. - .

PIIBLIC OT71'RLA('RJA'7'EREST

Q Crl~erla I: Requires Cowcil action on the use of public Curds equal to $1 million or greater:
(Rcquirod: Websita kasttng) ~ ~ -

❑ (,Yiterin 2: Adoption of e new or revised policy thatmayhave implieetiona for public health,
safety, quality of life, or f3nantiaVecouomic ritulity of tho City. {RegWr¢d: E-mail and
Websita Posdu~J

❑ ~ CMteria 3: Consideration-of proposed changes to service delivery; programs, siatfing that
- may have impacts to community services end Ftave bcen idehtified Iry siet~ Comcil or a

Commvuiry. group Nat requites spetiel oukead~. (Required: E-mail, We6site Pasting,
Community Meetings, Notice iu appropriate nowspapere) .

- This item meets Criterion 1. This memormdumwill be posted ou the City's website forthe
June 14, 20l },City Council Agenda.

- COORDINATION

Tlils memorandum was coordinated with flee City Manager's Budget Office sud the City Adorney's
Offico.

SAST IMPLICAIYONS

For Fiscal Year 2010-2011, the City and the SSPOA reached an aaeement that acdiieved a 3.82%
mducpon in total compensafion, of which only 0.67% was ongoing. 7Le 0.61% ongoing mduIXion
was due to hcslWcero plan design changes that were part of that ageement (85/I S cost sLariag, $25
co-pay plan and reductlon in ficalth in Gw). Pax City Cmuwit auttwrization, to reach a I(W/o total
compensation reduction, a 933 %reduction in total compensation is needed to 6e achieved far 201(-
2012. As part of tfiis tentafiva agreement' tie S7POA agecd to a ]0% base pay xeductlon that in
addition to ILe 0.67% oe~oing total compensation reduction agreed w for 2070-2011 achieves flc
10%total compensationceducfion_
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15846
HONORAHi.H MAYOR AND CITY fAUNCA.
Jme 3, 2077 -
Subjeci: Approval of an Agreevien~wi~h 57POA -.
Page6 af6

As~directod in the Mayor's March 2011 Budget Meseage_as approved by tF~e City Councii, the-
6udgetery savings associated with tLis action nre assumrd in the 2011-2012 Proposal Opamring
Radget which wan released pa May 2, 2011 as well as the 2011-2012 Proposed Fecs and Charges
docnmeut released on May "~ 2011. TLe terms of the Tentative Agreeanent, which includes the 16%
base Pay reAucfioa, generate additional sacwgs of spproxunately $20.7mi11'm¢ 1n We General NLnd
bused on the ppssitioav included In the 2011-2012 Proposed Operating Budget. When facroriug the
impact of annuu~ cetiiement and unemployment conhibufions the actual net savings W the Geneea]
Fund-totals $IT975 milliwi. These savings also do not include tha cuxreytly uolmowa cost i¢aeases
fm beelthcare foctho second half of 2011-2012. -

CLOA

C&QA: Not a Project, Pilo No. PP10-OG9(b), Personud Related Decisions.

~~~—
. !ilex Guae

Director of Employee Relations

For questions please contact!Vex Gufza, Direcror of IImployee RalnCrotas; a[ (408) 535-8150.

AUachmeat
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7584G
CITY OF SAN JOSE ANU SAN JOSE POLICE OFFICERS' ASSOCIATItlN

TENTATIVE AGREEMENT
i- j -

..- _.. _-1'ER(JI AND WAOE3, ,. .. ..: ̀ • is ~ •; :::'n :.<S i~. ;

See Attached - - - '~.
.. .. _. .-H~ALTF~GARE:4UALEOV RAGE.. __ .:::'.., ;.... ,,;•~. i

~. __

See Attached - -

MOPIFIED:~lU7'Y ASSIGN(NENT~.. ~::. ..-~~ ---" ~-.-."'~. ~.',

See Attached

- CIV~LIA~J,IZATION)CONTRAC'IING OUY .. ~ ~ ..~..- ,~. ̀:-.~ :. .

See Attached ~ -

AIF2PORT POLICE SERVICES OUTSOURClNO -~`. ~. ~~~" ~~~~ "' -"'' ~~~~'.

Sae Attachod

- 'SUB$IDX PbR PUBLIC TRANSIT.. ~ - .~ -.. ~ ^. -.

-. See Attached

H,pUS~KE~P~NG :.` . ,... `,:: x ,,_

See Attached

LAYOFF. REINSTATEMENT Lt57`$ -' ~. ~. ~ ..•.- .. ~ -~ .:.

See Attached

.. ._ .. .AGENCY F~~ PROVISION ~ .. ~ - :. - ~ .

See Attached

.w~+a.zon
PaW 10(2
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758~11i
CITY OF SAN JOSE-AND SAN 30SE POIiCE OFFICERS' ASSOCIATION

TENTA77VE AGREEMENT

$IDE LETTER$ - . . .:.> _ -
,,..,.,

::.

- . Sick Leave Payout ~ ~ ~
Retirement BenefAs for current and new employees -~ya~

Supplemetifai Retiree Benefits Reserve (SRf3R) _

Thls agreement is sN7t considered tentat7ve and shall not ba cons7dered final or
binding und( retfRed by the membership and approved by the City Council. Fhfs

- documenf sets forth !ha !iii! agreements of the -parties. readied duAng. these
negotiations. Anyihtng not InNuded in thfs document is not part of the Tentative
Ag(eomenL

a

FQR THE CRYi - ~, R THE U ION

~"3~~~ iAlex GUrza ~ Date - Geor eaNie --~I~
Diredor of Employee Relations ~ San osa PWice Officers Assoaation

June 3, 2011
raaozor2
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ARTICLE 6 . WAGES AND PREMIUM PAY

The paMac agree-that tha i0%reduction-wlti begin Juna 26, 2011. Tha City oontends that Um
i0% base pay retluctlon shouts 6e ongoing, wh(fe the POA contends that d shouts cease
effecUva June 23, 20f2 Because there fs no agiaemenf on Ihls Issas, the Issue o/ whether or
not the 70% reduction should tre ongoing ar ono-tlme wIG 8e submiCed to bfnding htareffi i
erbHret7on ur~Jar Charter SecRon 111 J.

7tia padfes agree that to accordance wlUt Charter Sac(kn 1991, the last offeral seCkmant la - ~
Fhe POA will be that the i0% ioducFian bo one-flmo, expiring on June 23, 2077. and the City's
last offer of selflemenf wiN be. fhaf Ure 10'~ !s on-gofig and conFlnu¢s until modi6'ed in futuro
negotletlons ar erbifratton.

The parties agree that If tho arbiNdtlon peno~ awards the f0Y as one-Gmo, the (arm of this i
agreement wJN 6e ono yoar and shag oXphe on Juno 30, 20.12 If Hie arbNreGon penal awaNs
the 90^/n ongoing, the l6tm of th(s apreoment w.%1 be hvo years and shall axpGs on Juna 30,
2093.

The pai!(es wee to piocsed to arbitration immedietoty so that an arbilra0on award can 6e
lssuedrro laFerfhsn the endof calendaryear 2019. the paKiss also ggresfhatNlorenyfeason
a decision hom the srNfra6on pane( is not receNed by Jpne 2$ 2012, the-10% reducBon shall
rAntinue until s fina(ewaNis issued The lerzn oJthe MOA end lho t0%will thon 4e pursuan! fo
thg temu olfhe arbWeBon ewaro:

Ctty of San Jose
June 3, 2011
Page 7 0( 3
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20t1 CITY OF SAN JOSE—POA NE60TIATIONS -TENTATIVE AGREEMENT

cerr~mensurate-5:25_k~sf-yenslena~

t ~y

Y . sa . ,0.9`." I~iS~xM..'~lx'r';~"v.~~~ 5dk'~'~4;f~~,~~Is" ~kw~s
Gi ee ;etal6urreak6e~k7HUtien-Fates 49,E@°k 45:§2=k 89A5°h

6oniri6utian—~-Rates—wi~q---Additions! 39,13°le ?.B,A'~le: 80 5°6-

n. ri rsa+nrm~... rn.ac.1

e •c

Cky of San Jose
June 3, 2017
Page 2 of a
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2091 CITY OF SAN JOSE - POA NEGOTIA710NS.
TENTATIVE AGREEMENT

RaY-retlusUervs F?t~are~ai?lAg-gay-~erie9eaMq~ss21

1 YeaH;e~eaEla~sq-re9uetiefl:

9.1 Fdnployees shad -receive a uniform allowance noY to exceed $675 annually. Payment
shell be made during the Orst Mw pay periods of each month, in the amo~t o! $28. 2. per briveekiy pay period. if an e~iB~ble employee Is on unpaid leave (pr e periotl ti( ane
(1) fug pay perbd ar mare, fha employee will nat receive uniform allowance pay fw that
period. Lttesttve--SeHtc~.`̂.,~..,-̀ ~-~-.&:kreas
~B~IV&NPi~(iFlff-flNOW2HPB-~3~Fg8qffn - .

City of San Jose
Julie 3, 20i 7
Pepe 3 of 3
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2011 CITY OF SAN JOSE—POA NEGOTIATIONS
TENTATIVE AGREEIIAENT -u i

8.1 Health trreurance Coverage. - - ~

6.1.5 6~fecfivedo~i~ ::t.,,~n employee may not be simuNeneously covered byCity-yrovided ~madical benefits as a Gly employee, and as a dependent of
atgtNer Clty empbyee or roiiree.

82 Dental Plan ~ -

8,23 _n employee may m! be slmuHaneously covered by ~City-provided dental 6ene(Ns as a Clty ainployee, and as 8 dependent of another- ~ City einployee~.or ranree. - I

Clly of San Jose
June 3, 2071

GURZA000574
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2011 CITY OF SAN JOSE — POA NEGQTIATIONS
TENTATIVE AGREEMENT

8~1 :,~U AS _~ 

'

ARTICLE 39 ~ MODIFI~p DUTY ASSICrNMENT - i
Madifled duty assignments shall be gavemed by the Cgnsent Decree dated June 27, 2005, for~fhe (eRn of this agreement ezce~t ,as modKad below.

~~ttective Octobe 1 2011 tfre~riumher of exempt oHmer uosftions shatl be seduwdt 10

City of Snn Joss
June 3, 2071

GURZA000575



i 6~K8feNeR-~2y~~~V,,,BR{38~BPflB~
rR-pewegraal~rsN~etJ-tl~e tabwing .

.§1-2-4- rgaiAing-uniWWl4neE4are9xsed-ia-num4er-ef-9ss~tionsasaiesdl~ef-tNa4

s, n~r,,e~wotk~~is-Feet-IiBimal~Y-Aeae~iate+l-w~lh-swer~-Sk'ltus-an4daes
neF-regxFra-a--P:9S.~:=aaalti,a.~. _.._...pies-af ~c~uties-vA~#-ate-normally'
2ssesiate9-`/dth?62~atxs{nsluAe~tHe#e{lewigg;

e:,m.aal-~wesN9aUaas..
—PatreFrela~9-faastietw
----erae~Qe+acY~~ewlsas
_-~.~.^.uaRy-geNsHtg
----~:~afageFswsrq-yeFSennei-eFl~ryublkcafetyfelateMssues-
--ixaeesci~sa?d

~'.^-~,a~,~'v-.,:,r~dusts~-?+setln@avitH•tlae-R9lti-te-~lisuess-esetatia~+a -prior
teonekin@-a-Ana6ciecisw~k

~3--N-Is+aaAeratee~-Uy~He-{Tattles-t1~aNnvectige&ve-Ai9es-aiaA ~CemtnualtySewice-9ffisers
area~pllcable{e-sx4sesfiara.~-.2 ̂ '~" ̂~.revislan: -

61,6TIaapatUec~wiA-evaluate4he~eNesuscesca+Fsebsestioge ~51 ~:-51-0-al-tHe-endef~pis
agree;::"o,n,--,:steer-agen~~~~aediGsatie:.c,-;(~^;;~;,q,F-4e-~aslx6e9-in~-~He•~talloWxag
agreemeFl6

5t 1 The Ciiv has the disaeH to contrect~out end/o~,grvlliaq'~ze hventy co itio tlurina Ne
lercn of this Agreement -

CITY M Sari Jasa
June 3, 2011

GURZA000576
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-2011 CITY OF SAN JOSE — POA NEGOTIATIONS 
7 S 8 4 6-

SEN7ATIVEAGREEMENT - -

Q - Q ~. U~. ~ Q O

At the CRys option; empb}rees represented by the POA will nalonger prov/de AMport Polico
Servkes end th/s seMce vAl! be contracted ouG

a

Clly o(6an Jaso
Juna 3,-2011

GURZA000577



ECO-Pass

Al(er celentlsr year 2011, (he City will no bnger provltle empbyees an EC4Aess. This.
means (hat any empbyoe in possession of a 201 f ECO-Aess_proWpetl by the Ci(y may.
conGnae ifs ase through calendar year 2097. BegNnPog calendar year 2092, the City

wpl cease providing an EC0.Pess.

Commuter Chock Pruaram

Upon exhaustion of fio aurent supply of Commuter Check Vouchers, fire Vouchers will
no bnger be available to employees for purchase Iram the City. This means that the
subsidized Commuter Check Voucher Program is ol(minated after the current supply of
Commtiter Cheek Vouchers are schausfed. - -

Cltyof San Josa
3uae 3, 2611

GURZA000578
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c ~ nn.'T~^~^^` ~.,,,,,..a "'iRY-~~~-~~'PeH6iohablar

.. Aseritive-pay-wiil~-Lie-~RS4u9eA-iq-salag
. swa` o ee-aegeli2tiens-2n9
art~U~~ae~agaltsadl&.

5:2:1&4jEffective March 22,. 2008, fhe 5% AntFTefrotlst Twining pay
will 6e-rolled into base pay In recognifbn of the additional tralning that.
all employees represented by the POA receive related to Poflca Anti-
TeROrist Tactics. Empbyees must successfulty complete fhe Fotice
Departments annual Police AnN-Terrorist Tactics treinir~q each year as
a condition of continued employment There shat) be no additional.
compensatlon for the completion of MtFTertodsm Training.

City of San Jose
durre 3, 201
Page 1 of 6
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2071 CITY OP~SAN JOSE-POA NEGOTIATIONS
SEN7ATIVE AGREEMENT

AttTICLE 8 - WSURANCE BENEFl75

8.1 Health Insuranm Covaraoe

6.1.1 ENgible emp(oyeas may elect health Insurance covuage under one of the
evailaWa plans foremployoe only or employee and dopendeMs -

.. E-tqe-lewest~sst
91an-feFemB~oyeee~-te~entp~sYae•and~da~ex9egEceve~~ee

ape-Is~vesF9~~~1-~FaAiefea~leyge
eFfer~en~P~eyee-aaA-Aepan9eaF~severaQa-l4ea-employee-saleele~a-plan-etlreF
tha'•. "~'""~ "~-r ~̂-"v'~~pe-e~rNNeYee'cHa~~i»Y~~~e-aiHBrenGe-4)etWaen-fPe
totaF-cast-of-fke-eel tlwi-tev~ards-the-IowasE
meter'em9~eYee-arfiaFemglsyee-antl-~ependenEeaversge:

e,A~B.1.2 C=ftestive-BesetgkeF2~-21AiB~-tjhe City will pay eighty-five percaM (85°h) IX
the fuq premium cost of theJowes[ cast plan (or employee or for employee and'
dependent coverage and -the ompbyee will pay fifteen percent (16°l0) of tha
premium tvr the bvtest prkzd plan (or employee or for employee and depeptlent
coverage, I(an employee~seleds a plan ocher than the lowest prictid fan, the
empbyea shall-pay (he dttfarence between the total colt of the selected plan antl

- the Citys conMbutton Wwards the lowest priced qan for emplo}rea ar fw
employee and deperMe~it coverdge.

@:9,Q8.1.3 Gapayc-tar~apaVe118b~e-!•1MB-~Ispe-eqa~~-ye.asfisllewsA $25 Ca-UeV also
shall 6e imolementgdfor altHMO oleos includlrm Gte toll wino chances:

a. 6~lise~/{sIEGe-gay~AA
v~~--~Preaafry~oa-Se~ays--$5{eFger~edc~and$70-far-Brand-name-(7kja-Blue
$b{9~A9BWIIF6BHSIAIIB~{BI~OR~"iMifl~}'~

—~,~"- ~•e,l~x~ce~pays-far-alF-~waNa9le-kA49-Mans-skrail~e-as
fellewse

a. Office V sit Co~pay she9 be increased fo $25.
b, PrescrlpHOn Co-pay sha0 be Increased to $10 (or generic and $25 for Nand
name.
c. Emergency Room. CA-pay shell be inereased~to $700.
d. InpatienVOUtpatient procedure copay shall be Increased to $100.

8.3 Payment-fn-Liou of Health a~/or Denfel Insurence Proarsm

8.3.1 Tho purpose of the paymenE-io-lieu of health andlar dental Insurance program is
to allow employees who have doublo health andlor dental fnsuYance coverage to
drop the City's insu lance arM receive apayment-In-lieu.

CNy of San dose
June 3, TAi7

- Page 2of6
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2011 CITY OF SAN JOSE-POA NEGOTIATIONS - -
TENTATIVEAGREEMENT

8.32 €mp(eyees-wFaagUaAfy-fer-epd~~aNlcipate-la-tHq~aymeaY-iiNleuaflaesltp-an~leF
dea~lpst~tanse-pregramwltf-reeelve-07(!Y-(59£b~- i

.. leeward-htslher-heakh-anA/et~enta4aa - Iy
Plaa-if-the-empleyee-is,e~i~~l~Fe-fey--family-severe9e,--~#ea;ity~-will-retakt-ike
remafAiq@-ftHy~{50?/o}yercepbeitkat-sanfri4eNgp:

---E~fesBve-Besemde^'.zo-~o~"̂^, ̂Employees who qualify for acid pattictpate in the ~
payment In-I(eu of health 9nd%or dental Insurance program will receive the
foOoWln9 per payperlod. - ~ - -

Haalth in-lieu - Dental In-flea
If efi able Pof fart~il coveia e - $229.84 $79.95 -
ifNOT eii ibie far famtl covewa a. ~ ~ 89.09 $19.95

A1271CLE 23

23.1

HOLIDAYS

23.2:1~'gB-Wage-IaauuNx-eHectlVe duig~~2; 2-0OB-InsluAes-seNSl9ert~les-speeific~b-the
settletFleRE-efihe-I~eliday-~n•NeuyNe'haFlSe-file-e~Aua~~! ~, nm mss... ~_....
6HN~S~~BBI~~BRiBg4-8~ata1a2gf~BB!)lBM-AB1B9-BB6Cg198F-~~
$00

dty of Sen Jose
June 3, 2011
Page 3 of 5

GURZA000581
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2011. Cli'Y OF SAN JOSE-POA NEGOTIATlON3 ~ - -
TENTATIVE AGREEMENT - - - ~ -

( 23.3 Effective June 28; 2U09, all daseiBcallons represented by the POA shell receive a i
6.623% spedai pay edjustmeM In place ofthe Milday in-lieu cnmpensatMn-provl9e~-le
232-akeve. Beginning June 28, 2009 anil conUnuing the2after, fha FwlWay §enefit-~ i
l~ comoensatlai psvidew ,- ^-,..-~.~" '-d-23,2-a§eVS:.sliali.oeass to. appiy to ali
classitcatlons tapresentad by fhe POA. The 6.823% spatial pay ad]uatment shall he
added to the general wage~incraase eftectiva~ on June 28, 2009, aril shall not be
compounded. 3t t9 expresefy understood ffiat the 5,629% apedal pay adJusiment is

- compensatlon for a0 employees In. dassiNcaUona repfeaented by IhePOAIn Ileu of,
- holiday beneflte. TFereshall he no addBlonalholidaycompensation.

ARTICLE 30 VACATIONS

3Q.1 Eachrel~glble tullAme employee shall 6e granted vacation Iaave with pay In accoNanca_ with the foitowing:

8U.1:1 Vacation Accrual. Eacfi employee shall acquo e leavo of absence Wlifi ~uil pay
for vacation purposes, in the amount specUled below for each cyda bf twen~y-
six (26) full biweekly pay periods immedately pmcading becem6er 31st, m
poNOn thereof, in each year of hislher empbyment as specified baiwr.

'Hours of Vacation
- ~ -Years of Service per 28 Pav Period Cvcle

. 1st 5 years 80 hpure
6tF yoar -101h year ~ 120 hours
11th year-12th year 940 fiaurs

- - -13th year-14tB year - 180fioura
15th year or mare 18U hours

30.12 6aRy-9ver~ef~Vecatlon Leave

.N~-aniplaYee-rnay-saw-e~F~alhs-ge*t~ukwe9eent ~sys~ KKY'Ux-~2f~
tiles asaUen~ea+ri
togetper-wiN~any~erne9-vasaNaMaave-whkh,halahais~preveMeA-tram~usN~

F~ich:IF ls-as~ued,-HCSSUS~nectaA
disc§aitY,—FMsi2~yeve~.prscese-sgal~~exPtr
aedeadaY~ae~ ~ ~ -

E#ediv-a-~..~̂^.~r~:-payyedsd-af-ryayreU-sa~enAaf-year-2878-C-einpPoyaos shall ~:
net tre allowed to accrue vaca8omin e~ccess of two Umes their annual vacation
accrual rate, Once the ma~6mum acnumulation has occurred; vacation wdi
cease to accrue until tfie employee's vacaflon balanco has teilen under their
maximumvacallon accrual amount

&!leatlw~~l~~f-92Y~all-s21en9aH'eeP~Q~Br aB~Y-~mP~OYe~a
lsaUea6Y~6eve-tvre-timesNaelFannua4vasai3ex-acen+at-ra~roa~
eccfuing~asatiar~~nA1-1F~ey-pave-USe6e~aodgh-aasa~kerti-13elew
7heiptria%i`nutx-aecR~ai~ameut8: -

Gty of San Jose
June 3, 2091
Page 4 M 5
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2011 CITY OF SANJOSE-POA NEG017AT[ONS -
TENTA7NEAGREEMENT - - ..

30.9.3 II-wle`a6a4yearv2A98; eEmployees Trill Doty
6e atiowed to use vaca8on that h8s already been aarued

?.̂-.:—~=-sH-peese~awNe~ae-e&68~ Ned-4een~canti~deue~Yein9~BYsdas-a

ewarded-tke-Bssi~CeNTicaFe-gtyep-Hy--ip~-6etxmisslsp-ert-R~c~BfflsaF
Standards-axA-#alplpgef~~lye-State-ef~alifetame-ew-ef-~efere-Fe4waFy~-16;
987~;aa~adial~o~n-ev-Hetere-Mar~;l~-~-,-1$7{+,-A~ad~vftlttge-L3Uecfer~RFlAance
praof~7~ef-He/she-had-Ueen-awartled-salA-Basin-.6eAifisate-en-~ot'-Hafere
Fe§a*48~9rcgaN-ke-eAHt! .

Cilp of San Jwa
Juno 9.2att ..

- - ~ Pagn5of5
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22.6 Lavoff RelnstatementEllable Llst

22.6.1 7ha names of ouch persons laid oFf in eccordarwe with the
prwisiona of tMs Articlo shall be placed upon a reinstatement d~gl6le Hst (n
Inverse order of sen~odty; I.e., the person wflh the greatest senlail(y on thareinstatement elglbie list far the classes affected sFrell ba oflerod reinafatement
-when a vacancy exists in the affected class. in }he event the person refuses
the offer of ielnstatemenf,~ such person's namo shall be femoved from tho~relnstafement eligi6ie list unless such pusvn has reinstatemenCdghis uiMer
tho. provisions of tks 7apic to e h~gher class than the one to which the
relnstatementis 6eirg mfuseil.

22:6.2 In fhe event an omplayeo accepts reinstatement to e bwer Gess
to which he/she is entittetl, such person's name shall remain on the
reinstatement eligible Ilst far reinstatement fa a lateral dasa pro~fided such- person, except for lade of seniority, woWd have been otherw9se etAHietl to such
lateral class aHhe time of the most recent tayaff• -

22.6.3 My person who is reinstated to a class, wlibh is the hjghast4ass
to which helsha would have been erfidod aE Iha time of layoff, shell have
hisfier name removed hem the reinstatement ei(gl@le list.

22.8.4 In the avant a person on layoff cannot be contacted by the Clty
through usual and distamary channels within ten (10) working days, such
person's name shell 6o removed from fhe rolnstatement eligible Iist, providing,
however,, Nat such person within the two-year padad speclfled herein may

, request that his/her name be rophcad nn the reinstatement elig9ile Ilst and
such person's name may, In the sole discretion of the Director of Human- Resources, be retumedto the re~netatement el(gble list.

22&.5 In no avant shall ifie names of any parson Iaid oFf pursuant tothe
provisions of this Article remain on a reinshatement etigib[e Gst for e peHOtl
ivngarthen - ree ears ftom the effective date of such persoKs most
recerrt layoff.

Clry of San Joae
June 3, 2U11
Page 1 of i
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.1R7 2 w e a 17~t ff+`i fi't>k7'wy~ ~z ~FTSk'~ { m~i ~~`~ ^~ i,~1t 
~~y,.~tvvu~~

~ ~~ ~~~~~2~~f fi ~~f',.b ~'~y 7~'' '!'pit -!?~s~` ~a ..,e >$~'~~~~` s- sstc.:k '~ e~ 6 u~iF~i~d~„ .. ~"F"45 ~~` r„`2-i' t ~~ ~'~= `.~.A~

Upon rro!(ce from the-POA, the CHy agmes to implement en egencyfes pmvlsron as soon aspmc(kal -

Ciry of San Jase
June 3, 2071
Page 1 of t
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Side 4efter Agreement

- 9E'IWEEN -

THE CtN OF SAN JOSE

and

SAN JOSE AOLICE OFFICERS' ASSOCIATION

i

SICK LEAVE PAYOUT

The City antl the San Jose Police OFflcere' Association agree to contlnue meeting and
conferYing on sick Ieave payout (Articte3t2) for current and future employees.

Either the City or Union may provide notice to [he otFier of its request to moot and
confer. Upon such notice, the parties shall wntinue these negoBallons within ten (10}
calondar days after the City br Union receives Police from the other. The Ci(y and
Union shall meet and confer in good faith in an e[fod to reach a mutual agreemeM. It
the parties are at impasse and tro agreement is Peached, the parties shall subm~ the
issues fat daterminatian in accordance Witfi the applicable provisions isder the
Empbyer-Employee Relatirons Rasolui4on No. 39367 and/orClty Charter Secfion 1111.

This Agreement is tenhatiVe and shall become effective dnly as part of the overall
agreemenf on, and only during tfie term of, a-successor Memorandum of gqreement.

FOR THE CITY:

Alex Gurza Dets eo'pe e bate
Diroctw of EmPloyae Relatwns ~ `esld tt, Sin Jose Policy Officers'Asswlat~on

GURZA000586
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Side Letterl~greement

BENVEEN

THE CITY OF SAN JOSE

and

SAN JOSE POIJCE OFFICERS' ASSOCIAISON

RETIREMENT REFORM

"the City and the San Jose Potice Officers' Assocletlon agree to continue meeFifg and
confe~ng on pension and retiree healthcare benefits Po~ current and future employees,
includigg but not limited to healthcare beneFlis. The - negotiations may inclade

- modiflcatbn of healthcare (medical and dentaq plans available to current employees,.
including but notilndted to plan design. - -

.Either the City or Union-may provide np8ce to the other of iCs request to meet and
confer. Upon such ~oNce, the parties shall continue these negbtlallons wimin ten (10)
calendar days afte7 the Cityar Union receives notice from the other. The City and
Union shall meet and confer in good faith In an effort to reach 8 muWal agreement ff
the parties are of impasse and no agraemeot•is reached,-the parties shall submit the
issues for datercntnaUon in accordance w@h the applicable pmvistons under the
Employer-Employee Relations ResoWtion No. 39387 end/or City Charter Section 1111.

~. Opt in Proarem -.

As part of We negotiations related to retirement reform, the -parties wall meet and canter
regarding an opt in program In which current ampfoyees could voluntarily choose to opt

- out of the current Ievel of pension benefits Into a lower level of benefits.

In the. event that the City and the POA do. not reach an agreement on the spec
design of an opt in pragmm by November 1, 2011, at the POA's option the qty will
Unplement the opt in program Uat was proposed by the. POA during contrect
negotiations {2.5% for the first 20 yearn and 3°h after 20 years with an 80% ma~mum,
2%fixed COLA and 3 year final average salary) effective December 25, 2017, under the
following conditions:

t. 40°h of the employees repmsentad by the POA sign an irrevocable waiver to
elect to go iMo the~npi In program described above. Empbyees would 6e
required to sign a document indicating that they understand that If the

GURZA000587
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progrem is implemented, this is an Irrevocable eleGion and-that they will not
be able to opt back into the former tier of benefits. _ -

AND

- 2.. Any implementalion of an opt-In program is cor~tt~eM upon recelyirg en IRS
qualification letter..

Even if4o% of the employees represented by the PoA sign an ircevarable waiver to opt
In and IRS approval has boon received, the POA will have the opllan not to proceed.
wlh-.implementation of the :opt in program. If less than 40% of .the employees
represented by fho POA sign an Ircevacadle waiver to opt in and IRS approval.has baen
received, iha opt in prcigrarri may still 6e Implemented by mutual agreement of both tha
Cily andthe POA. - _

The: parties agree that the-dates ~ntalned herein regaMing the opt in program can be
- ~ modified bymutua~agreemeot ofthe padies.

The POA e~ressiyacknowiedges that this apt~in program is not fhe solution to the
- costs of the Citys ieUrement benefits and the unfunded Ilabilltles far both -pensions and

- retiree healthcare. Tho City Bas informed the POA that even H the opt in program is
implemented, further char~ges~ will be_ required to significantly reduce the costs oP
pension and retiree healthcare benefits and the unfunded Ilat~ilides, whleb may include a
substantially Igwer cost tier for neYV employees and ~aduced benefits and/or increased
employee contnbudons for curcent employees, includ(nq those who may electfhe opt in
program. ~Ne~her party waives any legal rights including the Union's nor any members
right Yo assert thaE certain benefits are uesfed.

This !{greement is tentafive and -shall become effective only as part of the overall
agreementon, and only during the term of, a successor Memacandum of agreement.

FOR THE GITY:

~'3~~/ ~~~~~ i
Alax GUaa Date eoigee ie Oafe
Olredor of Employee Relations resident, Sa ~ Joss Potce Officers' Assooiatbn

GURZA000588
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_ Side Letter Agreement

' - BETWEEN

-THE CITY OF SAN JOSE

and

SAN JOSE POLICE OFFfCERS' ASSOCIAl1ON -

LAYOFF

- ERher the Ciry or Union may provide notice to the other of its request to meet and confer -
on modifications Ito the Gtys layoff process andprocedure, including the provisions of
fhe Layoff artide in the Memorandum of Agreement Upon such notice; the parties shall
meet wifh7n ten (10) calendar days after the City.or Union Iecelves notige from the
other. -The City and Union shall meet and confer in good faflh In 8n effort fo reach a

- - mutual ~greemenk If the parties aie at.impasse and no agreement is reached, the
parties shall Submit the issues for determination in accordance wish fie applicable
provisions under the. Employor-Employee ftelatlons Resdution No. 39387 and/or City
Charter Section 1111.

Thts Agreemont~ is tentative and shall become effective only as part of the overap
'agreamenl on, and oNy dur(ng thetemi of, a successor Memorandum of Agieemenl.

FOR7HE CIT':

/~~-- ~,g-~I
- Nex GUrza - ~ Date

Director of Emp~oyea Relat~o~

j~T „~e~3'~-e,tt
dale

Jose Po9ce Officers' As6oclallon

GURZA000589
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Side Letter Agreement

- - ~ 9ENJEEM~

- THE CITY OF SAN JOSE

- and . i

SAN JOSE.POLICE OFFICERS' ASSOCIATION

_ ~ SUPPLEMENTj~L ~fIREE BENEFIT R~SF.RYE (SRBR)

The ~ City antl the San Jose Police Officers' Association agfee to discuss .the
- Supplemental Retiree Bei~eit Reserve (SRBR) program in the Poiice and Ffre
pepartment Retirement Plan. - --

- Either the Clty or Union may provide notice to fhe other of Its request ~o discuss the
SRBR program. Upon suds notice, the parties shall contlnue these discussions w(thin
ten (70) calendar days after the City or Union receives notice from the other,

_ 7o the extent that any change to the SRBR progrem is a mandatory subj9ct of
bargaNing,,theCiry and Union shall meet and confer in goad fafthIn an effort ~o reach a

-~ tnutuai agreement If the parties are at Impasse and na agreement is rexhsd on those
'Issues that are a mandatory subject of bargaining, the parties shall submit such issues
for determination in accordance with the applicable pmvsions under the Employer-
Employee Relations Resolution No. 39367 anH/or C(ty Charter Section 1711.

- - This Agreement is .Ientative and shall become effedive only as part of the overall
agreementon, and only during the term of, a successor Memorandum afAgreemenL

.FOR 71iE CIN: rFO~R T t'"GNIO ' —~

i~i~ l~.~J'~/ ~PI~!/-CI~~
%!Iex Ouse Date Barge e i Date
Ut2ctorof Employee Relallons residen Sar~dose Police Officers' Association

cuaza000sso
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RES N076118

RESOLUTION N0 76178

A RESOtUT10N OF THE COUNCIL OF THE CITY OF SAN JOSE
APPROVING AN AGREEMENT BETWEEIJ~THE CITY OF SAN
JOSE AND THE SAN JOSE POLICE OFFICERS' ASSOCIAflON
WITH A TERM OF JULY 1, 2011-TO JUNE 3Q 2013

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE:.

- 1. That the Agreement behveen the City of San JosB and the San Jose Police Officers'
Assacia6on (SJPOA),. with a term of Jufy 1, 2011 to June 30, 2013, is hereby
_approved. The City Manager is hereby authorized to execute thePyreement on

- - behalf of the City.

2. The generai terms of the Agreement are set out antl described~fn the Memorandum to
the Mayor and City Council dated December 21, 2011; from the Director of Employee
Relations, which is attached hereto as Attachment A and incorporated in this
Resolution.

ADOPTED this 10thtlay of January, 2012, by the following vote

j AYES: CAMPOS, CH U, CONSTANT, HERRERA, KALR4,
j ~ ~ LICCARDO, NGUYEN, OLIVERIO, PYLE, ROCHq REED:

.. - NOES: NONE.

AB$ENT: NONE.

DIS4UALIFIED: NONE.

J ATTEST,\

i t~~
DENNIS D. HAWKINS, CMC

r - City Clerk

T-20858824495
CounrAApeMa: 7-10.12
Item tJo.: 9.e

1

~~~~
CHUCK REED —~
Mayor
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cnuNcu. ncar~na: oirtwu

3~ ITEM:

cYtY OP 3

SANJosE Memorandum
C.11~ITAt OF SQ.1~N VAU.HY

7'O: HONORABLE MAYOR AiVD FROM: Alex Gucza
CTTY COUNCIL ~ _

SUIIJ~CT: 5EE BELOW ~ DATE: Dexmber 21, 20] 1

SU$JECI': APRROVAL OR TFI~ TERMS OIL' AN AGAEEMETIT WITH THE SAN
SOSE PQLlCL OTrTICERS~ ASSOCIATION (3JPOA)

RCCOMMGNDATION ~ ~ -

AdopFion oT a resolution to approve tkie temu of a cdlective bargaining agreement between the City
and the8an Joso Police O~cees' Association (SJPOA) for the tcrm ofJuly I, 2011 to Junc 30, 2013,
and authorizfng the CTy Manages [o eneeute an agreement.

6UTCOME -

- Adop[bn of the i~esolndon and nufhm9w(ion m execute an ageeemert wouk! cesult 3n a collective
bargaining unit agreement between the City of San lose end the San Jose Police Officers"

j Assceiation (57POA) for the term of 7uly 1, 2011 to June 30, 2013.

6ACKGROUND

In November 201 Q the City Council in opm session approved a goal of inducing the total ongoing
' employee compensation for all-City employees~by tan paroent {10%). °TOtai eompcnsation" is the

Wtal cost to the City of pay and benefits, triduding base pay, retlrement conhibutions, health
- ,insurance, and other befits. -Total compenseuon is calculated using budgeted se]ery and fringe

hene£rt costs ffir the 6aogaining unit

in addition to tho 10°/ ongoing total camp~sation reduction appewed in November 2010, We City
Cauneit npproved dimetion to achieve the Following roforms: cotiremont reform; inetuding 2"a ilrx
peus3on and retiree heat[hiere benefits Poi new hires; optlms fox cwxent employees; SRBR or "13~^
Check;" sick Ienve payout, disablllty leave supplement; and compensatlon slmeNra.

The San Jose Police 017ice[s' Association rejnese~hs approximately I;O85 ful] time budgeted
-posiUoac. Tf~is 6nrgaln3ng unit includes e~nployeos in Q~e classifications of Potice O~ce~, Police
Sergeant, Police Lieutenant, Pdice Captain end Deputy Chief of Police..

GURZA000592
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HONOAAB68 MAYOR AND CITY COUNQL -
Dceem6ei21~2011
Subjccl: Approval of en Agrecmenl wIXN SdPOA

~.Page2 of4

1Re Ciry commenced negotiations for a successor Memoxendum of Agreement (MOA) with the

S7POA in January 20! L The City end the S]POA reached a Tentative Agreement on June 3, 2011,
- - that achioves e 10%a LotePcomgensation reduction and inatudes egceements to wMinue negotietioiis

i on other reforms, including retirem~t and sick leave payout The Ag~eemeut wus ratiflrA by tl~e
membership and appxbved by the City Council on June 14, 2011.

The Agreement reached on Tune 3; 2611, vwluded a 10%wage rodvetion beglneting June 26, 20t 1.
'The C1ty contended that the 10% besapay reduallon should be ongoing, white tFe 57POA contended
4hat it s(wuld cease effective June 23, 2U12.. Because them was no agrcetnent on this issue, the issue
of whdher or not ibe 10% teducHov sfionld tie ongoing or an~tune would be~wbmitted to binding

- interest acbit~etion undo Chvter Section 1111,- The parties Tuttlier.agced that in accordance with
Charter Seetlon I l t t, the last offer of settlement fnt the SJPOA in azbi4•etioii would be that tf~e I O%
ieduation be ouedlme; exyicing ot~ June 2~, Z012, and the.CiTy's last offer of settlement would be
that the 10%is on-going end continunv until modified in fu(uce negotiefions-or erhikatiou. i£the
arbitration panel awarded flee ]0% as ane-time, the term of the egceement would be one yeec and
expire on June 30, 2012. If Uw arbitration panel awarded the [0% ongoing, ffie-term of the
ag[eement would be two years end ezyi[e on June 30, 3013. Lastly, the parties egceed to proceed to
arbitratlon immediately so that an aebitration awaid can be. issued no later llian the end of calendes
year 2011. 7ffor airy reason a decision from (he arbikaUOn panel was riot received~by Swc 23; 2012,
tho 10% roduetion would continue uuHta final awazd was issued,

As required by Charter 3u[ion 1 I 11, khe erbitxetion panel, a cetiied judge of the Suyerior Cowt, a
iepresertafive selected by the CNy and a representative selected by the POA vrero schedded to
. wnunence tbe binding Interest azbitretion heerings on December 12, 2011. - However, tho psiUes{- ~eachod nn agreemerR lliat avoided interest arbiUatiou,~-

ANALYSIS - .

- - A complete wpy bf the TeniaNve Agreement is attached The following is a summary of the koy
provisiouy: ~ ~ _

~. Tcxm 7u1y 1, 2011-7une30, 2613. - -

Wuges Sffedive Tuae 26, 201 t, slt sale~~y rakes for employees repe~-rented by lire
POA were decreased 6y pppror3mefely l0%. The 10% wage reductiw~ shell
rcmam tha "status quo" unless end nn81 It is modified through mutual

j egeement or through ilx decisron of an arbiuumr pursuant to Section l I (I of
- the San Jose City Chartee

Interest 'll~e pw4es agree that the issues of any successor agzcement stwuld Ix
i - ArAttratlon rpolved prior to the expiration of tkre MOA (June 30, 2013).

• The parties w1(I begin negotiations no later Than January I., 2013.
In the event no agreement is reacFied priortu Apri130, 2013, lire pa~4es
shell begin intatest atbltraGon under Section I I tl no latef• limn Mey I,
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NONORABLB MAYOR AND CITY COUNCIL
December21, 2011 - :.
Sub}eet: Approval of nn Agrcemcnt with SJPOA - -

~ PaQc3 of4

~ ~ 2013, and toe arbitrator shatl issue a decision na Iota then Mey 31, .

2013.
- -The Qwiies shall preselect the aetiilealor, who shall ca'tify his o[ her

i - a6iliry to mcct flte itmelines indicated abgve, and shall wmplete or
. wgve medie6on beFwe Apri130.

if the City Councii exercises its prerogative W.plea a ballot mcaeure
elimluatlng intemst eifiiUalion on the Lallo4 tha psrtirs shall iromedietely
begin nebroliations. Inteeest azbihation stall be scheduled to begin no later

- - than 30 days prior to -tt~e effective date of the ballot mcasuie and the
- - arbihaUon awazd afiall be issued before the measure's effecliVe dak.

In addition, the Side Lt[tcrs iegazdiog retirement ccfomi, aiok leave payout, leyrof& and the
Syrplemrntnl Retiree Benefit A~uerie (SRBR), and eIl other tears thai Were achieved in June 2Q71,
vruuld continue.

i EVAI.UATtOffAND FOLLOW-UP

None.

PUBLIC OUTRLACH/INTEREST

~✓ Criteria 1: Requires Council action on the use of public funds equal to $1 million or greater.
(Ruquircd: WnUslte POSting)

❑ Cdteda 2: Adapflon of a new or rerised policy that may have lmplicallons for public healtL,
safety, gnulity of lifo, or financiallecononlic vitality of the Cityc (Required: E-mall and
WcUsite Pasting)

❑ Criteria 3: Consideration of proposed changes to service dalivery, pxogams, ateffing tLet
may have impacts to~ community services and-have Freon identified by atat~ Cou~~eil or a.
C6mmuniry group that requires special ouheacF~. (Requ[redi ~-mails Wabstte Posting,
_Community Meetlngs, NaNce in xppropriaie narvsp8pers)

11ils item meets CYikilon 1, This memm~undum will hepostcd on tt~a City's website for the
January 10, 2012, Clty Conrail Age~a.

COORDINATION

This memorandum was 000idina[cd with She City Managefs Budget Ofiiee and the City Attorney's
Office.
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HONOItABL& MAYORAND CITY COUNCIL
R~Pmhar 21; 2011
Su6JcU~ Approvot of on Agracmenl ~vltd SJPOA
Page4o[4

COST IMPLICATSONS

➢ecause the 2012-2013 P~aliminnry Genexel Pund Forecast iroleased in Novembec 2Q (1-assumed the

ongoing nature of the 10°/ total compensation xeducfiw approved m 7A11-2012, itie terms of tha

Tentative Agreement avoids additional costs of approximately S22 million in the General Fund 1n

2012.2013,

~~

CEQA:.Not a Project, Pile No. PPl~-069(h), Personnel Related Decisions.

- - Alex Gnrza
Deputy IXTy Manager

Pw questions please contact Alerz Graze, Deputy Ciry Manngex, at (408) 535-8150.

AttacMne~t '.
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City of San Sose
.and

Ssn Jose Police Officers' Association

TentativeAgreementon Wages and Terra
December 7, 2011

- Tho Following eeNeeseate4he Paxttas' ngreemeut to nettle tha tome ofthe 3nte~ast arbihzdon
provldW tot 7u Sea1fon 5.l of tfia Suup 3, 2011 TrntaUwAgcanant botween the pazties.

1. Wagon. HffaotivoSme26,2011, all salatytangae for employees repTCSanted by tha POA
- we:a docresaed by epproxlmetety l0%. This cesulmdln the top and bottan ofiFa rangy

oPall elpeslC~cationv npreamted by the POA being tONo lower ]tw pacfies egcea that tha -~
iD%wage xa~uctlop ahallmmefn Ulo "ataNS quo"unless mdunti(it is modtBedtLrough
mutual agrocmantor~llwuFh~declslon of an aebikaforpmsuant to SuYlon 1111 oPMe
Sen JOSe Ciry Chactoo -

2.. Torm. The temioPfhe POAMOAw111 he twq year¢ and sLell oxpiie on 7unc 30,2013.

3. Iutc.~•ut Arhttxnttou. ~

a. Thy pmUes sgt'oe tN&t the issues ofatry euccaesot eg~cemant should bo ioaaived
i prior to<hs exphallonoPtha MOA(7une 30, 2013). To Me(and, Ihapatlies agree

L Thepartlas wilt bogie nagoUaUoae na laktthan7aopary 1,2613.

IL Inihe avoM that no ag[aement hoe bean reaohedpxlorto Apr1130,2013,.
the pe~iles shop hagininterost erhikettan under 5eo6on 1111 fa lamrfhen

~ Mqv 1, 2013, and the acbltteroc sfiai~issuo a daeisioa no lab9cthanMay 31;
' 2013.

IIL Thy peMlos shallpceselaet the ~bikator, who ¢hall oaztlCy his or h~ehillty
to maettl~o tlmolivas ind[ceted ebove, andshall compte~a orweiva
med7atlontiePOro Apxtl 30.

- b. If th? Clty CoanoIl acarolses its peecogativo to pluco n ballM maesnm alivilneting
intarest exbttmdon on 4e lullot, tha pnetles sLatlLnmedietatybeginneyoGattons
Inta~oet arbihaHon ¢hall ha sehedUled to Iiogln [w Tatar ihan(}~u2y {30} days p~iox
~o ffia ofPactive doh oPUro Galbt monsom and the arbllrntion awazd aliall luua
6ePore iha measuro•s affootive date.

4. I,iu~itnttons. This tentsNwagceemant la inkodkdmepply only tafiospoctfloteims in
this agreement and shell notatTeet nay othax *orms aftM MOA oe its side latWn,
Ineluding ageamente to roopon an apedfietopics.

Y'hi3 ngreeximtla sill! consld¢redl~ita/Ne nndshal/noi be caudderadJlxaLar binding unHi
rgNJiedby the membersHlp and approved by the dty CounclL YI'els document se(sforlh (he
fidL agreern¢ntof[Aeparttex reoehedduringthese negotla(loru. AryV+hingnw inciudW ir~Uits
document is nal pnrf of the TerdaflveAgreem¢nt

Fox the CltY~ /'- Fox Yna Aseoeietion:

Decanhar 7, 2011 eemhei 7,1011
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~- RESOLUTION N0: 75363 -

A RESOLUTION OF THE COUNCIL OF THE CITY OF SAN JOSE
APPROVING CHANGES TO COMPENSATION AND BENEFITS
POR EXECUTIVE MANAGEMENT AND PROFESSIONAL
EMPLOYEES IN UNIT 99 AND OTHER ONREPESENTED
EMPLOYEES IN UNITS 81 AND 82, EFFECTIVE JUNE 27, 2010,
ANA DEFERRING CHANGES TO SICK LEAVE PAYOUT.POR
FORMER EMPLOYEES THAF -HAVE AT LEAST FIFTEEN
YEARS OF SERVICE IN THE FEDERATED CITY EMPLOYEES'
RETIREMENT SYSTEM, BUT HAVE NOT YET RETIRED, UNTIL
JUNE 3, 2010

- BE IT RESOLVEp BY THE CITY COUNCIL OF THE CITY OF SAN JOSE THAT:

1. Except as set forth in paragraph 2 below, the terms of the changes to the compensation
and benefits for Executive Management and Professional Employees in UNt 99 antl
other Unrepresented Employees in Units 81 and B2 are set out and described in the
Memorandum io the Mayor and City Council dated April 13, 2010, from the.City
Manager, attached hereto as Rttachment A and, effective Juno 27, 2010, are Hereby
approved.

2. That the changes to Sick Leave Payout 1nr #oriner employees that have at least fifteen
years of service in the Federated CRy Cmpioyees' Retirement System of tNe~time the
empbyees left City employment, but have not~yef teHred, will be deferred un61 June 3,
2010 in orcler to allow staff to provide atldf8ona! information.

ADOPTED.this 27th day of April, 201 D, by the following vote:

AYES: CHIRCO, CHU, HERRERA-, LICCARDO, PYLE; R[CD.

NOES: CAMPOS, CONSTANT, KALRA, NGUYEN, OLIVERIO.
Y

AOSENT: NONE..

DISQUALIFIED: NONE. (a /~ _ _ p ~ (}

CHUCK REED ~~~
Mayor

ATTEST:

LEE PRICE, MMC. -
City Clerk

T-20095/854886.~c .
CouncN PgeMar 42740.
Item No.: 3.3 1
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COUNCIL AGENDA: 6429/10
TTSM: $."lJ

GIY OP ~~

SANJosE Memorandum
CAMLiL OP SQIGON VRU9Y

TO: HONORABLE MAYOR AND atom: nebra Figone 7 5 3 6 3
CITY COUNCIL

SUIiJGCT: SEA BELOW AA1ti: Apri113, 2010

SUBJECT: COMPF,NSATION AND BENPPPC CfIANGF+3 FOR EXECL7TIV~
MANAGEMEIV'~ e1NA XROFESSIONAL EMRLOXEES IN UNIT 99,
07'~RUNR~P~S~NTLD EMPLOYEES, AND THE CITY MANAGL~R

COUNCIL DISTRICT: N/A
Sffi AREA: N/A

RECOlYIMLNDATION

Adoption of a resolution eppioving compensation and Henefit changes for ~ecutive management
and professionnl employees in Unit 99, including the City Manager, and other wuapresented
employees, effective June 27; 2010.

OUTCOME

Adoption pf the resolution and atrthoriaetion to nypcoVe campensalion and benefit changes fo[
e;~cudve management and professional employees In Uttit 99, including the CiTy Manegee, and
other ursepxesenied employees, effective Im~e 27, 2d] 0.

. HACTCGROUND

Executive Mauagemeatand Pmfesslonal Panployees(Unit 99)consisls ofeppimdmetely 24D 1•TFa,
inotuding Senior Sufi, IIxecutive Sfaf~ savor nunagers trader the City Manager's Appointing
AiGhority, Council Office staff, end pmfussioml ox management employees under ge a}xwinting
aut6mity ofthe City Attorney, City AudiWx, and Independent Police Auditor. In addidnn, flmre ere

{ employees la Unit 99 who work in tho CiTy Qerk's Office and the Redcvalopment Agency. The
annual baic pay of employers in Unit 99 ranges frpm apprweimately $32,000 to $227,000.
Employees in Unit 99 ere erzempt employees and iheiefore do not receive oviceUme.

The category of Other Unolassified Non-Menegement employees (Units 81 end 82) includes t6c
Malyst- Iudependan~ Police Auditor classification under fhe apyointing wlMrity of the Independent
Policy AudiMx end par[dime unbanefitted employees, such as Lifeguards and Student Interns.
Employees in il~is group progress ihxough steps in the selazyra~gu to the top step, eutomalically,
afterwartdn6 a designated amount of time (sac months ax ore year) of a particulac salary step.

2
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HONORABLE MAYOA AND CITY COUNCR.
April !3,20[0
Snbjcet: Approval of Cbvngm mCompenntbv end bcneG6 for 11n1t 99 end Unrepresenfed Employees
Paget of5

1 'iLe recommended compensation change foz Hxewlive Mmagement (unit 99) and unrepresented
~ -employees ate consistent with eheuges recommended in tLe Associalion of BuOding, Meehenieal

and Elechical7nspectors' (ABMEn T,ast, Best and Pine] Ottei. Please note llwt there are differences
inthe base payxeduction for ABMEi7 employees end Unit 99 employees because oftBe d}fferepces.
lu the percentages ofpey versus benefits £or total compensaboa Poch package fa these two groups,
however, equals s 5%total compensation reduction. Farther, the changes meetlho goal that the City
Council set in November 2009 fora 5Yo ongoing fatal enmpense}ion reduction. Discussions are~still
cectvriag about the odditionel 5%ceduetinn Qoa] set in Meech 20]0, cud the res~ilts of these
diswssians to meet this goal wl!( be brou~+ht fMwaxd by June 3, 2010. Options under discussio¢

j includefurlonghs aofl additional cetiremenl contributions towazds Uae unfunded pension liebitily.

Chnngee in compeasation £or ibe eix Council Appointees (City Manogcr, CiTy Attorney, City Clerk,
City Audi~r, Independent Police Auditor, and the Redevelopment Agency Executive D'¢ectar) are

' determined by sapuiate Cpuncil action. For examplq last ycaz the City Maouger, the City Attorney,
the City Clerk and the City Audttax eeceived a 3.75% redJCtion in pay.

As City Manager, ! recommend to the Mayor end Counctil shot 7 be included in the compensation end
bene&t changes for Unit 99, as watt as w1Y other changes that the Mayor and Council decide will be
apP>icnbleto the Cotmal Appointees. It should be neted that otLez Appointees hove e~uessed
in~revt in brvng included in the same compenseGon and benefit cLanges ieconune¢dcd 3n tlils
memo. However, ilus is e decision foz the Meyer and Cotincil end fnr thatzeason, they have not

- been included inthis memozandiun. -

ANALY6IS .

The following isa smnmaxy o£ihe coinpensatSw and benefit changes for executive manngament
and proFusim~el emplogecs in Unit 99, including the City Ma¢ager, and. other unrepresented
employees that ere acommended tq be implemented upon eppxoval 6y the CiTy Council•

Wnga Reduction Reduce-current base ply by apprmcimetely 4.75%effemive Sune 27, 20t0
for all Unit 99, 61, & 82 employees.

~eezSng of Step/ - Fanployees in Unit 99 ate nb[ eligible for autotue6c step inc[eases.. They
Merit Snereoses can mxive perfounanco-based i~iceaes, however, as part of the appeoved

2009-2030budget bala¢cing strareyry,employees in Unit99 will notbe
meeiving any p¢focmmce-beSW increases in 2010-2011. (Perfoxmanc6
based incceeses were also pmt awazded in 2009.2010 as part of the
eforemmtioacd budget balancing anategy.) .

Employees in Unit 87.end Unit S2, who aze not el~eedy at inp step ate
elig3bie to receive a 5.00% step increase during each fiscal yeaz wtil the
employee ceAChes top step. Effactrve June 27, 2010, all Unit 81 and 62
empbyecs will have step and merit increases fin~n fox?b pay periods.
After 26 pay periods, employees in Uuit 81 and 82 witl6ecwne eligible for
step increases upon completion of ~ additionn12080 seuiotiTy hoUCS uRtt
the dam they did not eecdve a step increase fot which they were previously
eligible. -

3
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April i3, 1A1Q -
SnLJeeC Approvo-1 otGnangca to Gbmpensntbn and Bmcttb for Unit 99 and Unrepresented Emp]oyeev
Pegc3 of5 -

75363

Iiealihcare Cwrzcntly, the City pays ninety (90%) of thefull peemium Lost of the
Cosf Sharing lowesteost plan for employeoo: for empMyee and depcmdent coverage,

and ffie employee pays ten (10%):

HfCective June 27, 2010, the City will pay eighty 5ve percent (85°/a) of the
fiill p[emium coslofthe lowest costplari Cor employee or foremptoyee and

_ - dependenternerage, andthe employee will psy fifteen (I S%)ofthe
picmium for the lowest prieed plan far cmplayee or employee sad
dependent covc~age. ~ ~.

Iienlihenre The currentHMOPIan Design providos far $70 office visit eo-pay, $5
IA130 Plnn Resign generic and $]0 bland name presalption eo-pays, and a $50 emugency

room co-pay.

EffecUVe July I, 2W 0, co-pays far~nIl avaiiab7e HMO plans shell. Ue ns
faRows

. a 525 office visit co-pay
b. $10 genaric/$25 brand acme pxescripdon co-pay
c. $100 emergencyzoom co-pay
d. 5100 inpatienUoutpatient p~rore+lure co-pay

Iicnithcnre - Ek$ctive July 1, 2010, employees may no tongee be sitnuhanaousiy
" Dual Coverage - coveted 6y City-pzwided medical and/or dental Gene&ts as a CiTy

empioyeeand.asadcpvtdent nfazaflter City employee.

IIcetfhearc Cuaently, crnpioyees who Lave other heaLih end/ax-dental wveregc aze
Payment-In-Lieu eligib]e£or ahealth-in-lieu andlor dental-in-lieu amount of50%ofthc

City's premium. This results in a formula that incmeses es the City's costs
- of healthcare inrsoases. The current m-11eu amomLa per pay period are as
IOIIOWS:

F1eel~In- Da~talln-
Liau ieu

IP eligible for fattdly coverage: 25031 24.44_
If NOT eliP~6le foe family
coverage: ]00.54 24.44

P,ffecme June 27, 2010, employees who'quelify for and participate in
p¢ymcnt-in-lieu a£health and/or dental vtsmanee proyam will receive the
following per yay period

G!
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75363
HONORABLH MAYORANb CITY COUNCII.
A~v{113. 201U -
SubJecp APProvnl of Chnngea to COmp~nmtbn and Bencfitsfor UNF99 and Unrepresented Employees .
Page9 af5

Health in- Dcn 1 tn-
L-eu

]f eligble for family coverage: ~ 221.84 19.95
IfNOT eligible foi family
coverage: ~ ~ 89.09 ~ 19.95

A City employcewho receives healthcaze coveMge as a dependcuFOf -
nnotherCiryemployee shall be deemed NOT eligible for faznily coveaage,

This changes the cement fo=tnule &vm a percentage to a fined dollar
amoant and wi(1 induce the increases in the health in-lieu ptogacn in tLe
future. -

Disa631ity Leave Aeducemmcimum disabIDTy suppleuc~Ralpay benefitfrom nine(9)
- Supplement calendaz months (1560 ho~us) to sLc {6) eslender months (7040 hours):

Sfcls Leave Payout Hffecrive June 27, 2010; modify ca~en7ation of payout from a meuimum of
75% of fowl houety raW for accruals between 800 end ]i00 bolus, to a
maximum of 60°!0 of Sml hourly rate fax aceivals between d00 and 1200
hours Por cmmntemployees. Dis4ribution afpayouts foremployees wfio
retire before Jtme 27, 2010, shall be made no laree than February 7, 207 7.
Foe employees Lund on ox aflu June 27, 2410, modify ca1cu19don of
payout to a maximum af750 hones at 25%of final hourly late.

GY~xmity far Unit 99, if an empkyee's balance is gceu1u'than 1,200 hw~s,
employeais also eligtble foxnpayout of75%ofihc value oFsick]eeve in
excess of 1,200 bolus thei is wrned but uwsed during the two (Z) years
prior to retizeanwt. Efkectivc Juce 27, 2019, [he payout foe this provision
wtll be 60°~i. Thls provision shall not be appftceble to employees.hired on
or after 7we 2T> 2010.

Employees who do not rotire dlrcctiy &um active City service will no
longerbe eligibta~foi ttis benefit. Employees who separate Bom City
service on oz befoxa June 26, 2010, and who Lave 15 years of servico shall
be o]igib]e foe a sick Ieave payout at the zeta iLat Is aveilub]c upon
xeticemen6

Retirement Cost 'The Adminislmtion wiA continue to reviewrelirement cas[miUgaflon
M}tfgxtian options, during Fiscal Year 7A10.20ll and wf U come forv+azd to the CiTy

Council during the neact Sscal year with recommrndaGons.

_ L~'VALTIATION ANll FOL7AW-UP

Staff does trot anlicipate any follow-up actions necessncy atUtis lima.

5
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75363
7iONORAGLE MAYOA AND CITY COUNCIL _ '
Apd113. 2010
SuUjecL Apprmal o[Clmnges to Campensetiw and Dene6ts for Uv[t 99 and Unrepruented Employees
Pege SOPS

RURT.IC OTJ'1'A2EACTULNTERF.ST

~~ Criteria 1: Requires Council action on the use of public funds equal to $1 mitlion or
greater.
(Required: Wcbslte Posting)

Q Crlkria 2: Adoption ofanew or revised policy that may have implications foL public
henit6, safaTy; quality oflife,orfilmntiaVeconomic vitaliTy of the City. (Roquimd: ~neil
and Wcbslte Posting)

❑ Criteria 3: Consideration of pxoposed chengos W service delivery, progrnms, stnfFing that
mny have impacts to community services end hnve been idanti5ed by staf'£ Council or a -
CommunlTy group that requlxes special oul~egch. (Requlnd: &-mail, Websik Pos4ing,
Commvni(y Dleet~ngs, NoNOe In appropriate newspapers)

This item meets Criterion 2. TA[s manoxandum will be poaWd on tl~ Cit}+s website For the Apx11
27, 2010, Cuuveil elgenda. _

COORDINATION - -

This memorandum vms coordinated wilts the City Attorney's Office, the Office oFEmployee
Relations, the Human Resoueces Dopa~imant and the City Manager's Budget Officc. In addilion,
the racomrnandafions have been coordinated wi~hthe Cdunal Appointees and discussed with the
weu~hers ot~e Unit 99 Fozum.

COST 7MPLiCATIONS

3 ~ These teems meet ~c goat of a 5%ongoing total cumpansation ~ednetiom The appmva[ of these
tetms will reduce the total rnmpensetivn fo[ ozecvtiva management and pmfcssionet employees
in Unit 99, inchtding the City Manager, and otk~er unreprasa~ed employees. The calailzted

. savings ro the City of proximately $235million in au funds and apprwcimately $1.5 million in
~ ~ the Qenerel Fund arc based on the 20102017 Base BudgaG These savings do not assume

reductions 1n Unit 99, 81, or 82 positions and fire associated loss of warhead from other funds
tLat w171 likely ba Included as part of the proposed budget process m potcntlal compensation
seductions from Co¢neil Appointees oxceptthe CiTy Manager, which is recauniondod as pact of

. t2tis-memorandum. The budgetary savingswill bo asiumed 3n the 1A) 0-2011 Rroposed
Opexafing Budget schcdvlod forre(oasa on May 3, 2610. Any savtngs ofthc ficczing of srop
inczeasu for Vnits 81 and Unit 82 will be consideerd in fhe discussions ~ the additiamal 5%
reduction. Those savings do not include the cuaenUy unknown cost increases for healthcare or
the increased zelixement contributlons fax ncG~c employees Iq Flscnl Year 207 0-2011.

Dabre one
~- City Manngar

Por qucstioas please contact filer Gvaa, Director of Employee Relatious, a[ (408) 535-6150.
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RES. N0. 75436

RESOLUTION N0.75436

A RESOLU7IQN-OP THE COUNCIL QF THE CITY OF SAN JO$E
APPROVING MDITIONAL COMPENSATION AND BENEFIT
CHANGES :FOR .EXECUTIVE MANAGEMENT AND
PROFESSIONAL- -EMPLOYEES IN UNIT 99 AND OTHER
UNREPESENTED EMPLOYEES {UNITS 81 AND 82), EFFECTIVE
JUNE 27,201p. - ~. -.

WHEREAS, THE CITY COUNCIL APPROVED A 5°k ONGOING TOTAL
COMPENSATION REDUCTION TOTHE COMPENSATION-AND BENEFITS FOR.-
EXECUTiVE MANAGEMENTAN~ PROFESSIONAL EMPLOYEES 1N UN IT 99 AND
OTHER UNREPESENTED EMPLOYEES (UNITS 81 AND 82) IN RESOLUTION NUMBER-
75363~ ON APRIL 27, 2010.

WHEREAS, THE 5%ONGOING TOTAL COMPENSATION REDUCTION TO THE
COMPENSATION AND BENEFITS APPROVED IN RESOLUTION NUMBER 75363 ARE
EFFECTIVE JUNE27, 2010, AND INCLUDED CHANGES TO SICK LEAVE PAYOUT.

WHEREAS, THE CITY COUNCIL APPROVED AN ADDITIONAL 5%ONE-TIME
TOTAL COMPENSATION REDUC'T30N TO THE COMPENSATI9N RND-BENEFITS FOR
EXECUTIVE MANAGEMENT AND PROFESSIOMAL EMPLOYEES IN UNIT 99 AND
OTMER UNREPESENTED EMPLOYEES (UNITS 87 AND 82}EFFECTIVE JUNE 27, 2010:

WHEREAS, THE ADDITIONAL 5%ONE-TIME TpTAL COMPENSATION
REDUCTIONINCLUDES A RECOMMEDATION TO REVERSE THE CHANGES TO SICK
LEAVE PAYOUT APPROVED II+I RESOLUTION NUMBER 75363 ON APRIL 27; 2010.

BE IT RES6LVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE;

That the addifional 5%one-time total compensatton changes to the compensation and
benefltsfor Executive Management and Professional Employees in Unit 99and Other
Unclassified Non-Mahagement 8mployees-(Untts 81 and 82), effective June.27, 2010,
are hereby approved.

2. That the sickleave payout changes approved in Resolution Number 75363 are hereby
reversed-and sick leave payout forF~cecutive Management and Professional
Employees in Unfit 99 and ether Unclassified Non-Management employees (Units 61
and-62) shall remain unchanged.

r-zones i sssazz.aoc
coundi~enaa: air-ia.
Item No.; - e
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RE5. N0. 75A36

3. The terms oftheadditional5%one-dmetotalcompensationahangestothe
compensation and benefits fo[ Executive Management and Professional Employees in
Unit 99 and Other Unclassified.-Non-Management employees (UnI[s 81 and 82) aresef
out and described in the Supplemental Memorandumto the Mayor and City Council
dated June 17, 2010, from the City Managar, attached hereto as Attachment A and
incorporeted in this Resolution. - ~.

ADOPTED this 17'" day of June, 2010, by the following vote: - .

AYES: CAMPOS; CHIRCO, GHU, CONSTANT, HERRERA, -- - -
KALRq, LICCARDO. NGUYEN, OLIVERIO, PYLE; REED.

NOES: NONE. -

ABSENT: NONE. -

,r
DISQUALIFIED: NONE. ~~,~v~ ~ -~. _

CHUCK REED
~///'~ Mayor.

LEE PRICE, MMC
Ciry Clerk

+~
T-200a5/869C22tloc
COUrrcA ApenEa: &1"+50
I[em No.: - e
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COUNC➢. AGENDA: 06/17/10
XT&M:

tl1Y OP. 3~

~~ SANJOSE Memorandum
~ cnmrn~, or• srtxv~v vnuav

- T0: ftONORABLEMAYOR AND I~'ROM: Debre Figone
CITY COT7PTC[L

SUBSECT: SE~B~LOW - DATE: June 17, 2010

SUB7ECT:. ADpJ7TONAL COMPENSATION AND BENRFIT CHANGES FOR
FXECVfIVI+.MANAGGMLNT AND YROFLSSTONAL EMPLQX&ESTN

- IIN1T 99 ANn OTIiER CINREPRESENTEU EMPLOYEES

SUPPLEMENTAL

REASONFORSUPPT.~M~NTAL MEMORANllUM

Item fi on the City Council Agenda is for approval of additionai compensation and benafR
changes Por Executive Menegomeniand Professional Penployees in U~ul 99 aid orhor
unrepresuued employees. The memorandum datad June 4, 2Q10,.includes my iecommendufrons
for the addi4one15Yo one-time total compensation reduction ~d clarificeti6n on ehenges to sick
Feave payout, This was va addifion w the cyengcs approved by the Q{y Council on Aprii 27,
2010, £ar tha fvst5%ongoing totelcompensalion reduction. The fvst5%a ongoing total
wmpensation reducUOn inciudcd a 4,75%base pay reduction, changes to health inaurenec cost
shazing and plan desigq changes W sick Leave payout and changes M dlsabliity leave
supplement.

I am modifying my xecownendations as crontained heaein to provide for e SYe one-time toml
cromponse[ion reduction that is ensierto implement end provl4es guarantied savings effec6vc
7unc 27, 2010. (t is recommeMed that dtc City Council approve the uddifionni eompe~etion
and befit cheuges Yor Executive Management and Professional Employees in Unit 99 and other
unrepresented ampioyces, cfFe~tive Juno 27, 2010. ~ -

Z3ACCCGI20T7NA

The memorandum dated4una A, 201'0, inciudcd a recommendation for the additional 5%oxiime
total compensation reduetion in the form of additional mii~ement conMbutlons. Since that memo,
additional wmpiexitiei haw erisu~ with the ndditionei ntiromerA wn~dbutions, including eouecros
regarding the impact [o employees of the retroactive contributions that would be nccessazy us tha
additional retirement contributions eec unable to be implemented on June 27, 2010. The soonest the
crontribution rates would be able to be implemented would Lc August.

Tn addition, the City Council approved an agiccmen( with the Association of Laget Professionals-
(ALP) on Tuno 15, 2010, which I have taken into consideration in rcvlsing my rewmmendal'mn.
That was a significant agrcemant in that it was the first bargaining unit agrecmont reached to
achieve the 30% tote(wmpereation reduction, Some employees in [lair 99 hove expressed

3'
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75436
HONORABLE MAYOA AND CITY fAUNC1L
Lune t7, 2UID
Subject: Approval ofChangeam Compensation end HeneSits fox Unit 99 and Unropresented Employees
Page 2rof3

interest ip some elements of the ageement with ALY. FLr]oughs need W be shvctured cwefialty
In enxure compliance with the Nederal Fas Lubor Standards Ac[ {FLSAj. There ace eUtkrent
issues relpted to hourly employees, sala~icd employees and emptoyces in certain professions
'thus, not nl1 furloughs can,be simctured in the same mnnnei.

I mn revising my recommendation for the second one-lime 5%lutal compensafion reducuan to be a
one-time base pay reductionofSA%eTfective June 27, 2010: &mployees wiO also receive lwe3ve
paid time off days. The one-time base,¢ay reducfion can be implemented cffecfive June 27, 20i 0,
and iherefare, avoids any ~etronctive duluction issues, and the CiTy enn assame the savings effective
immediately.

Tn addition; I nm recommending that the changes in stele Ieme payout thpt were approved by d~a
City Council on Apri[ 27, 2010, be ieverscd. I stlll believe that there needs to be reform of the
wurcnt sick leave payout pmgmm, wMch is very generous in comparison to other public sector
agencies. Howcveq I am recommending no c5anges to sick ]cave payout et this time. This is
also consistent with the recent agmemcnt with the Assneiplion of Legal Professionxts (N.P) U~at
was approved on June ]5, 2030.

ANAT.YSTS

The fn11ou9ng is a surtu~wry ofthe additionpl compensation and benefit changes fox czecutive

muiagement and professionol employees in Unit 99 and other uneepcesented employees that a{e
mcommended m be implemented upon eppmvel by the Ciry CovnciL

SIcIc Leave The changes to sick leave payom lhatweAe approved by tF,e CiTy Council
Payw[ on April 27, 2010, shall Ue reversed and tt~e sick Leave payout formulas

shell remain os they ere cu¢ently, unNl.otherwise~ changed.

AddiHonalS% &ffective June 27,2070 throu~June 25, Z01l,cmployces willreceivea
Oao-Time Total 5.4%temporary bpsepay ceducfion. Thts is in addition to the 4.75%base -
Compm~sstian pay seduction that wiD be efCECtivc Jupe 27, 20} 6.
Redaction
Paid Tima Off Dining Piseul Year 20}0-20I 1, all employees in Unit 99 and Uuit 82 witl

receive hvelve (12}paid Nine offdays (PTO), fimployees shall ceceive
tkuee (3) paid time off (PTO) days at the beginning of each quarter The
PTp days must be used by the end of the Fiscal Yeai 2010-201I.

These terms meet the goal of a 5%a one-time total compensation *eduction, fm e blot of a 1 D%
total compensation reduction, The approve] aFthese terms w➢I reduce Use tMU1 coropensntion fm
execuUVe monagemcnt and professiona6employees in Unit 99 end other unrepresented
cmployecy. The calculated savings to theGity is approximately $22 million in qp funds had
npproacimntely $1.3 aulGon in the Gernral Fund. This is in addition N the savings already
atMbuted in the Fiscal Year 2010-2011 Propoacd Budget far the fast 5% ongoing rota)
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7543G
HONOMII6C MAYOR AN(J CITY COUNCIL.
Iunc 19.2070
Subject: Approval o[CLUngea[a Campensntlan end Dencllk far Unit 99 end Unrepresrntctl Employem
Page 3 of3

compensation reductlon as nppeoved by tha Gity Council on Apd127, 2010. Theso cost savings
are projected based an the Fiscal Year 2010-2Dll Proposed Budget. It should be noted,
hov,~ever, lhel the actual amount of Qenerai lUnd end eli funds savings would uead to be adjusted
to reflect final budget approval bythe City Council, any assodatetl impacts on revenue from

lower oveehead ar other reimbuxsomants, any edJushnents m tha cast-recovery fee progmm.

`~

- Debra Pi on

CityMannger

For qurstious please coirtect Alex Ourze, Duector ofEmployoa Ralatlons, nt (408) 535-8150.

t

5
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RD:EJM RES. N0. 75760

M71H -

RBSOLUTION N0. 75760

A RESOLUTION OFTHE COUNCiI OF THE CITY OF SAN JOSE
APPROVING COMPENSATION AND BENEFIT CHANGES FOR
EXECUTIVES -MANAGEMENT. AND PROFESSIONAL
EMPLOYEES IN UNIT 99 ANA OTHER UNREPESENTED
EMPLOYEES (UNITS 81 AND 82) AND THECITY MANAGER,
EFFECTIVE JUNE 26, 2011

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN.JOSE:

1. That the changes to the compensation and benefits for Executive Management and
Professional Employees (n Unit 99 and Other Unclassified Non-Management
employees (Units 81~and 82) and the City Manager, effective June 26, 2011, are
heredy approved. ~ -

2 The terms of the changes to the compensation and benefits for Executive Management
and Professional Employees in Unit 99 and Other Unclassified Non-Management
employees (Units 81 and 82) zntl the City Manager are set out and described in the
Memorandum to the Mayor and Cily Council dated Aprli 5, 2011, from the City
Manager, attached hereto as Attachment A and incorporated in this Reso~utlon.

ADOPTED this 19~h day of April, 2011, by the following vote: -

AYES: CAMPOS, CHU, CONSTANT, HERRERA, KAIRA, -
NGUYEN, OLIVERfO, PYLE, ROCHA; REED.

.NOES: LICCARDO.

A85ENT: NONE.

DiSQUAIIFIED: N6NE. .

~~- TTEST:^ .

DENNIS D.HAWKWS, CMC
City Clerk

r-zooasnazaza
Council Agenda: 4!19111
Item No: 5.8

1

~:~~~
CNUCK REED
Mayor
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RD:EJM RES. N0. 75780
4/7H 1

nrucmiffirr n

COURCI6 A(i6NOA~ p4/197(1
TTRNi a (O

CYiY of

S~JosE Memoranc~un
;AVIIXI.tI~ Xlll(:OV YA(LIN

7'O; FItiNORAALR A9AS'DR AND FROM; C?ebra Pigono
CITY COUNCIL.

SU1SdEC1'+ SI+.L~ BEIAW UATL+: Apfll 5, 2011

iUH.1F.C~': CU'MPENSATTgN AND ]tENE7+'LT CHANGES FM2 LXItCllTIVL+ -
MANAGRTv~h'7' AKD PRORJf.SSTONAL II.MPliOSN.ES IN UYtt 99,
OTiI~R UNIUiI'XFSEN77SD L+M.PLOYEP,S (fi1n118 ELI/82), AND Tlil~ C11"1 _
MANAGER

COU~CiI. ll15TRtCT: N/f
SNI Aalt'.,~: W!

RUCOMMENDACI(1N

Adoptlo¢ of a rcwlulimi npy~roving comnensn0ai nntl benefit chaigas far azccutive roanAgemen
and proRdsional employeax in 1)ni189, including fUc Ciy Mn~mgor, and olhur unmpresented
mnployaee (Unita8U82). Cfteatlw 7upc26.201L

O 'COME

Moptigi oflhc rvreotuUOn and authorianUm to rtrPrnre wiupansntion wcl bcaellt ehw~gos £or
axecngw mimu6~~~aN wed proCessionol em7iloyecs In UnY 99, Lidudi~g tho City Mwwger, wd
oUror ufucpresenleA aaP~Yees (Unitn 81/R2), effootivC )mm 2G. 20I7.

HACKGROUNn

&emirtiye Mnungcmont and ProFOealonnl FSmployoos (tJnic 99) cousisls of agRrorJmalety 228 FI
1LCLuIIng Seiilor fitafF, L•'xc~ntivo $Inll; sonlM mnnngem tmticc tho City Munugo{s Appointing
Authority, Cooneii Offlea stuff, and pro&aelonol or msnogement ompbyecs unda~ IM oppolnGn
wthprity oflhe Clty ANnmry,C(b Atidilor, and.G~dcpcndeulPOlica Andifoc In u~klitiop, iharc
ump7oyas Li Unil99 weo work In tha City Clerk's ORioa and lha Redo~rolnpnront Agency, l7x - -
nmwu~bascpzgofemployeesiuUn1t99ranyashomaEU~roxlmatelyS74,592 to S291.14G.
P~ipfoy~i in Unil99 nre cscnipt eroy(oyccs wid IhaieforB do not eeceivo overtime.

U~IL 82 duos oot ourroa{d, ~~eve aoy clxs5i£tCWions aasi+ymJ 10 ik Uni[ Al inulvdes}wbtimo
nn6enellttedcinploytes, such ns Lifeg~wAs artA SWdmt~Iniarns. }3n~rioycee in Nin Seoup prog
iheough stopx (gt6a mlary mngae !o the lop s{ap, automuticnlly; aflcr Nm~king o dcslgnntod nmo
of tints (vtx months or ova yroer} nl u pnrNmdm~ ¢ninry slop,

T-2008Sf/42328
CouncN ABpnda:4/19!11
Itom No: 3.6

GURZA000609~



RD:EJM RES. N0.75780
48111
IIOI:OMH6G MAYOR ANDCI'PY WpNCIL
Apr115, 2011
Sul~Ju:l: Appivval of ChMgesto Canpenmelm~OndUme➢f+Pnr Onit 9?,Dnroprefahlu~%mpinym.S nn~ILe.

Clty Mnvngcr
PaBeT nf4

T(m rccommzndeA eomPcnxnlion chnngar fur $xeculivn MmmgomaN ([Init 99) and unrcprecenlnd

eanpinycon Nn conaslantwilh aliNiges rcconunenAod in tho agrocmCtRS rvith Wo Assoulntlon of

Rngi~ioUS xnA luchifea:fs (AEA, Units Al/42 and 43), Associntlan of Vlainlcne~wo 9upttvisory

YG'swumA (AM5P) wld the C7ty.Aesacintlon ofMnnpgemeni Pessa~me! (CAMPj. 'these cFnngac.

meet llw goal tL~d the City t:ouncil set in Novrmher 2010 fm n i 0Ya ongoing tntol compa~se~im~.

ralucGon. lu hmo 2010, Unit 991oek n 10%to~nl cnmpcnsalioa reJuotioo. lfie Grst 5°/a nngoi ng

rednGion ~ws nuliievai livmigh a 4:75̂/0 ongoing bAxe puY+oduotlon anJ' henit4caro cUattga& The

scow 5% om~timt Iotat compensation rcJuG'rcm was o~hieveci U~rou~ih n SA°~ base pny roduclion.

In accu[Aonw wiR~City Cbuiwil dirocliw,this mcrooraadum zocummontls maki~ig ~h~5.4l ems- -

nnw Rase pny reductim~ o~go~ng oftbetive Junc fib, 2616 It is unpo~tnnt ]o noto thni tfie 72 pnid .

timo off(1'7'O) days will npl continuo.

In xddiHo~~ to ~~n boxepay ratuUiaii, ili~s momorundnni rveommands n significmn r~hmtiou in

tlisn61111y leme supplement etYoclive 7unc?b, 7AI I, &n¢ climinntion of Nw d{sabiilty temc
s~~ptdnont offemive dwio 2d, 20] 2 '17tis mamorundurt~ ntsa recommeuJs n xi~iticant rrdnction in

vnuation seVhack eRu~live Dccemh<r 25, 2911, end eli»dnatlou of vacnflon sellbpok cffcGiVC the

flrsl pnyperiod ofpuy+o11 ag1auddr ywr2013. Lrthc ugmomam with llie Bw~Jose kite PigMcrti enJ

ILe tonLtllve ggrcomenls w116 ABA, And3I' and CAM7', Uiuo ix eu ngrament ro mnivme dissussing

tt{prn7eiil reform mid sick lanve pnyanl 'these Jiscusviu~s wlll elen Ne ooeurtin~ wi1N Unit 99. mf

-nny ctumges t~d1f6n6mught fnnverd sepnrntuly. -

~G7~mgw iacnmpuismion forlhc Flx Coonci~ ~\ppnii4cu (City Mnnnger, City Attomcy, City Clerk,

Ciry AuJitw', Indoponden[ Pbl(ce Audiroy and the iicdeve(opman[ Ageney Gceentive birectuQ nro

~wuntly Jdermincd by saP4m[c Counu) nelion. Ho~vevey ns-City Mnf~agcq I rueommeud fo the

Muyor a~u7 Coui~cll ihnt 1 be iiiclnd~d in tik ennipenaation wM ha~Le obnngca fm Unit 99, us well

ne mry alherohnngex tlmt lhn ~yur ntul twmmil ~wida will be n1N~~~enh~e b Council Appninlcos.

ANALYS16 '

The £oYlowing is a summm'y of ~M10 compd~sulton amt brnufit uNnngos for exxntive mnnagcmari

a~ul prafceniannl omplpyees ui Unit 99„i~ichid'n~gtlx City MailOgar, and othrsunieprese~itrd

einpinyces Ilwt arc recummMCt«I to bo Wyilomrntad upon anProvnl by the Cfiy c:omieil;

➢nse Pay Effccf~ve bore 2G, 2011, 11m 5.4% ana-limo Ao-4a pny rulucliou Por Fiscal

lieduel3on• Yam ?A 10-2011, ehall become ouga~ng 4or ail Llpil 99, 81 and 82

(1ngoL~g employecv. . Thls will result in aJt sul~ry nmges boing d<creascA by
ahproximalely 5.4%.

AenUticaro.. Au nddifion to rho hailpu:nci ~hnngw; mule for PuaJ Yenr 2010-2011,

Dunl Cnverngo i~cluJing changes to plan Jesigu, wat Fhartng and dual covemgc,

anployees mny no longer buslaiWtoneo~uty covanM by City-ptnvidcA
meJiuJ nndlor elentn~ ben~la as a CiA' ~np~oyce slut ns n Jepcnden~ of

soother Clly omploYew or ectirco. -

T-20085/742828 ~ -
Counci4Agenda:4119H1
Item No: 3.6
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RD:E.IM RES. N0.75780
4I7H 1
HfMORAeLti MAYORAkU C1'IY CUUNCU.
A(u115.2011
SubJecl: Apprevnl of f,.hane~a Iu Compensa~lanpnA llenetlis for UMt 99, llnrup~ncrttedSmpipycm~ nmI1M1¢

Clty Mnnu6cc -
1'xgc4of4

Dlsnbl6ty Lenvo fiftectivc Jmio?G,20li, rtAuce lhcm~imum dis&b{lity supptomencal.pay
Supp)ewont 6ene(it from six(6)enla~Aur months to tluoe (3)a¢Icnd~r mouths (520.

Imurs).

Ef@uGve June 24, 2072, disaLility icnve sPPplemcnnvill be dfu0natcd.

P.myloyeos wilt be nlletecd ro imcgrete accrued vncaNun anp nccmed sick
]eavc. - -

Vaeaiion fiell6ack liffncUve llxombor 25,2017, tedncc vaceNou soltbnck eiigiMlity frame
maximum of 1?A houR in tt musfmmn of 60 hours. L+mployces must
submit nu:nnvacnblc cleciion famito PnyroU on or lsefore Novem6G•2G;

_ 2011, Io he cl Igihlo m sotl Mok nccrued vacnt{on in 2012.

Hthctive We Ln[ pay period ~C pnyrall caloridur yenr 2077, du vn~etion
solmacic pro6rcnm wilt he climii~atcd and nn amployas w411 ho <li~lbla co
xll bock wy ncumai vn~wtion 3Hears.

Vnenrion segbqc~; chunQcs nro only eypilonblo m crcnployeea inUnit99 ns
employees In Uuits 81B2 nroiwl eligible for vaonHw selibaek.

PVALUATIAN ANp FOLLOW-UP

Nona

kT1BI1C O UTTiLACNlJNTERES'C

d Criierinl: Requires Counal ectii~u on. the use of pOb4C fmxls equal to $I tnilllon ~r
Broatcr. (R<nulred: WeLsite l'oatiny~

Critcrfa 2~ Adoption of e now ur mviscvl ~wllry Iiiat may~havo implioailwss for public
' health, anfciy~ q~mlity of life, or fineneiaVoeonuntic vitality oT il~e City. (RegNt'edc iC-

moil »nd ~VObaita Posting) -

❑ Crite~ip 3: CoueidareUon otNtoposed chnngc~v to setVice delivery~ptU(,rcntn5, slnlYins tNnt
may fiavc lmpaas-to wnununitp sarvicev and hma Mai identieeei by staff, Caw~cil nr s
Cormmmity group that requ(res special oWceach. (Req~iircd: ~-niaVl~ WoLsite Yas(fug,
Gammunity Mwtings, iVntico 3n epproprialn newspapers) _

This item me¢4a CriWClui~ ~.'L6is mumorend~nn will lrc poxicd nn Ilre Citys websita for Ihu Apr
19, 2611, Council Agcndm

T-20085/747328
Council gqenda: M19l71 - _
item Na9.6

GURZA000611



RD:EJM RES.NO. 75780

h/7/11
IIOA'bltAlILO H(AVOA ANU CI'I'V CUUNUL
ApM15,2011
SobJnd: Ap~rcuvnl o(ClinnkevmCLmpensn0an and lledeNStm•Ui1149Y. UnmprefonteJ Rm~~lo}t

lw, nOJ lho

C14~'Mmm6rr
PngnA OP9

roono~NA~rto~

This iuemmnnd~w wen cuord'u~a~ed w;tti tha City Afforncy's OfCicc, the Human Resoureav

Depw1ment, the Ctiy Mminger•s ➢udgct OlYtce nrtU the City Manager`s Office ofF.mplop~e

RdnGans. In addition, tlw reeonuner~da~~oiu havo lien epoWi~ml«t wlth Hw 
Comxii AppoiNeea

wd dimuascil with ~l.o ruombara of the Ugit 99 Porun~

COST 1MPLICATIO\5

T4eSeterme mcm Me gnn[ofu 10%ungoh~g loyal com}+ousnHOn ralvctinn, includinK ~~SYO 
-

ungpingCa(Iuelion tAut was npprove'ttprcvinuslyin A~iei12010. 7Yie UVpro~~al of lhueteims~vili

rcd~~ce thetnleil eompenemion foC Cxcoutiva mnnngemmt nod protkssiw~nlem{iloyees 
iu Unit 99,

NclUdin6 Qla City Manngor, Md o6~et unreryrcrcnled mtployeCS. ?hcsc leans, w6iCA miilce 
Wa

5% onatime total coinpedsatlnn eedoc~~~n a~HalnH~ Bcneenta en ndditlonol on(~ing eavinga 
to

Ilse City o£nM+roxlmnlcty $221nillion in All funAO and appmximutely 31.0. million ~ d~c 
0eneral'

Nund. 7'Aese snvin~.c aie bawd nn ttie 2011-?AI2 Dasc Uudget ss of AP~~ 4 z0] 4 Tfi
cxe

snvinse do vot aswme any iccomme~utcd roductions In Llnil99, R I, or R2 pos@Imi5, n[
[ns4neltls

i,ecassnry m muintNn 4he anmmi rtyidre~f retirgnent conM6uilons, andflie wsuciatcd loss oC

nvorLCeJ n»d roimbursamenta Bnm oihet funds ax welt m nssoclntcd bss of fees amt o
hurges

rovemie ~Mlwllt likely be Iachidcd us pw't of~he liuposed and Adopted 11mJ(,~t pmccs a

potu~tial compptsa~ion rcd~ictlons from Co~mcil Appninteas erzecpt tixi Cliy M~uwgcr, widch is

.cru~wucnded us pan of ihu mauomndmiu 11ie tiudgetnry ~tvings w~q iw ussuinul in 9ie 2011-

2012 Propoacd OperutingBud{{el schodnled fat rolcase oo May 2, 2011. 'Chaaea
e~nga do no[

luyhrcie the cuircntly unknown cost i~weeaus for Mcaithuve for thc.ucmd hn~f ofFisc
nl-Yuv

2071-2012.

CliOA

Nat n RroJect, Pffe No. PYtU-OG9 (V), Penomrol Rn(ated Decisions.

Ue~
Clryblauagar

Poe questions plonen concoct Nox bur~w lltrcctm of Cmployco Rciations, ai (Ai1A) 
535-6150.

Couna7 AgenOa: 4/79111
- Nern No: 3.6
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